Systems Training and Communications Branch

Course Evaluation
Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > e hest] / Lowest > Highest

1. 100 20 304 4[] 507, 7. 10 20 30 4[] 5[]
2 g 20 301 4[] s, s 1] 200 307 4[] 5[]
3. 1] 2] 3] 4] sLJy 9 1] 2] 30 4] 5[]
4. 1 2] 3] 4] 5 10. 1] 2] 30 4] 5[]
5, 1] 2] 30 4[] 3 11. 1] 2] 3] 4[] 5]
6. 1] 2] 30 4] 5 12. 1] 2] 30 4] 5[]
B. Course Content and Design

0 estiP

1. Learning objectives were organized and clear. 1 D 2] 301 4[] shl,
2 Effectiveness of methodology (lecture, readings, demo 10] 2] 3 4[] 5[]
3. Sufficient exercises were used to reinforce and measure learning 1[] 2] 3] 411 Sp

C. Quality of Instruction

_

1. Instructor's knowledge of subject
2. Responsiveness to questions or need for help.
3. Organization and presentation.
4. Presented adequate exercises/examples.
D. Course Administration

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conductive to learning.
3. Appropriate computer resources were available. (check N/A if applicable) 1 20 ] 301 4 5

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course
Was the course length appropriate for the material covered? [ ] Too Short M Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? MYes ONo [ WA
If yes, were they appropriate?
List any additional prerequisite(s) vou think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[Tpts [JOLEA- [JOSES
| [MOASSIS LJOESAR LloTso
[ |OoDS [ Jorst [ ] OTHER

NAME (optional):
Series Grade Job Title




[ Systems Training and Communications Branch

Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course ob'ectlves were met (use the numbered objectives on the course profile)

1] 2] 3[:] 4[] 50,

1 7. 1] 2] 3] 4[] 5L ]
2 1] 2] 3] 4[] s 8. 1] 2] 30 4[] 5[]
3. 10 200 307 4] S 9 1] 200 301 4[] 5[]
4. 10 2] 3 4[] 5 10. 1] 2] 30 4] 5]
5.
6
B

10 2[] 300 4] s3] 11. 1] 2] 3 4[] 5[]
14 2] 3] 4[] 3] 12. 1] 2 30 4[] 50 |

. Course Content and Design

awe
1. Learning objectives were organized and clear. 1] 2] 3] 4] 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4[] 5[]
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4] 5]/
C. Quality of Instruction
—
1. Instructor’s knowledge of subject - 1] 2] 3] 4 5
ZI{esponsiveness to questions or need for help. 107 20 3] 4] 51
3. Organization and presentation. 1 D 2] 3 D 4] 5
4. Presented adequate exercises/examples. 1 [—_—l 2 E] 3] 4 [:| s(f

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 101 2] 3] 4[] 5 g

2. Facilities were conductive to learning. B 1 2] 3] 4] 5 E
3. Appropriate computer resources weve available. (check N/A if applicable) 1 2] 3] 4—D N

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

j— EO\((\QCL oW ’\'() @ ad VC'\C\*‘(\Q{\i"‘\'{\a’?T A Q§X

F. Length of Course /
Was the course length appropriate for the material covered? [ ] Too Short Mdequate ] Too long

G. Did you complete necessary prerequisites listed on profile2[] Yes  [INo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) vou think arc necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

(jce,aés WS hcu ol - Cﬂ (Cﬁ( TQO\CV\\ Y\S SAX \1\’(

L] pcCs LJOEEA> [ | OSES
YA 0ASSIS CJOESAL [JoTtso
[ JODS CJorsts [ 1 OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch

Course Evaluation
Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18,2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)

Lowest : >
1 100 20 30 4% sC] 7. 1] 20 3l 4l sL]
2 10 20 3] 4T\ s[] 8. 1] 200 30 4[] 5[]
3. 1] 2] 3] 4N 5] 9 1] 2] 301 4] 5[]
4. 10 20 300 4% 5 10. 1J 20 30 40 5]
5. 1] 2 30 4[] 5 11. 1] 2[] 3 4[] s
6. 1] 2] 3] 4] 5 12. 1 2] 30 4] s
B. Course Content and Design

Lowest __Highest
1. Learning objectives were organized and clear. 1] 2 3 X 5]
2 Effectiveness of methodology (lecture, readings, demo 1] 2 3 4 5]
3. Sufficient exercises were used to reinforce and measure learning 1] 2 3 4 N 5[]

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1] 2] 3] 4 Eﬂ
2. Facilities were conductive to learning. 1] 2] 3 4t
3. Appropriate computer resources were available. (check N/A if applicable) 1] 2[ ] 3 4

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course .
Was the course length appropriate for the material covered? [_] Too Short ] Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [JYes  [[[No [] NA
If yes, were they appropriate?
List any additional prerequisite(s) vou think are necessary;

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[1DCs E@’przmn [ ] OSES
[ ] OASSIS TIOESAE [JoTso
C10DS CJORSIS [J OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)

Hi Lowest > Highest|
1 1] 2[] 3] 4[] s 7. 1] 2] 30 4[] 5[]
2 100 20 300 4[] shd 8. 1J 20 30 4[] s
3. g 20 30 X 5[] 9 1] 20 3[] 4[] s ]
4. 10 20 301 4 X 5 10. 1] 2] 30 4] 5[]
5. 1] 2] 3] 4[] 3 11. 1] 2] 30 4[] 5[]
6. 11 2] 3] 4] 5 12. 1] 2] 30 4[] 5[]
B. Course Content and Design
O

1. Learning objectives were organized and clear. 1] 2] 3] 4 2] 5[]
2 Effectiveness of methodology (lecture, readings, demo 1] 2( ] 3] 4 51|
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3[] 4 [A 5[]

C. Quality of Instruction

1. Tnstructor's knowledge of subject 1] 2] 301
2. Responsiveness to questions or need for help. 1[] 2] 3[]
3. Organization and presentation. 1] 2] 3]
4. Presented adequate exercises/examples. 1] 2] 3]

D. Course Administration

Course announcements, employee notifications were clear and prompt.
Facilities were conductive to learning.
Appropriate computer resources were available. (check N/A if applicable)

DRI )

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result ol taking this course? (Use back of form; if necessary)

F. Length of Course
Was the course length appropriate for the material covered? [ ] Too Short X Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [ Yes  [INo [ N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necgssary,

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[ 1DCS PIOEEAS [ ] OSES
[ ] OASSIS [JOESAF, [loTso
[ ]ODS [ LJorss [ ] OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation
Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > ishestig L,
1. 10 200 300 4 <K 100 200 300 40O sC]
2 1] 2] 3] 4] 5[4 8. 1] 2] 3] 4[] 5[]
3 1] 2] 3] 4] 5 9 1] 2] 301 4] 5[]
4. 1] 2] 30 4[] 3 10. 1] 2] 3] 4] 5[]
5. 1 2 30 4] 5 11. 1] 2] 3] 4] 5[]
6. 1] 2] 30 4] 3 12. 1] 2] 30 4] s ]
"B. Course Content and Design
Lowest > Highes (B
1. Learning objectives were organized and clear. 1 D 2] 3] 4] 5
2 Effectiveness of methodology (lecture, readings, demo 10] 2] 3 4] | 501
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3 41 ] 5 fl
C. Quality of Instruction
o -
1. Instructor's knowledge of subject N 1 [:] 2] 3 D 4 D SE
2. Responsiveness to questions or need for hcli)i. 1] 2] 3] 4[] 5i
| 3. Organization and presentation. 1] 2] 301 4[] 507
4. Presented adequate exercises/examples. 1] 201 3] 4[] SE
D. Course Administration
1. Course announcements, employee notifications were clear and prompt. 1] 2] 3] 4[] S
2. Facilities were conductive to learning. H 1 I: 2] 3 D 4] SW
3. Appropriate computer resources were available. (check N/A if applicable) 10 ] 2] 301 4[] s¥

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course /
Was the course length appropriate for the material covered? [ ] Too Short [/] Adequate [ ] Too long

/
requisites listed on profile? /] Yes [INo [] N/A

G. Did you complete necessary p
If yes, were they appropriate?
List any additional prerequisite(s) You think arc necessary.

H. Other Comments (suggestions to-improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

Ipcs Ldorea. ] OSES
[ ] 0ASSIS [JOESAL OTSO

[ ]oDS [Jorse OTHER
NAME (optional):

Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18,2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > ' Highest ‘ Lowest > Highest

1 1] 2] 30 4[] 51 7. 1] 20 3] 4[] 5]
2 10 2] 3] 4] 5[ 8. 1] 2] 301 4[] sL |
3 1] 2] 301 4[] st o 101 2] 3] 4[] 5[]

4 1] 2 [ 30 4] sp7 | 1o0. 1] 2] 3] 4] 5[]
5. 1] 2] 30 4[] s 11. 1] 2] 3] 4[] 5( ]
6. 10 207 30 4] s 12. LT 20 300 403 5]
B.

Course Content and Design

Lowest -2 Highest
1. Learning objectives were organized and clear. 1 |_—_] 2] 3] 4] 5[4
2 Effectiveness of methodology (lecture, readings, demo 1] 2 ] 3] 4] SET/
3. Sufficient exercises were used to reinforce and measure learning 1] 2 L] 3] 4[] © Slet—"
C. Quality of Instruction
o -
1. Instructor's knowledge of subject ) 1] 2] 301 4[] s )
2. Responsiveness to questions or need for help. 1] 2] 3 l: 4 s
3. Organization and presentation. 1] 2] 301 4[] 5[
4. Presented adequate exercises/examples. 1] 2] 301 44 st
D. Course Administration
Lowest - Highest
1. Course announcements, employee notifications were clear and prompt. 1] 2 [:I 3 4] 5{J—
2. Facilities were conductive to learning. 1[] 2 [ ] 30 4[] 5[
3. Appropriate computer resources were available. (check N/A if applicable) 1] 2 3 4[] 5L

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course -
Was the course length appropriate for the material covered? [] Too Short E’Xdequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [AYes [ INo [] NA
If yes, were they appropriate? __
List any additional prerequisite(s) you think are necessary,

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[]DCS [ CJOEEA: L] OSES
[FASSIS CJoESar [ ]oTso
[ JoDs LJoRrsI- [ | OTHER

NAME (optional): i - . B}
Series Grade / 3 Job Title J//T )fe(—{“/é{ ST

l




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

(use the numbered objectives on the course profile)
Lowest > Highes
7. 1 20 3™ 4[] 51
5K 8. 11 201 300 40 sLJ
st 9 1l 201  3[] 4] 5[
5iX 10. 1] 2] 30 4[] s
L] 11. 1] 2] 3] 4] 5[]
s 10 2200 34 4[] sU]

1] 2]
1{] 2] 307
1] 2] 3]
1 2 30

1
2
3
a.
5. 1 2] 30
6
B

1] 2] 3]

. Course Content and Design

O
1. Learning objectives were organized and clear. 1] 2 3] 4[] 5
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 301 4[] 5
3. Sufficient exercises were used to reinforce and measure learning 1] 2 D 3 4[] : Sz

C. Quality of Instruction

1. Instructor's knowledge of subject L] 3

2. Responsiveness to questions or need for help. 1] 2] 3] 4[] 5&

3. Organization and presentation. 11 20 3] 4[] 5

4. Presented adequate exercises/examples. 1] 2] 3 D 4] 5]

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1] 2] 3 I 44 5[]

2. Facilities were conductive to learning. 10 2] 3] 41 ] 51

3. Appropriate computer resources were available. (check N/A if applicable) 101 2] 307 41 | s
'E. Applications >

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course
Was the course length appropriate for the material covered? [ ] Too Short Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? X Yes ONo [IwA
If yes, were they appropriate?
List any additional prerequisite(s) vou think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[1DCsS MYOEEAS ] OSES
[ JOASSIS LJorsae CJotso
[]oDS LJORSIS [] OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18,2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > L St Lowest > Highes
1 1] 200 30 4[] s 7. 1] 200 300 40O 5[]
2 tJ 20 30 4] s, 8. 10 200 301 4[] s
3 1] 2] 3] 4[] 5[/ 9 1] 2[] 30 4] 5[]
4. 1] 2] 3] 4 [ 5 10. 1 2[] 30 41 s[]
5. 1] 20 3] 4[] 5 11. 1[] 2] 30 4] 5[]
6. 1] 2[] 3] 4] 5[] 12. 1] 2[] 3 4 s
B. Course Content and Design
0

1. Learning objectives were organized and clear. 1] 2] 301 4[] 521/
2 Effectiveness of methodology (lecture, readings, demo 1[ ] 2] 3] 4[] 52'
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3] 4[] 5 E
C. Quality of Instruction

" -
1 Tnstructor's knowledge of subject 1] 217] 3] 4] 5LV,
2. Responsiveness to questions or need for help. 1[] 2] 301 4[] 5]&
3. Organization and presentation. 1[ ] 2[ ] 301 4[] 5:‘7,
4. Presented adequate exercises/examples. 1] 2 D 3l 4 D SE/

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conductive to learning.
3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course /
Was the course length appropriate for the material covered? [ ] Too Short [7] Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? [JYes [[INo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) vou think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

/ —
[ DCS FToLEAS || OSES
[ ] OASSIS [Jorsar [loTso
[ ] ODS [JORSIs [ ] OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
L s Hidhe Lowest -> Highest
1 1] 2] 3] 4] 5[/] 7. 1] 2] 301 4] 5[]
2 1] 2] 30 4[] 5(7] 8. 1] 2] 3] 4[] 5[]
3. 1] 2] 3] 4[] 5[7] 9 1] 2] 30 4] 5[]
4. 1 2] 3] 4[] 3[#] 10. 1] 2] 3] 4] s
5.
6
B

1] 2] 30 4[] 3 11, 1] 2] 30 4] 5[]
. 1] 2] 3] 4] 5 12. 1] 20 ] 301 4] 5[]
. Course Content and Design ]
1. Learning objectives were organized and clear. 1] 2] 301 4[] 5/]
2 Effectiveness of methodology (lecture, readings, demo 101 2 3] 4[] 5[/
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3] 41/] -5

C. Quality of Instruction

1. Instructor's knowledge of subject 1] 2] 3] 4] 5[7]
2. Responsiveness to questions or need for help. 1 2] 3] 4[] sl7]
3. Organization and presentation. 10 ] 2] 3] 4 E s[/]
4. Presented adequate exercises/examples. 1] 2] 307 4[] s5[/]

D. Course Administration

1. Course announcements, employee notifications wcre clear and prompt. 1] 2] 30 ] 4[] 57]
2. Facilities were conductive to learning. 1 21 | 3[] 4[] 5[4]
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 | 3] 4[] 5[]

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course
Was the course length appropriate for the material covered? ] Too Short Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [/] Yes ONo [0 NA
If yes, were they appropriate?
List any additional prerequisite(s) you think arc necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[bpcs [ZJOEEAS ] OSES
[ ] 0ASSIS [JOESAFE [_loTSO
[ ]oDS LJORSE OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW -> 5 HIGH)

(use the numbered objectives on the course profile)

: ' g ) Lowest > Highest

1 1] 20 30 4] X] 7. 1] :J 31 4[] 5[]
2 1] 200 3(] 4X 51 8. 1] 200 3[] 4[] sL1
3. 11 200 30 I e s 9 100 200 300 40 5[]
4. 10 2] 3] 4K 3 10. 1] 2] 301 4[] 5[]
5. 1] 2] 301 4[] 3 11. 1 2] 30 4] 5[]
6. 1] 2] 301 4[] 5 12.

B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo

3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

Highest
1. Course announcements, employee notifications were clear and prompt. 1 5
2. Facilities were conductive to learning. 1 : 2] 3 (78 4[] 5]
3. Appropriate computer resources werc available. (check N/A if applicable) 1] | = 31 4[] 5[]

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course .
Was the course length appropriate for the material covered? [ ] Too Short 4 Adequate [ ] Too long

V4
G. Did you compliete necessary prerequisites listed on profile?%’Yes ONe [ wA
If yes, were they appropriate?
List any additional prerequisite(s) you think arc necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

/

[ IDCS ROEEA: CTOSES
[ ] OASSIS [Jorsar [ ]OTSO
[ 1OoDS [ JORSIS [ J OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met

(use the numbered objectives on the course profile)

Lowest > Lo Hig / Lowest 2> Highes

1. 1] 2] 307 4[] s 7. 1] 2] 30 4[] 5[]

2. 1] 2] 3] 4[] s |8 1] 2] 3] 4[] 5[]

3. 1] 2] 3] 4[] sy, 19 1] 2] 3] 4] 5[]

4. 14 2] 3] 4 5 10. 1] 2] 30 4[] 5[]
5. 100 200 3 4 3 11. 1] 20 301 4] 5[]

6. 1] 2] 301 4] 5 12. 1[0] 2] 3 4] 5[]

B. Course Content and Design

1. Learning objectives were organized and clear. L] ] ]

2 Effectiveness of methodology (lecture, readings, demo ] L [] d

3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3] 4[] 5[/

C. Quality of Instruction

—

1. Instructor's knowledge of subject 1] 2] 30 4] S

2. Responsiveness to questions or need for help. 1] 2] 3] 4[] 5]

3. Organization and presentation. 1] 2] 3] 4[] 52,

4. Presented adequate exercises/examples. 1] 2 3] 4] 53

D. Course Administration

Lowest 2> Highest
1. Course announcements, employee notifications were clear and prompt. 1] 2] 3] 4[] 504
2. Facilities were conductive to learning. 1 D 2 D 3 D 4] SB,
| 3 Appropriate computer resources were available. (check N/A if applicable) 1[] 2] 3 4] ] S{Ef
E. Applications -

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course
Was the course length appropriate for the material covered?

[ ] Too Short [V] Adequate

(I No

[ ] Too long

G. Did you complete necessary prerequisites listed on profile? Mes
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

] NnvA

[ pCS [ LJOEEA: []1OSES
NMOASSIS [JOESAF, [ lOTSO
[ ]ODS LIJORSE [ ] OTHER

NAME (optional):
Series

Grade L’J’

Job Title P Lead 4/




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)

Lowest > 3 Highiesy %
1 1] 200 304 4[] siq, |7 1 2] 30 4[] 5[]
2 1] 2] 301 4[] 54, 8. 1] 2] 3] 4[] 5[]
3 1] 20 303 4] s, |9 100 200 307 4[] 5[]
4. 1] 2[] 301 4] 5 10. 1] 2] 3] 4[] 5[]
5. 1[] 2] 30 4] 5 11. 1 2] 3L 4[] s[]
6. 1] 2] 3] 4] 5 12. 1] 2] 30 4[] sL]
B. Course Content and Design
D

1. Learning objectives were organized and clear. 1 D 2[] 301 4] 5V
2 Effectiveness of methodology (lecture, readings, demo 1] 2 3] 4[] 5V,
3. Sufficient exercises were used to reinforce and measure learning 101 2] 3] 4[] 51V

C. Quality of Instruction

1. Instructor's knowledge of subject 2]
2. Responsiveness to questions or need for help. 10 2] 301 4[] 5[V
3. Organization and presentation. 1[] 2 ] 3 4[] shvl,
4. Presented adequate exercises/examples. 1] 2] 3] 4] ] SE
D. Course Administration
Lowest 2> Highest
1. Course announcements, employee notifications were clear and prompt. 1] 2] 3] 4[] 5Vl
2. Facilities were conductive to learning. 11 ] 2] 3 D 4 D S5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2] 3] 4[] 5[4

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course /
Was the course length appropriate for the material covered? [] Too Short %] Adequate [ ] Too long

/
G. Did you complete necessary prerequisites listed on profile? lf] Yes CONo [ N/A
If yes, were they appropriate? [tz
List any additional prerequisite(s) you think are necessai{\
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

\ [/
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NAME (optional):
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

(use the numbered objectives on the course profile)

Lowest > Highes
1 1] 2] 5[] 7. 1] 2] 3] 4[] 5[]
2 1] 2] 301 4[4 s[] 8. 1] 2] 3d 4] 5[]
3 1] 2] 3] =gy n 9 1] 2] 3] 4[] 5]
4. 1] 2] 3] 41 s[] 10. 1] 2] 3] 4[] 5[]
5, 1] 2] 3] 4] s 11. 1] 2] 3] 4] 5[]
T 1 2] 3] 4] 5[] 12. 1] 2] 3] 4] 5[]
B. Course Content and Design
O

1. Learning objectives were organized and clear. 1] 2[ ] 301 4 5[]
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3] 47 - 5[]
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3] 4 Z' - sl ]

C. Quality of Instruction

1. Instructor's knowledge of subject L] 3]

2. Responsiveness to questions or need for help. 1] 2] 3 I:] 4 ZC 5[]
3. Organization and presentation. 1] 2] 3] 4.2, SE]
4. Presented adequate exercises/examples. 1] 2] 3 4EW 5[]

D. Course Administration

1. Course announcements, employee notifications wcre clear and prompt.
2. Facilities were conductive to learning.
3. Appropriate computer resources were available. (check N/A if applicable)

LENE N N

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F Length of Course

Was the course length appropriate for the material covered? [ ] Too Short [4"Adequate [ ] Too long
P

G. Did you complete necessary prerequisites listed on profile? ﬁYes (No [ wa

If yes, were they appropriate?

List any additional prerequisite(s) yvou think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

|
[ pes CJOoEEA: OSES
[AOASSIS [JOESAE 0TSO
0oDS L JORSIS ] OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 AUGUST 18, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

(use the numbered objectives on the course profile)

G Lowest > Highes
1 100 20 30 4] 3raf 7. 107 :0 30 4[] 5[]
2 1] 2] 3] 4[] sl 8. 1] 2] 3] 4[] 5[]
3. 1 2] 3] 4] slA |9 1] 2] 3] 4] 5[]
4. 1] 2] 3] 4] 5 10. 1] 2] 3] 4] 5[]
5. 1] 2] 3] 4] 3 11. 1] 2] 301 4[] 5[]
6. 1] 2] 30 4] 5 12. 1] 2] 3] 4[] 5[]
B. Course Content and Design
Lowest > Highes i

1. Learning objectives were organized and clear. 1] 2] 301 4[] %
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 30 4 501
3. Sufficient exercises were used to reinforce and measure learning 10] 2 31 4 SE/

C. Quality of Instruction

1. Instructor's knowledge of subject B
2. Responsiveness to questions or nieed for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1] 2] 3 D 4[] 5
2. Facilities were conductive to learning. 1] 201 3] 4] LiVa
3. Appropriate computer resources were available. (check N/A if applicable) 1[] 201 301 4[] 54

E. f\pplications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form,; if necessary)

F. Length of Course
Was the course length appropriate for the material covered? [ Too Short [ ] Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [(A¥es [ No [ N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think arc necessary. :

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

) s

L] DCS [ [MOEEA: [ 1 OSES

[ ] OASSIS LJOESAY [ JoTso

L ]obs [ JORSI> OTHER
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