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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)
Degree to which specific course ob'ectlves were met (use the numbered objectives on the course profile)

1 10 200 307 4] 5 7. 1t 200 307 4[] st
2 1 2 30 40 s, [s 10 200 300 40 5[]
3 10 200 300 40 S ANE 1] 2] 301 4[] sLJ
4. 1] 200 30 4[] sie, |10 10 200 30 4] 5[]
5. 10 200 30 4[] sy, 1. 11 200 301 4[] s ]
6.
B

1] 2] 3] 4] s[4 12. 1] 2] I 4[] 5[]

. Course Content and Design

2 o
1. Learning objectives were organized and clear. 1 E 2 E 3 :] 4 :] SE
2 Effectiveness of methodology (lecture, readings, demo [ ] 2] 3] 4] ] SEJL
3. Sufficient exercises were used to reinforce and measure learning 1 2] 3] 4[] 5[J

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need {or help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

/|
1. Course announcements, employee notifications were clear and prompt. 1 E 2] 301 4 g sV
2. Facilities were conductive to learning. 1] 20 3] 4] | 52/,
3. Appropriate computer resources were available. (check N/A if applicable) 1] 2 3] 4[] sfA

E. Applications Bowest
1. Overall application of course to current duties. 1] 2 D 3 D
2. What new insights have you acquired as a result oftakmg thl@ course? (Use bzck of form; lfnecessary)
1 \Q(ﬂ'\\’id Now e thlvte e Virowd funckons © ‘:\\Q/ )
F. Length of Course i -
Was the course length appropriate for the material covered? [ | Too Short 4 Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [WSes [INo [ NA

[f ves, were they appropriate? ’\46 S

List any additional prerequisite(s) vou 1 think are necessary.
H. Other Comments (suggestions to improve the course, etc ) usc back of form; 1fnecessary _
Explain low scores (1 or 2) for sections A-D 0o @)Q‘(\W@ WGS Ghle Yo %\ I v

S A et Qe_d N \ L0
ne mstrackoer ulas \/Q(\{ e € Was al Yo
3 lede dhe Gra S 1S Goed Sens ept e  luss engaged «

e enty cotn o
and eFlicientiy ¢ getdy asSed 1o Wisreacht - % SRl Like S ‘,’Co\df\\f\%”‘t

Cw

| L] pcCs COEEAS [ ] OSES
K oassis 1 (jm-:s». b [JoTso
[ loDs LT lorar [ ] OTHER
NAME (optional):
Series Grade Job Title
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest : / Lowest - > Highest
1 1] 2] 307 4] sid, |7 19 200 3] 4] 5[]
2 1] 2] 3] 4[] sl 8. 1] 2] 3] 4] 5[]
3 1] 2] 30 4] 51/ 9 10 2] 3] 4] 5[]
4. 1] 200 3] 4[] sM, 10. 1] 20 3[] 4[] 5[]
5. 1], 200 3[] 4[] 5 11. 10 20 3[] 4[] 5[]
6.
B.

1/ 2] 3] 4[] 5] 12. 1] 2[] 3] 4[] 5]

Course Content and Design

Highestji§ig

1. Learning objectives were organized and clear. 1[] L] L]

2 Effectiveness of methodology (lecture, readings, demo 1 [ 2] 30 4[] s[A
3. Sufficient exercises were used to reinforce and measure learning 1] L1 L]

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
|_3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

Lowest 2 Highest
1. Course announcements, employee notifications were clear and prompt. 100 207 4[] 5[

301
2. Facilities were conductive to learning. , 7 1 2 D 3] 4 :| Si
3. Appropriate computer resources were available. (check N/A it applicabley | 3] 4[] 54

(N
]

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course o '
Was the course length appropriate for the material covered? [ 7 Too Short [ ] Adequate [[] Too long

If yes, were they appropriate? =
List any additional prerequisite(s) voirthink are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

] pcs j JJ/ RS [ ] OSES

1 0ASSIS Cdorsae [ ]0TSO

[ ]JoDs CLlonst. B [ ] OTHER
NAME (optional):
Series Grade Job Title

- /
G. Did you complete necessary prereguisitos listed on profile? [F{Yes [INo [] NA
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Systems Training and Communications Branch
Course Evaluation
Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met {use the numbered objectives on the course profile)
Lowest > g ‘Hiphest ( e Highest
1 1] 2] 30 4 5pd)
2 101 2] 3] 4[] 5
3 1] 2] 3] 4 X 5[]
4. 101 200 30 4[] st
5. 1] 200 3] 4 X 5
6 4]
B

. 10 2] 3D 5]
. Course Content and Design
A -
1. Learning objectives were organized and clear, 1 _le 2 D 3 __j 4 @\ 5:
2 Effectiveness of methodology (lecture, readings, demo 1] 21 301 4 5[]
3. Sufficient exercises were used to reinforce and measure leaming 1 j 2 [:] 3 : 4 5:]

C. Quality of Instruction

1. Instructor's knowledge of subject ] 307 4[]

2. Responsiveness to questions or need for help. 11 20 3] 4] SIZ‘J
3. Organization and presentation. 1] 20} 3] 4 50 ]
4. Presented adequate exercises/examples. 1] 20} 301 4 @ 50 ]

D. Course Administration

Lowest -2 Highesi
1. Course announcements, employee notifications were clearand prompt. | 1[] 2] 3[] 4 X3 5]

2. Facilities were conductive to learning. 1] ] 2] 301 4[X] 5[]
3. Appropriate computer resources were available. (check N/A i applicahlsy 11 L] 2} 30 4] 5[]

E. Applications Bow

1. Overall application of course to current duties.

est- >
1) 200 30

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course
Was the course length appropriate for the material covered? [ 1 Too Short D Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? X Yes [INo [] N/A
If yes, were they appropriate”
List any additional prerequisite(s) vou think arc necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-1

[1DCS I XoERas [] OSES
[ 1 0ASSIS | L JOESAR [ JoTso
] ODS L Jonst - _ [JOTHER

NAME (optional):
Series Grade Job Title
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)
Degree to which specific course objectives were met

(use the numbered objectives on the course profile)

Lowest - . Ll }i@ Highes

1 10 2] 30 4] 5[] 2] 3] 4¥] 5[]
2 10 20 304 4 1] 5] 21 3[] 4[] 51
3 1] 2] 3] 4 X} 5[] 2[] 30 4] 5[]
4. 10 20 30 4] 50O 2] 301 4[] 5L
5. 1] 21 30 4 i 5 2] 3] 4] 5]
6. 1] 2] 30 a4 N 5[] 2] 3] 4] 5[]
B. Course Content and Design

1. Learning objectives were organized and clear. 1 ] 5[]
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3] 4y 5:
3. Sufficient exercises were used to reinforce and measure learning 1[] 2 1 3] 4 5[]

C. Quality of Instruction

1. Instructor's knowledge of subject 1] 3] 4l 5[]

2. Responsiveness to questions or need for help. 1] 30 4 51

3. Organization and presentation. 1] 3] 4 5[ ]

4. Presented adequate exercises/examples. . 1 :] 3 D 4] 5[]

D. Course Administration

Lowest =4 Highest

1. Course announcements, employee notifications were clear and prompt. 1] 2] 3] 4X] 5[]
2. Facilities were conductive to learning. 1 E 2 : 3 : 4 21 5:]
3. Appropriate computer resources were available. (check N/A il applicabl) 1] 2] 3] 4 E 5[]

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

-

F. Length of Course

Was the course length appropriate for the material covered?

[1 Too Short m Adequate
7N

{ ] Too long

If yes, were they appropriate?

G. Did you complete necessary prerequisites listed on profile? %Yes

(INo [ NA

Explain low scores (1 or 2) for sections A-D

List any additional prerequisite(s) vou think arc necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

[ 1DCS [ ] OSES
%j OASSIS [ JoTso B
[ JoDSs [ ]OTHER
NAME (optional):
Series Grude Job Title

1
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B Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR I Date: Primary Instructor:

DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)
Degree to which specific course objectives were met {use the numbered objectives on the course profile)

R “HiBNes 2

1 1] 20 3] 4 g 5[] 5[]
2 1 2 301 4l 501 5]
3 1] 2] 301 4 5[] 5]
4. 1] 2] 301 4 s ] . 50}
5, 1] 2] 3] 4] 5 11. 1] 2] 301 4[] 5[]
6. 1] 200 3(] 4 X7 5 12. 100 200 300 40 5[]
B. Course Content and Design

1. Learning objectives were organized and clear,
2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure learning [ ]
C. Quality of instruction

1. Instructor's knowledge of subject
2. Responsiveness to questions or need f{or help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conductive to learning.
3. Appropriate computer resources were available. (check N/A if applicabli)

E. Applications e

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course 7
Was the course length appropriate for the material covered? [l Too Short (ﬁ Adequate [ ] Too long
o N

Z
G. Did you complete necessary prerequisites listed on profile2/Y Yes [ INo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) vou think arc pecessary.
H. Other Comments (suggestions to improve the course, etc.} use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

[[IDCs CIROEES [] OSES
[ ]OASSIS T oEsar [ JoTso
LJobs CClopar | [JOTHER
NAME (optional):
Series Grade Job Title
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17,2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
1. 100 200 300 40 stM, . 2] 300 40 sy
2. 1J 200 30 4] s, s 1] 200 30 4] 5]
3 10 200 300 40U EESRE 0] 200 301 4[] sL]
4. 10 200 300 4] s, |10 100 200 300 4[] 5[]
5. 11 200 30 4] s 11. 1] 21 30 4] 51
6
B

1] 2] 3] 4] s 12. 1] 2] 30 4[] 5[]

. Course Content and Design

1. Learning objectives were organized and clear. 1 2[] 3 [_;] 4[] 5[__17(,
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 31 4[] SEWZ
3. Sufficient exercises were used to reinforce and measure learning 1 : 2 ] 3 : 4 : 501

C. Quality of Instruction

1. Instructor's knowledge of subject 1] 2] 301 4[] SEr/
2. Responsiveness to questions or need for hélp‘ 1[ ] 2m 31 4[] SEV/
3. Organization and presentation. 1] 2{] 3 D 4 :| SE}/,
4. Presented adequate exercises/examples. 1 D 2 D 3 D 4 :] “5@/

D. Course Administration

Lowest > Highest
1. Course announcements, employee notifications were clear and prompt. 1] 201 3] 4L 5
2. Facilities were conductive to learning, 1] 2 (] 3[ ] 41 5 E]
3. Appropriate computer resources were available. (check N/A il applicabl ) 1] 2] 3] 41 ] sV
>

E. Applications g

1. Overall application of course to current duties.

I
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course /
Was the course length appropriate for the material covered? [ Too Short [ Adequate [ ] Too long

e
G. Did you complete necessary prerequisites listed on profile? [/ Yes [ No [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) vou think arc necessary.
H. Other Comments (suggestions to improve the course, etc.) vse back of form; if necessary
Explain low scores (1 or 2) for sections A-D

Ny
L1DCS - RZETTEE [ ] OSES
[ JoAsSIS | CJoesar L JoTso
[ JoDs D lons ) 3 [ OTHER
NAME (optional):
Series Grade Job Title
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)
Degree to which specific course objectives were met

1. 10 2] 301 4[] 5

2. 10 2] 3] 4[] sl

3. 1] 21 301 4[] sl 1

4, 1] 2] 3] 4] s[4

5, 1] 2] 3] 4[] s

6. 1] 2] 3] 4] sl

B. Course Content and Design

1. Learning objectives were organized and clear. 1] 2 3] 4[] SZ_CV
| 2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3] 4[] sl

3. Sufficient exercises were used to reinforce and measure learning 11] 2] 3] 4[] SET’/

C. Quality of Instruction

1. Instructor's knowledge of subject 1] 21 ] 30 4] s

2. Responsiveness to questions or need for help. 1 : 2] 3 l: 4 [: SEL’/

3, Organization and presentation. 1] 207] 3] 41 ] s+

4. Presented adequate exercises/examples. 1 E 20} 3 D 4] SEf/

D. Course Administration

Lowest x4 Highest,

1. Course announcements, employee notifications were clear and prompt. 1] 2 j 301 4] s[4

2. Facilities were conductive to learning. 1] 20 ] 301 4[] s P

3. Appropriate computer resources were available. (check N/A il applicalile) 1] 20 ] 3[] 4[] 5

E. Applications

1. Overall application of course to current duties.

2[]

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

A BStas:
1]

F. Length of Course ~
Was the course length appropriate for the matcrial covered? L1 Too Short @’Adequate [ 1 Too long
G. Did you complete necessary prerequisites listed on profile? Pl Yes [(INe [ NA

If yes, were they appropriate?
List any additional prerequisite(s) vou think arc necessarv.
H. Other Comments (suggestions to improve the course, etc.) usc back of form; if necessary
Explain low scores (1 or 2) for sections A-D

L 1 DCS o [ ] OSES
[LY0assIS _LJoesak []oTSO

| ]oDS P Tonay [ ] OTHER
NAME (optional):

Series Grinte [ 2 Job Title

1
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Systems Training and Communications Branch |
Course Evaluation
Technical Training for Professional Development

Eurse Title and Number: FILE-AID FOR Date: Primary Instructor:
DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)
Degree to which specific course objectives were met
Lowest .. e JiEhes

1 1] 2] 3] 4[], 5[]
2 1] 2] 3] 4 [ 5[ 1
3 1] 2] 3] 4[] s[]
4. 10 200 30 4 5L
5. 10 200 3[ 4[]
6.
B.

s
1] 201 3 4[] 5[]
Course Content and Design
A -
1. Learning objectives were organized and clear. 1] 20 ] 30 4[] 5[ ;
2 Effectiveness of methodology (lecture, readings, demo 1] 20 ] 30 4[] 547
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3] 4[] 52/

C. Quality of Instruction

1. Instructor’s knowledge of subject 2] 4]

2. Responsiveness to questions or need for hielp. 101 2 D 3] 4[] SZ‘

3. Organization and presentation. 1] 2[] 301 4[] SB’

4. Presented adequate exercises/examples. 1] 20} 3 F 4[] SD]/

D. Course Administration N

1. Course announcements, employee notifications were clear and prompt. 1] 2] 30 4] SEL
2. Facilities were conductive to learning,. 11 ] 2] 3] 4] 5%;.__
3. Appropriate computer resources were available. (check N/A if applicabic) 1] 2] 3] 4[] 5l

E. Applications Bniia

1. Overall application of course to current duties.

D
1] 204

2. What new insights have you acquired as a result of taking this course? (Use back of form,; if necessary)

F. Length of Course ] yd
Was the course length appropriate for the material covered? L T Too Short [7] Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? [ 1Yes [INo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) vou think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

I
‘[Ibcs T (ﬁus-:;:;,/ L] OSEs
[J0AsSIS iji]()‘:?;{x B [JoTso
[ ]ODS Fhdops ] [ | OTHER

NAME (optional):
Series Grade Job Title
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Systems Training and Communications Branch
Course Evaluation
Technical Training for Professional Development
Course Title and Number: FILE-AID FOR J Date: Primary Instructor:

DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)
Degree to which specific course objectives were met (use the numbered objectives on the course profile)

Lowest: - = : Jishesy

1 1] 2 3] 4[] 5%
2 10 2] 3] 4] st/
3 10 200 30 4 5[]
4. 1] 2] 30 4] 5
5. 1 200 30 4 X s
6. 5
B.

1] 2] 3] 4] 5

Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject
2. Responsiveness to questions or need for help.
3. Organization and presentation.
4. Presented adequate exercises/examples.
D. Course Administration

1. Course announcements, employee notifications vwere clear and prompt. | 1 ] 2] 3] 4[] 5pd
2. Facilities were conductive to learning, 1] 2] 3 E 4 Z] SZ
3. Appropriate computer resources were available. (check N/A if applicablv) 1] 21 3| 4] 5]

E. Applications Wowests:
1. Overall application of course to current duties. 1]

9
200 3[1 4[] s

2. What new Insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course o )
Was the course length appropriate for the muterial covered? [ 1 Too Short X Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? X Yes (INo [1NA
If yes, were they appropriate”
List any additional prerequisite(s) vou think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

LD DCS Xk | [JOsSES
[ ] oAssIS FjoBpsar [ loTso
[ |oDs i T lonsr - [ OTHER
NAME (optional):
Series Grade Job Title
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR LDate: Primary Instructor:

DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met, (1 LOW -> 5 HIGH)
Degree to which speoﬂc course obj ectxves were met  (use the numbered objectives on the course profile)

1 1[] 201 3] 4[} S@L 7. 1['_‘) 21 30 4] s[4
2 1J 2] 30 4[] s 8. 1] 2] 3] 4[] 5[]
3. 1] 2] 301 4[] 5[ 9 1] 2] 3] 4[] 5]
4. 10 2] 3] 4] 5[t 10. 1] 2] 3] 4] 5[]
5.

6

B

1 2] 3] 4] s 11. 1] 2] 3 4[] 5[]
1] 2] 3] 4[] s 12. 1] 201 3] 4[] 5[]

. Course Content and Design

1. Learning objectives were organized and clear. 1] 2] 301 4] s{4
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 301 4[] SEV
3, Sufficient exercises were used to reinforce and measure learning 1{_] 2] 301 4] s[4

C. Quality of instruction

'3
1. Instructor's knowledge of subject ] 2[] 3 D 4[]
2. Responsiveness to questions or need for help. ] 2] 3] 4[] 5]/
3. Organization and presentation. 1] 2] 3] 4] SB,
4. Presented adequate exercises/examples. 1] 20} 3] 4[] 5[5/

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1] 2] 3] 401 5[4

2. Facilities were conductive to learning. ) 1{] 2] 3] 41 ) 5[27—
3. Appropriate computer resources were available. (check N/A if applicablo) 1] 201 301 41 ] 5

E. Applications Bowests

1. Overall application of course fo current duties. 1] 2] 3] 5]

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course .
Was the course length appropriate for the material covered? [ I Too Short [ Adequate [ "] Too long

G. Did you complete necessary prerequisites listed on profile? B/Yes CINo {1 N/A
If yes, were they appropriate?
List any additional prerequisite(s) vou think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[Ibcs iz wf_x‘; ~ , [] OSES
[_]OASSIS Uu‘ SAF [ JoTso
[ 10ODS ‘4 1¢ 5:1 B B [ JOTHER
NAME (optional):

Series Grade Job Title

o .
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW -> 5 HIGH)
Degree to which specific course objectives were met (use the numbered objectives on the course profile)

1 1] 2] 3] 4 5[] 7. 1 2 F—T70] 4] 5[]
2 10 2] 3 b sl 8. 10 2] 30 4] 5[]
3 1] 2] 30T 4] 5[] 9 1] 2] 30 4] s ]
4. 1 2] 3] 4 s8] 10. 1] 2] 30 4[] 5[]
5. 10 2] 3T 40 5 11. 1 2] 3] 4] 5. ]
6
B

1] 2] 3L 4] 5 12. 1] 2] 30 4[] 5[]

. Course Content and Design

Hizhest
1. Learning objectives were organized and clear. L] L] (9 L]
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 30 = 50 ]
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3] 4] 5[]

C. Quality of Instruction

1. Instructor's knowledge of subject 1] 2] 3] 4] sET

2. Responsiveness to questions or need for help. 1 : 20 3] 41 ] Bl

3. Organization and presentation. 10} 2] 3] 4 E//Sw B
4. Presented adequate exercises/examples. 11 201 - 3] 4 2/ sl ] N

D. Course Administration
/*
1. Course announcements, employee notifications were clear and prompt. 1] 20 ] 3] 4[] |
2. Facilities were conductive to learning. 1] 2] 3] 4 5[]
3. Appropriate computer resources were available. (check N/A if applicablc) 1] 20 ] 301 4[] &

E. Applications
1. Overall application of course to current duties.

2, What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course
Was the course length appropriate for the material covered? [ T'oo Short Mequate [ 1 Too long

G. Did you complete necessary prerequisites listed on profile2=Yes [ No [ N/A
If yes, were they appropriate?
List any additional prerequisite(s) vou think arc necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

/ .
[]bpgs”™ [ OSES 0
[(JOASSIS [JoTtso
C]obs ] OTHER
NAME (optional):

Series Grade Job Title
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T Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17,2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW = 5 HIGH)

1 1] 2] 3] 4] 5[2] 7. 1] 2] 30 4[] 5]
2 1] 2] 3] 4[] 5(7] 8. 1] 2] 3] 4[] 5]
3. 1] 2] 3] 4[] s{/] 9 1] 2] 3] 4{] 5[]
4. 1] 2] 3] 4[] 5[7] 10. 1] 2] 3] 4] 5]
5.
6
B

101 2] 3] 4[] s 11. 1] 2] 3] 4[] 5]
11 2] 3] 4] 517] 12. 1] 2] 30 4] 5[]

. Course Content and Design

| 1. Learning objectives were organized and clear. 1] ]

2 Effectiveness of methodology (lecture, readings, demo 1] 2
3. Sufficient exercises were used to reinforce and measure learning 1[ 1
C. Quality of Instruction

1. Instructor's knowledge of subject 7 4]

2. Responsiveness to questions or need for help. 1] 2] 3] 4[] 5[]

2. Organization and presentation. 1 :] 20 3 [: 4 : 5@

4. Presented adequate exercises/examples. 1) - 20t 30 ] 4[] 5[]

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1] 2 :! 3] 4] s5[/]
2. Facilities were conductive to learning. 1] 2] 3] 4[] 5{7]
3. Appropriate computer resources were available. (check N/A if applicable) 1] 2[] 3] 4[] 5[]
E. Applications [ ->

1. Overall application of course to current duties.

2. What new insights have you acquired as a result o taking this course? (Use back of form; if necessary)

F. Length of Course )
Was the course length appropriate for the material covered? [ 1 Too Short Adequate [[] Too long

G. Did you complete necessary prercquisites listed on profile? ] Yes (INo [ NA
1f yes, were they appropriate”
List any additional prerequisite(s) vou think arc necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[IDCS [ ZIoEE S ] []OSES
[ JOASSIS { L JoESAE [ JOTSO
[ ]ODS LT Jonst - | OTHER

NAME (optional):
Series Grade Job Title
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Systems Training and Communications Branch
Course Evaluation
Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
DB2 (DB2 CURRICULUM) -- #(31460 AUGUST 17, 2009 DAVE SILVERBERG

—

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met

(use the numbered objectives on the course profile)

: _ EHighel / /
1 1] 2] 307 4] s, s
2 1J 20 30 4] 54, 3] 4] 5[]
3 1] 21 3] 4[] sd, |9 1] 2] 30J 4] 5[]
4. 1] 2] 3] 4[] sy |10 1] 2] 3] 4[] 5[]
5. 1] 2] 3] 4[] sM, |1 1] 2] 307 4] 5[]
6. 1] 21 3] 4] s 12 1] 200 30 4] 5[]
B. Course Content and Design
OW i
1. Learming objectives were organized and clear. 1] 2] 3] 4] SEr/
| 2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3] 4[] 52'/
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3] 4[] 5l
( C. Quality of Instruction
pwe SR aghe
1. Instructor's knowledge of subject 1] 2] 3] 4] 5[+
2. Responsiveness to questions or need {or help. 1] 20 3] 4[] 5?1_(/
3, Organization and presentation. 1] 2] 3] 4[] SY/
4. Presented adequate exercises/examples. 1] 21} 30 4] 53’
D. Course Administration
*
1. Course announcements, employee notifications were clear and prompt. 1] 2[ ] 3] 4[] SErL“
2. Facilities were conductive to learning. 1{] 2[] 301 4[] 5[
3. Appropriate computer resources were available. (check N/A il applicabl) 1] 2[] 30 4[] 5[V}

E. Applications Eoviests:

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course
Was the course length appropriate for the material covered? [1 Too Short

[ INo

(M Adequate [ ] Too long

G. Did you complete necessary prercquisites listed on profile? []/Yes ] NA

If ves, were they appropriate?
List any additional prerequisite(s) vou think are necessary.
H. Other Comments (suggestions to improve the course, etc.) usc back of form; if necessary
Explain low scores (1 or 2) for sections A-D

LpBCs T oREss [] OSES
[V] OASSIS L CJoESAn []OoTSO
[ ]oDs CClopst ] | [L]OTHER
NAME (optional):

Series Grade Job Title

il J
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Systems Training and Communications Branch
Course Evaluaftion
Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
DB2 (DB2 CURRICULUM) -- #031460 AUGUST 17, 2009 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)
Degree to which specmc course ob]ectlves were met (use the numbered objectives on the course profile)

1. 1 2] 3[j 4] 51, 7. 1[] 2] 3] 4] 5[]
2. 1] 20] 3] 4[] s, s 101 200 300 40 50
3 1] 2] 3] 4] sid, |9 1] 2] 3 4] 5[]
4. 1] 200 30 4], s 1o, 1) 200 3] 4[] sC]
5, 1 2] 3] 41 s 11. 1] 2] 3] 4] 5[]
6
B

1] 2] 30 @ 5 12. 101 2] 301 4[] 5]

. Course Content and Design

| 1. Learning objectives were organized and clear.

| 2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure leamning
C. Quality of Instruction

[ U FEN

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for heip.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications vwcre clear and prompt. 1] 2
2. Faclilities were conductive to learning. 1 :] 2
3. Appropriate computer resources were available. (check N/A 1f applicalilo) 1] 2

E. Applications 3

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form,; if necessary)

F. Length of Course : :
Was the course tength appropriate for the material covered? LT Foo Short [LJAdequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? HYes [INo []NA
If yes, were they appropriate?
List any additional prerequisite(s) vou think are necessary.

H. Other Comments (suggestions to improve the course, etc.) usce back of form; if necessary

Explain low scares (1 or 2) for sections A-D

va .
C1Hcs FoEEs | JOSES
[ [7 OASSIS | LJoesar LloTso
L JoDs CCTonsy [ | OTHER
NAME (optional):
Series 221 O Grade | Job Title oy} {f’p\ Q
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