Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009

A. Course Objectives: (1LOW - 5 HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

1 1 2 3 4 5 7. 1 2 3 4

2 1 2 3 4 5 8. 1 2 3 4 5

3. 1 2 3 4 (5) 9 1 2 3 4+ (3)

4. 1 2 3 4 5 10. 1 2 3 4

5 1 2 3 4 % 11. 1 2 3 4 g

6. 1 2 3 4 75) 12. 1 2 3 4 (8

B. Course Content and Design e

1. Learning objectives were organized and clear. 1 2 3 4

2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 %{
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 5/

C. Quality of instruction

1. Instructor's knowledge of subject 1 2 3 ! § E
2. Responsiveness to questions or need for help. 1 2 3

3. Organization and presentation. 1 2 3

4. Presented adequate exercises/examples. 1 2 3

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2

2. Facilities were conducive to leamning. 1 2

3. Appropriate computer resources were available. (check N/A if applicable) 1 2

E. Applications
1. Overall application of course to current duties. 1 2

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) )
Was the course length appropriate for the material covered? [ 1 Too Short XAdequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? }Yes [INo [] NA
If yes, were they appropriate? )(e 3
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009

A. Course Objectives: {(1LOW - 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Broves > Hishes w

L. 1 2 3 (4 5 7. 1 2 3 4) 5

2. 1 2 3 ¢ 5 8. 1 2 3 4 5

3 1 2 3 ¢ 5 9 1 2 3 4 5

~ 4. 1 2 3 4 5 10. 1 2 3 4 5 ~

5. 1 2 3 @ 5 11. 1 2 3 4 5

6. 1 2 3 @ 5 12 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 & 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 @, 5

C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 3 4 ! 5 1{

2. Responsiveness to questions or need for help. 1 2 3 4 ()

3. Organization and presentation. 1 2 3 4 5)

4. Presented adequate exercises/examples. 1 2 3 ) 5

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4

2. Facilities were conducive to learning. 1 2 -3 4 6)

3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 (5
A\

E. Applications
1. Overall application of course to current duties. 1 2 3 4 \

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? ] Too Short N Adequate ] Too long

G. Did you complete necessary prerequisites listed on profile? K] Yes [No [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009
A. Course Objectives: (1LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

m—w
1 1 2 3 4 @O 7. I 2 3 4

2 1 2 3 4+ B 8. 1 2 3 4 5 :
3 1 2 3 4 O 9 1 2 3 4 5

4. ~ 1 2 3 4 @ 10. 1 2 3 4 5

5. 1 2 3 4 g 11 1 2 3 4 5

6. 1 2 3 4 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 5

2 Effectiveness of methodology (lecture, readings, demo 1 2 3 @ 5

3. Sufficient exercises were used to reinforce and measure learning 1 2 3 @ 5

C. Quality of Instruction

1. Instructor's knowledge of subject 1 5 E

2 3 4
2. Responsiveness to questions or need for help. 1 2 3 4
3. Organization and presentation. 1 2 3 (VD)
1 2 3

4. Presented adequate exercises/examples. (a—

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4~

2. Facilities were conducive to learning. 1 2 3 4 S
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 o)

E. Applications
1. Overall application of course to current duties.

hY
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary) \__“/ w

<22

F. Length of Course (X in box of your choice) P
Was the course length appropriate for the material covered? [[] Too Short Y] Adequate [ ] Too long
, A J

G. Did you complete necessary prerequisites listed on profile? ﬁ\Yes CINo [ N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009
A. Course Objectives: (1LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Bloves > Hiches [N oves. > Hiches NN
1 1 2 3 A4 5 7. i 2 3 [((&, 5
2 1 2 3 [ Q 5 8. 1 2 3 ' 4 5
3 1 2 R 9 1 2 3 4 5
4. 1 . 2 3 \4& 5 10. 1 2 3 4 5
5. 1 2 3 ) 5 11. 1 2 3 4 5
6. 1 2 3 = 5 12. 1 2 3 4 5
B. Course Content and Design--
1. Learning objectives were organized and clear. 1 2 3 4 “8
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 A> 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 {4) 5
C. Quality of Instruction ]
1. Instructor's knowledge of subject 1 2 3 4 {55
2. Responsiveness to questions or need for help. 1 2 3 =
3. Organization and presentation. 1 2 3 4 Nexd
4. Presented adequate exercises/examples. 1 2 3 4 5 )

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 £ Sa |
2. Facilities were conducive to learning,. 1 2 3 72’ -5

3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 78 )
EApplications fovest > el
1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) A,
Was the course length appropriate for the material covered? [1 Too Short [ {Adequate [ ] Too long
FPY

G. Did you complete necessary prerequisites listed on profile? [] Yes [ No ﬂ\N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary. '
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009
A. Course Objectives: (1LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Browese >  Highes[ AL > Hihes( N
1. 1 2 3 4 5 7. 1 2 3 4 5
2 1 2 3 4 5 8. 1 2 3 4 5
3 1 2 3 4 5 9 1 2 3 4 5
4. 1 2 3 4 5 10. 1 2 3 4 5 ~
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 %/ 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 ) 5

C. Quality of Instruction

7
1. Instructor's knowledge of subject 1 !&

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

ot { k|
[ RIS RESRE S

1. Course announcements, employee notifications were clear and prompt. 1
2. Facilities were conducive to learning.
3. Appropriate computer resources were available. (check N/A if applicable) 1

E. Applications
1. Overall application of course to current duties. 1

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) \
Was the course length appropriate for the material covered? "] Too Short YAdequate [} Too long

G. Did you complete necessary prerequisites listed on profile? K] Yes CONo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009
A. Course Objectives: (1LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

1. 1 2 3 4 E 5; 7. 1 2 3. 4 % 5 E

2. 1 2 3 4 B 8. 1 2 3 4 5

3 1 2 3 4 [ 9 1 2 3 4 5

4. 1 2 3 4 a8 10. 1 2 3 4 5

5. 1 2 3 4 ) 11. 1 2 3 4 5

6 1 2 3 4 m 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 4

2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 (@)
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 (5)

C. Quality of instruction

Loves > Hiches [

1. Instructor's knowledge of subject 1 2 3 4 &),
2. Responsiveness to questions or need for help. 1 2 3 4 (5
3. Organization and presentation. 1 2 3 4 (5)
4. Presented adequate exercises/examples. 1 2 3 4 (5/
D. Course Administration

Lowest - Highest
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 5/
2. Facilities were conducive to learning. 1 2 3 4 /8 i?
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4

E. Applications
1. Overall application of course to current duties. 1 2 3 4

2. What new insights have you acquired as a result of taking this coursg? (Use back of form; if necessary)

ko g do fle folatdn (Lo fr e

F. Length of Course (X in box of your choice) .
Was the course length appropriate for the material covered? [ ] Too Short N Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [ ] Yes [dNo [J N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009
A. Course Objectives: (1LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

m—m——
1. 1 2 3 > s 2 ©) 4 5

2 1 2 3 4 5 8. 1 2 3 4 5

3. 1 2 3 €S 9 1 2 3 4 5

4. 1 2 3 4 (D 10. -1 2 3 4 5

5 1 2 3 4 &) 11. 1 2 3 4 5

6. 1 2 () 4 5 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo

3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject 1 ! g E

2. Responsiveness to questions or need for help. 1
3. Organization and presentation. 1
4. Presented adequate exercises/examples. 1
D. Course Administration

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning. -
3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications

1. Overall application of course to current duties. 1
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ L] Too Short X Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? B{Yes [INo [ N/A
If yes, were they appropriate? ¥€5
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D, . . ii \ﬁ
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009
A. Course Objectives: (1LOW -> 5 HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

m—w
1. 1 2 3 4 (5) 7. 1 2 3 4

2 1 2 3 4 G) 8. 1 2 3 4 5

3. 1 2 3 4 5) 9 1 2 3 4 5

4. 1 2 3 4 €A 10. 1 2~ 3 4 5

5 1 2 3 4 (5) 11. 1 2 3 4 5

6 1 2 3 4 (5 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 @
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 »)

C. Quality of Instruction

1. Instructor's knowledge of subject 5

1 2 3 4
2. Responsiveness to questions or need for help. 1 2 3 4 &4
3. Organization and presentation. 1 2 3 4 [CA
4. Presented adequate exercises/examples. 1 2 3 4 5/
D. Course Administration
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4
2. Facilities were conducive to learning. 1 2 3 4
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 ¢/

E. Applications
1. Overall application of course to current duties. 1 2 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) P
Was the course length appropriate for the material covered? [ ] Too Short [BAdequate ] Too long

G. Did you complete necessary prerequisites listed on profile? E’fes ONo [INA
If yes, were they appropriate?
List any additional prerequisite{s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009
A. Course Objectives: (1LOW -> 5 HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

m—w
1. 1 2 3 4 (5/ 7. 1 2 3 4 75
2 1 2 3 4 (5 8. 1 2 3 4 5
3 1 2 3 4 9 1 2 3 4 5
4. 1 2 3~ 4 g 10. 1 2 3 4 5
5. 1 2 3 4 /5 11. 1 2 3 4 5
6. 1 2 3 4 75 12. 1 2 3 4 5
B. Course Content and Design -
1. Learning objectives were organized and clear. 1 2 3 4
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 75
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 ﬁ‘

C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 3 4

2. Responsiveness to questions or need for help. 1 2 3 4

3. Organization and presentation. 1 2 3 4 5')

4. Presented adequate exercises/examples. 1 2 3 4 75

D. Course Administration T

. Course announcements, employee notifications were clear and prompt. 1 2 3 4 n S
2. Facilities were conducive to learning. 1 2 3 4 f“;gﬂ )
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 78

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) L
Was the course length appropriate for the material covered? @ Too Short [ ] Adequate [ ] Too long
7

G. Did you complete necessary prerequisites listed on profile? [ ] Yes [OINo EN/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009
A. Course Objectives: (1LOW -> 5 HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

m—_w—
1 1 2 3 (4 5 7. 1 2 3 5

2 1 2 374 5 8. 1 2 3 4 5

3. 1 2 3 74) 5 9 1 2 3 4 5

4. i 2 3 A 5 10. 1 2 3 4 5

5 1 2 3 Y 5 11. 1 2 3 4 5

6 1 2 39 5 12. 1 2 3 4 5

B. Course Content and Design__

1. Learning objectives were organized and clear. 1 2 3 5
2 Effectiveness of methodology (lecture, readings, demo 2 3 A) 5
3. Sufficient exercises were used to reinforce and measure learning 2 3 (%) 5

C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 3 4 %E
2. Responsiveness to questions or need for help. 1 2 3 4. [«
3. Organization and presentation. 1 2 3 73/ 5
4. Presented adequate exercises/examples. 1 2 3 ' 4 (%)
D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2

2. Facilities were conducive to leamning. 1 2

3. Appropriate computer resources were available. (check N/A if applicable) 1 2

E. Applications
1. Overall application of course to current duties. 1 2

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short A Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profite? [ ]Yes [JNo [] NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A- D
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Course Evaluation Technical Training for Professional Development ,

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009
A. Course Objectives: (1LOW -5 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile) !

Rroves >  Hiches [N ovest > Hides R
1 1 2 3 4 D 7. 1 2 3 4 (5
2 1 2 3 4 ) 8. 1 2 3 4 5
3 1 2 3 4 By 9 1 2 3 4 5
4. 1 2 3 4 > < 10. 1 2 3 4 5
5. 1 2 3 4 (3 11. 1 2 3 4 5
6. 1 2 3 4 5 2. 1 2 3 4 5
B. Course Content and Design
1. Learning objectives were organized and clear. 1 2 3 4
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 )
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 (5%
C. Quality of Instruction —
1. Instructor's knowledge of subject 1 2 3 4 %:53
2. Responsiveness to questions or need for help. 1 2 3 4 {“gﬁ
3. Organization and presentation. 1 2 3 4 ‘;j%
4. Presented adequate exercises/examples. 1 2 3 4 (5
—

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 ES J

2. Facilities were condueive to learning. 1 2 3 4 (5)
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 {5

E. Applications
1. Overall application of course to current duties. 1 2 3 4 (;

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [1 Too Short

e

7

Adequate [ | Too long

G. Did you complete necessary prerequisites listed on profile? [ Yes CNo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009
A. Course Objectives: (1LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

1. 1 2 3 4 Eg 7. 1 2 3 4 (s )

2 1 2 3 T E) 8. 1 2 3 4 5

3. 1 2 3 4 (5) 9 1 2 3 4 5

4. i 2 3 4 5 10. 1 2 3 4 ~ 5

5. 1 2 3 4 1. 1 2 3 4 5

6. 1 2 3 4 5 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 4

2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 Lé)
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 (s)

C. Quality of Instruction

1. Instructor's knowledge of subject 1 g ?g

2 3 4
2. Responsiveness to questions or need for help. 1 2 3 4 %ﬁ
3. Organization and presentation. 1 2 3 4
4. Presented adequate exercises/examples. 1 2 3 4 (s/
D. Course Administration
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4
2. Facilities were conducive to learning. - 1 2 3 4 %)
3. Appropriate computer resources were available. {check N/A if applicable) 1 2 3 4 5

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) e
Was the course length appropriate for the material covered? ['] Too Short B Kdequate [ ] Too long

e
G. Did you complete necessary prerequisites listed on profile? [(F%es [ INo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2609
A. Course Objectives: (1LOW > 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowest - Highest

1. 1 2 3 4 5 7. 1 2 3 E 4% 5
2 1 2 3 5 8. 1 2 3 & 5
3 1 2 3 5 9 1 2 3 4 5
4. 1 2 ~ 3 5 10. 1 2 3 4 5
S. 1 2 3 5 11. 1 2 3 4 5
6. 1 2 3 5 12. 1 2 3 4 5
B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo

3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

et | ot | | ek
RN
Wil | W

1. Course announcements, employee notifications were clear and prompt.
. 2. Facilities were conducive to learning.
3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications
1. Overall application of course to current duties. 1 2

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

N/A

F. Length of Course (X in box of your choice) N
Was the course length appropriate for the material covered? [] Too Short X Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [ ] Yes [ ]No XN/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID DB2 Date: December 15, Primary Instructor: David Silverberg
Training #031450 2009

A. Course Objectives: (1LOW > 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Bioves > Hiches [N ovest > Hiches NN
1. 1 2 3 (4 5 7. 1 2 (3 4 5
2 1 2 3 (1) s 8. 1 2 3 4 5
3 1 2 3 O 9 1 2 3 4 5
N 4. 1 2 (3, 4 5 10. 1 2 3 4 5 ~
5. 1 2 (3. 4 5 1. 1 2 3 4 5
6 1 2 ( 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
1. Learning objectives were organized and clear. 1 2 3 ! 4, 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3. ‘4. 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 (3, 4 5
C. Quality of instruction
1. Instructor's knowledge of subject 1 2 3 4. 5
2. Responsiveness to questions or need for help. 1 2 3 (4, 5
3. Organization and presentation. 1 2 3. (4 5
4. Presented adequate exercises/examples. 1 2 (3. 4 5
D. Course Administration
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4, 5
2. Facilities were conducive to learning. 1 2. (3 4 5
3. Appropriate computer resources were available. (check N/A if appllcable) 1 2 3 (4 5
E. Applications
1. Overall application of course to current duties. 1 2 3 i 5
2. What new msxghts have you acqulred as a result of taking thls course? (Use back of form; if necessary) )
]};,H I TR é{f 7. \) Ul " e Soeeneiie geed Sed” Lf,;‘», e vl L e
L‘ p!" V1r Yevin SO (ea vu )
F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [} Too Short [ ] Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [-1Yes [ JNo [ N/A
If yes, were they appropriate? M.
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explam low scores (l or 2) for sections A-D ' L

.
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