Course Evaluation Technical Training for Professional Development

Course Title and Number: Date: Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470

A. Course Objectives: (1LOW - 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Blowest > Hishos NN ovost > Highes
1 1 2 3 4 /5 7. 1 2 3 4 5
2 1 2 3 ' E s, 1 2 3 ' ]
3 1 2 3 'BRE 9 1 2 3 4 5
4 1 2 3 4 \s5/ 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 IS 1
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 ( y

C. Quality of Instruction

1

1. Instructor's knowledge of subject 1
2. Responsiveness to questions or need for help. 1
1

1

3. Organization and presentation.
4. Presented adequate exercises/examples.
D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 5
2. Facilities were conducive to learning. 1 2 3 4 ST
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 5/

E. Applications
1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [] Too Shott 1 Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? HAYes [ONo []NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

C1DpCs OEEAS ["] OSES
[ 10ASSIS | |OESAE []OT1SO
[ ]oDps [ JORSIS (] OTHER
NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: Date: Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470

A. Course Objectives: (1LOW - 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Rloves > oo Roves. > Highes I

1. 1 2 3 @) s 7. 1 2 3 4 5

2 1 2 3 ) 5 8. 1 2 3 4 5

3 1 2 3 4 s 9 1 2 3 4 5

4. 1 2 O 10. 1 2 3 4 5

5. 1 2 3 4 5 11. 1 2 3 4 5

6. 1 2 3 4 5 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 d 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 flh 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 W/ 5

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help. 1
3. Organization and presentation. 1
4. Presented adequate exercises/examples. 1
D. Course Administration

3
3
3
3

1. Course announcements, employee notifications were clear and prompt. 1 2 3 5
2. Facilities were conducive to learning. 1 2 3 ("N
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 T

E. Applications
1. Overall application of course to current duties. 1 2 3 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) L
Was the course length appropriate for the material covered? [ ] Too Short Dﬂ Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? li] Yes ONo [ NA
If yes, were they appropriate? *'
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

L 1DcCs [ JOEEAS [ OSES ]
[ ] OASSIS ESAE []JOTSO ]
{Jobs ﬂ;%;sm [ ] OTHER

NAME (optional): KRlewg [ T . ‘
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Course Evaluation Technical Training for Professional Development

Course Title and Number: Date: Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470

A. Course Objectives: (1 LOW > 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)
Lowest x4 Highest Lowest > Highest
1. 1 2 3 4 (5 7. 1 2 3 4 /%)
2. 1 2 3 4 /5 8. 1 2 3 4 ‘ﬁ;
3. 1 2 3 4 ] 9 1 2 3 4 &/
4. 1 2 3 4 10. 1 2 3 ‘3]
5. 1 2 3 4 11. 1 2 3 4 (5
1 2 3 4 5) 12. 1 2 3 4 (5)
7

6.
B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning,.
3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short X Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? X Yes [JNo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

' L1DCS [ |OEEAS [ ]OSES
[ ] OASSIS XIOESAE [ ]O0TSO
[ ]10DS "L_JORSIS [ ] OTHER
NAME (optional):

Series Grade Job Title
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Course Evaluation Technical Training for Professional Development

Course Title and Number: Date: Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470

A. Course Objectives: {(1LOW > 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowest > Highes
1. 1 2 3 4 ()] 7. 1 2 3 4 5
2 1 2 3 4 5, 8. 1 2 3 4 5
3 1 2 3 ' 9 1 2 3 4 5
4. 1 2 3 4 (5 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
5 o
1. Learning objectives were organized and clear. 1 2 3 @) 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 S)
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 5

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help. 1 2 3 4

3. Organization and presentation. 1 2 3 4 ( 3)
4. Presented adequate exercises/examples. 1 2 3 4

D. Course Administration |
: Lowest -2 Highes
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 3
2. Facilities were conducive to learning. 1 2 3 4 (s
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 3
E. Applications Lowest => Highes
1. Overall application of course to current duties. 1 2 4 5
2. What new insights have you acquired as a result of taking this course? (Use back of form,; if necessary)
- - —
F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [] Too Short [M Adequate [[] Too long
G. Did you complete necessary prerequisites listed on profile? [ Yes [ JNo [ 1 NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
[ 1Dcs [ IOEEAS ‘| [ ] OSES |
[ ] 0ASSIS [ |OESAE [ ]0TSO
[ 1ops [ IORSIS [ | OTHER
NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: Date: Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470

A. Course Objectives: {(1LOW > 5 HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Blowest > Hiches NN
1. 1 2 3 4 (5) 7. 1 2 3 4 5
2. 1 2 3 4 (5 8. 1 2 3 45 T
3. 1 2 3 1+ (5 9 1 2 3 4 5 |
4. 1 2 3 i (B 10. 1 2 3 4 5 ]
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
1. Leamning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 m
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 &)

C. Quality of Instruction

1. Instructor's knowledge of subject 2 3 4
2. Responsiveness to questions or need for help. 1 2 3 4 5> ]
3. Organization and presentation. 1 2 3 4 E
4. Presented adequate exercises/examples. 1 2 3 4 (5 >
D. Course Administration
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 (5.
2. Facilities were conducive to learning. 1 2 3 4 (/WS /
| 3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 {c 5 )

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) , o
Was the course length appropriate for the material covered? [ ] Too Short [ Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? Jﬂ Yes CNo [ WA
If yes, were they appropriate? AN
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

L1bpcs JOEEAS [ ] OSES

[ ] OASSIS OESAE []loTso
L] oDS [ JORSIS [ ] OTHER
NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: Date: Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470

A. Course Objectives: {(1LOW -> 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Blowess > HichesN ovest > Hiches NN

1. 1 2 3 4) 5 7. 1 2 3 4 5

2. 1 2 3 (o 5 8. 1 2 3 4 5

3. 1 2 3 s 5 9 1 2 3 4 5

4, 1 2 3 LD 5 10. 1 2 3 4 5

5. 1 2 3 4 5 11. 1 2 3 4 5

6. 1 2 3 4 5 12. 1 2 3 4 5

B. Course Content and Design

1. Leamning objectives were organized and clear. 1 2 3 ,4) 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 &;Zl 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 (47 5

C. Quality of Instruction

t - ighes
1. Instructor's knowledge of subject 1 2 3 4 .-
2. Responsiveness to questions or need for help. 1 2 3 4 (s/
3. Organization and presentation, 1 2 3 4 (s’ |
4. Presented adequate exercises/examples. 1 2 3 a4 5

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 ! 4 ! 5

2. Facilities were conducive to learning. 1 2 (3N 4 5

3. Appropriate computer resources were available. (check N/A if applicable) 1 2 G 5

E. Applications Lowest 2> Highs

1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) v

Was the course length appropriate for the material covered? [] Too Short E Adequate [[] Too long.

G. Did you complete necessary prereqU|S|tes listed on proflle‘?\S\Yes CONo [ WA
If yes, were they appropriate? LAN
List any additional prerequisite(s) you thlgk are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

DEDS v uory slow medeing labs /@'”j"”"s’_”"‘” JeCh g

y 5‘/

[ 1Dpcs [ |OEEAS [ ] OSES

| (] oASSIS [ IOESAE [ loTso
[ ]oDs [ JORSIS [ ] OTHER
NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development 1
Course Title and Number: Date: Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470
A. Course Objectives: (1LOW > 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)
Lowest -2 Highest Lowest -2 Highes ]
1 1 2 3 4 (5 . 1 2 3 4 5
2 1 2 3 4  (5) 8. .1 2 3 4 5
3. 1 2 3 4 (5 9 1~ 2 3 4 5
4. 1 2 3 4 5. 10. 1 2 -3 4 5
5 T2 3 4 5 11. 1 2 3~ 4 5
6 1 2 3——_4_ 5 12. 1 2 3 4 5
B. Course Content and Design |
0
1. Learning objectives were organized and clear. 1 2 3 4 (5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 L5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 5
C. Quality of Instruction
o ohe
1. Instructor's knowledge of subject 1 2 3 4 (5
2. Responsiveness to questions or need for help. 1 2 3 4 5
3. Organization and presentation. 1 2 3 4 5
4. Presented adequate exercises/examples. 1 2 3 4 5
D. Course Administration |
. Lowest > Highes
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 { S,
2. Facilities were conducive to learning. 1 2 3 4 :5;
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 5)
E. Applications Lowest -> ’ Highest
1. Overall application of course to current duties. 1 2 3 4 5
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
'j e [ N R el e { i 5 FRC AL S er et VAN )
U:: ;_r . 4f © g f'a s LEE L PRED N
F. Length of Course (X in box of your choice) -
Was the course length appropriate for the material covered? [ ] Too Short Adequate [ ] Too long
G. Did you complete necessary prerequisites listed on profile? PdYes [INo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D Lot o TES
T DgqCpr.  FoLlowhubs AL Aranial wpebe s erf trore A s ne s
Lo ¢ Lt_)"‘%‘ B R LI - NN > BUT A [ ﬁ:j /;“v{‘,; o L(’»Y})é““‘ cln e A A aVE R
[ | DCS | |lOEEAS [ ] OSES
[ ] 0ASSIS [<JOESAE [ ]OTSO
[1ops [ JORSIS [ | OTHER
NAME (optional): _ N
Series Loy Grade Y Job Title ?”' ARl




Course Evaluation Technical Training for Professional Development

Course Title and Number: Date: Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470

A. Course Objectives: {(1LOW - 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

4 Lowest -2 Highes
1. 1 2 3 # s/ 7. 1 2 3 4 5
2. 1 2 3 & (5 8. 1 2 3 4 5
3. 1 2 3 4 A 9 1 2 3 4 5
4. 1 2 3 4 78) 10. 1 2 3 4 5
5. 1 2 3 4 -3 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design

Lowest - Highest

‘1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 @
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 5)

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help. 1 2 3
3. Organization and presentation. 1 2 3
4. Presented adequate exercises/examples. 1 2 3
D. Course Administration

Lowest > Highest
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4
2. Facilities were conducive to learning,. 1 2 3 4 / 5 T
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 5/

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

Shoud &%M@% onw & \%\w\\Qw*\‘)Wx\—

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [] Too Short 1 Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profiLe’?’E] Yes [No [ N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[C16Cs [ JOEEAS [ | OSES

[MOASSIS [TOESAE [loTso

(] obs [JORSIS []OTHER |
NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development
Course Title and Number: Date: Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470
A. Course Objectives: (1LOW -> 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)
Lowest -2 ___ Highest Lowest -2 Highes
1. 1 2 3 (4 5 7. 1 2 3 4 5
2. 1 2 3 ) 5 8. 1 2 3 4 5
3. 1 2 3 &)l 5 9 1 2 3 4 5
4. 1 2 3 o 5 10. 1 2 3 4 5
5. 1 2 3 A4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
Lowest 2> Highest
1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 ,) 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 aq) 5
C. Quality of Instruction
0
1. Instructor's knowledge of subject 1 2 3 4 5)
2. Responsiveness to questions or need for help. 1 2 3 4 %
3. Organization and presentation. 1 2 3 4
4. Presented adequate exercises/examples. 1 2 3 4
D. Course Administration
Lowest > Highes
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 5
2. Facilities were conducive to learning. 1 2 3 m 5
3. Appropriate computer resources were available. (check N/A if applicable) | 1 2 3 @’ 5
E. Applications Lowest > Highes
1. Overall application of course to current duties. 1 2 4 5
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short B Adequate [_] Too long
G. Did you complete necessary prerequisites listed on profile? [XYes ONo [ wA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
(] pcs [ lOEEAS [ 1 OSES
[|/OASSIS [ JOESAE [ ]oTsO

oDs [ |ORSIS [ 1 OTHER
NAME (optional): pad .
Series 71 110 Grade _ 73~ Job Title _ | 7 /2'[‘(7(/4,{ el

l




Course Evaluation Technical Training for Professional Development

Course Title and Number: Date: Primary Instructor:
FILE-AID FOR DB2 - #031460 JANUARY 7, 2009 DAVE SILVERBERG
A. Course Objectives: {1 LOW - 5 HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowest > Highes
1 1 2 €] 4 5 D 1 2 3 4 5

2 1 2 ) 4 5 8. 1 2 3 4 5

3. 1 2 S 4 5 9 1 2 3 4 5

4. 1 2 [©) 4 5 10. 1 2 3 4 5

5 i EONEE 5 1. 1 2 3 4 5 |
6. 1 2 3 4 5 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. (D

2 Effectiveness of methodology (lecture, readings, demo 3 @ 5

3. Sufficient exercises were used to reinforce and measure learning 1 2 @j 4 5

C. Quality of Instruction

0 0

1. Instructor's knowledge of subject 1 2 3 4 5

2. Responsiveness to questions or need for help. 1 2 3 @ 5

3. Organization and presentation. 1 2 3 ¢ 5

4. Presented adequate exercises/examples. 1 2 3 [ 5

D. Course Administration

Lowest > Highes

1. Course anfiouncements, employee notifications were clear and prompt. 2 2 3 €D 5
| 2. Facilities were conducive to learning, mn 2 3 4 5

3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 5

E. Applications Lowest > Highes

1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)

Was the course length appropriate for the material covered? [ ] Too Short KAdequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [ Yes  [JNo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

Teo_Cold

[ 1pCS OEEAS | ] OSES

[ 1OASSIS [_|OESAE [ loTSO

| ]OoDS [ lORsIS | |OTHER
NAME (optional):

Series Xy Grade Job Title %mg

1A
|
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Course Evaluation Technical Training for Professional Development

Date:
JANUARY 8, 2009

Course Title and Number:
FILE-AID FOR RDX (DB2 TRAINING
CURRICULUM) - #031470

Primary Instructor:
DAVE SILVERBERG

A. Course Obijectives: (1LOW - 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

1) 1 2 Q) 4 5 7. 1 2 3 4 5 J
(2) 1 2 B 4 5 8. 1 2 3 4 5 |
B3) 1 2 4 5 JE 1 2 3 4 5
[ 1 2 % 4 5 10. 1 2 3 4 5

5. 1 2 3 4 5 11. 1 2 3 4 5

6. 1 2 3 4 5 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo 2 [©) 4 5

3. Sufficient exercises were used to reinforce and measure learning 1 2 &) 4 5

C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 3 Am 5

2. Responsiveness to questions or need for help. 1 2 3 6 5 ]
3. Organization and presentation. 1 2 (3N 4 5

4. Presented adequate exercises/examples. 1 2 @S 4 5

D. Course Administration —

1. Course announcements, employee notifications were clear and prompt. 1 2 3 !@ﬁ 5
2. Facilities were conducive to learning. @ 2 3 4 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 6\ 5
E. Applications Lowest > Highes
1. Overall application of course to current duties. 1 2 3 @ 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

dow TRZ KDY iy b c%g@ N managmng awulxw
~

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered?

[mAdequate [ ] Too long

[ONo [ WA

[ ] Too Short
G. Did you complete necessary prerequisites listed on profile? @&es

If yes, were they appropriate?

List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

“Teo C’old

Q DCS OEEAS [ ] OSES
[ 1 0oASSIS OESAE CloTSO
L 1 ODS [ lORSIS [1OTHER
NAME (optional):
Series Grade 15 Job Title
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Course Evaluation Technical Training for Professional Development

Course Title and Number: Date: Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470
A. Course Objectives: (1LOW - 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)
Lowest > Highest Lowest > Highes
1. 1 2 3 4 5 7. 1 2 3 4 5
2. 1 2 3 4 5 8. 1 2 3 4 5
3. 1 2 3 4 5 9 1 2 3 4 5
4. 1 2 3 4 5 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design

0 0 |
1. Learning objectives were organized and clear. 1 2 3 / 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 /4) 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 & 5

C. Quality of Instruction

—

1. Instructor's knowledge of subject 1

2. Responsiveness to questions or need for help. 1 2 3 5
3. Organization and presentation. 1 2 3 4 5
4. Presented adequate exercises/examples. 1 2 3 5
D. Course Administration s

Lowest -2 . Highest
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 5
2. Facilities were conducive to learning. 1 2 3 g 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4) 5
E._Applications
1. Overall application of course to current duties. 1 2/ 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short [_] Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [ ] Yes [ INo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

L ]1DpCS [ JOEEAS [ 1 OSES
[ 10ASSIS [ JOESAE ]OTSO
L ODS | JORSIS [ 1OTHER
NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development
Course Title and Number: Date: ' Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470
A. Course Objectives: (1LOW > 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)
Lowest D Highest Lowest > Highes
1. 1 2 3 4 (5 7. 1 2 3 4 5
2 1 2 3 4 5 8. 1 2. 3 4 5
3. 1 2 3 4 &) 9 1 2 3 4 5
4. 1 2 3 4 @ 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 35
B. Course Content and Design
OWC 0
1. Leamning objectives were organized and clear. 1 2 3 4 )
2 Effectiveness of methodology (lecture, readings, demo 2 3 4 @
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 ®
C. Quality of Instruction
0
1. Instructor's knowledge of subject 1 2 3 4
2. Responsiveness to questions or need for help. 1 2 3 4 @
3. Organization and presentation. 1 2 3 4 &
4. Presented adequate exercises/examples. 1 2 3 4 &)
D. Course Administration
0O fone
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 |&)
2. Facilities were conducive to leamning,. 1 2 3 4 o>
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 6
E. Applications , Lowest -2 Highes!
1. Overall application of course to current duties. 1 2 3 4 )
2. What new insights have you acquired as a result of taking this course? (Use back of form,; if necessary)
F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short P Adequate [ ] Too long
G. Did you complete necessary prerequisites listed on profile? K] Yes  [JNo [] N/A
If yes, were they appropriate? 22
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
] DCS [ IOEEAS [ ] OSES
[ ] OASSIS [ JOESAE [ loTsO
| ) ops [ JORSIS [ ] OTHER
NAME (optional):
Series Grade GS-o% Job Title =t jﬂ./.s}
| il




Course Evaluation Technical Training for Professional Development

Course Title and Number: Date: Primary Instructor:
FILE-AID FOR RDX (DB2 TRAINING JANUARY 8, 2009 DAVE SILVERBERG
CURRICULUM) - #031470

A. Course Objectives: (1LOW - 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowest > Highes
1. 1 2 3 5 7. 1 2 3 4 5
2. 1 2 3 B 5 8. 1 2 3 1 5
3. 1 2 (3 4 5 9 1 2 3 4 5
4. 1 2 It 4 5 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
Lowest - Highest]
1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 @ 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 @ 5

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

Lowest > Highest
1. Course announcements, employee notifications were clear and prompt. 1 2 3 Q@ 5
2. Facilities were conducive to learning. 1 2 3 @ 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 37 5
E. Applications Lowest > Highes
1. Overall application of course to current duties. 1 Q) 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [[] Too Short [ ] Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [ ] Yes [ JNo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

| L1Dbcs [LIOEEAS [_] OSES
| ] OASSIS [ IOESAE [ loTSO
1 0oDS [ lORSIS [ 1OTHER
NAME (optional):
Series Grade Job Title




