Systems Training and Communications Branch
Course Evaluation
Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
ANALYSTS -- #031450 APRIL 14, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest -2 Highest Lowest Highest

_)
1 1 20 30 40 5[] 7. 1 20 30 4[] s
2 1] 2] 30 4 5[] 8. 1] 2 30 4] 5[]
3 1 200 30 4 bd 5[] 9 ) 200 3(] 4] sUJ
4. 1] 20 30 4 [ 5] 10. 1] 2] 3] 4] 5[]
5. 1{] 2] 30 4] 5] 11. 1] 2] 30 4] 5]
6.
B.

1] 2] 3 4] 501 12. 1 2] 30 4[] s

Course Content and Design

1. Learning objectives were organized and clear. 1] 2] 3] 44 s ]
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3] 4 5[]
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3] 48 50 ]

C. Quality of Instruction

TR

1. Instructor's knowledge of subject 1] 2]

2. Responsiveness to questions or need for help. 1] 2] 3] 4] 5
3. Organization and presentation. 1] 2] 30 4 X 5[]
4. Presented adequate exercises/examples. ) 1] 2] 30 4 Q s ]

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1] 200 300 4B s[]
2. Facilities were conductive to learning. 1] 200 30 4[] 5]
3. Appropriate computer resources were available. (check N/A if applicable) 1] 2] 30 4] 3

E. Applications jLowest > Highes
1. Overall application of course to current duties. 1] 2] 3 4] 50 ]

2. What new insights have you acquired as a result of taking this course? (Use back of form,; if necessary)

Ed . H’j Ma«'m‘rq nQ, 10. le,f .

F. Length of Course S S '
Was the course length appropriate for the material covered? N Too Short [ ] Adequate [ ] Too long

G. Did you complete necessary prerequis
If yes, were they appropriate? = -
List any additional prerequisite(s) yoi thinl R o
H. Other Comments (suggestions to improve the course, etc.) use back of form, if necessary
Explain low scores (1 or 2) for sections A-D

nprofile? [1Yes  [No B N/A

[ 1 DCS [ JOEEAS [ ] OSES
[ ] OASSIS [ JOESAE [ JoTso
™M 0oDs [_JORSIS [] OTHER

NAME (optional): _GARY A. RRow ) - [
Series 10 Grade __ 1% Job Title _L T Shecilick




Systems Training and Communications Branch

Course Evaluation
Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date:
ANALYSTS -- #031450 APRIL 14,2010

Primary Instructor:
DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met

(use the numbered objectives on the course profile)

Lowest > Highest Lowest > Highest
1 10 2] 30 4] s 7. 1] 2] 30 4] 5]
2 10 20 30 4[] B 8. 1] 2] 307 4] 5]
3 1] 2] 30 4[] 5] 9 1] 2] 30 4] 5[]
4. 1] 2] 30 4] 54 10. 1] 2] 3] 4] 5[]
5. 10 20 30 40 55 11. 10 200 30 4[] 5C]
6. 1] 2] 30 4[] 5[] 12. 1] 2] 30 4] 5[]
B. Course Content and Design
o she

1. Learning objectives were organized and clear. 1] 2] 300 4] S
2 Effectiveness of methodology (lecture, readings, demo (] 2] 3] 4[] 5
3. Sufficient exercises were used to reinforce and measure leaming ] 2] 30 ] 4] ] 5%
C. Quality of Instruction

Lowest > Highes¢
1. Instructor's knowledge of subject 1] 2] 30 4[] K]
2. Responsiveness to questions or need for help. 1] 2] 3] 4[] 5@
3. Organization and presentation. 1] 2] 3] 4] 5k
4. Presented adequate exercises/examples. 1] 207 3] 4] 5@
D. Course Administration _ ]

o ohe

1. Course announcements, employee notifications were clear and prompt. 1] 200 30} 4{] skx]
2. Facilities were conductive to learning. 1] 2] 30 4] 50
3. Appropriate computer resources were available. (check N/A if applicable) 1] 200 3] 4[] sk
E. Applications Lowest -2 Highest
1. Overall apptication of course to current duties. 1 2] 3] 4] s
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course
Was the course length appropriate for the material covered? (] Too Short ﬂAdequate [ ] Too long
G. Did you complete necessary prerequisites listed on profile? [ ] Yes [JNo [] N/A

If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

L1 DCS [ JOEEAS [ 1 OSES

[ ] OASSIS [ |OESAE [ lOTSO
L 1obs [ JORSIS [ ] OTHER
NAME (optional):

Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation
Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
ANALYSTS -- #031450 APRIL 14, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW 2 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)

Lowest 2> Highes Lowest > Highest]

1] 2] 3] 4[] 5] 7. 1] 2 30 4[] 5[]

1] 2] 30 4[] 5] 8. 10 2] 3] 4] 50

1] 2] 3 4[] 5] 9 1] 2] 3] 4] sC]

1] 2] 3] 4[] 5] 11. 1] 2] 30 4] 5[]

1] 2] 30 4[] 5[] 12. 1 2] 30 4] 5[]

1
2
3.
4, 107 2] 30 4] 5] 10. 1] 2] 30 4[] s
5.
6.
B.

Course Content and Design

Lowest > Highest]
1. Learning objectives were organized and clear. 1] 2] 3] 4] 5[/
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 30 4[] s
3. Sufficient exercises were used to reinforce and measure learning 1[] 2] 300, 4[] 5[4

C. Quality of Instruction

g cSl
1. Instructor's knowledge of subject 3] 4[] 54

3. Organization and presentation. 30 4] 5[]

O
1] ]
2. Responsiveness to questions or need for help. 1] 2] 3] 4] 5071
1] L]
1] [

|

D. Course Administration

4. Presented adequate exercises/examples. 3] 4] st
4[]

Bl Lowest 2> Highest

1. Course announcements, employee notifications were clear and prompt. 1] 2] 30 5[
2. Facilities were conductive to learning. 10 ] 2] 30 4[] SD/
3. Appropriate computer resources were available. (check N/A if applicable) 1] 2] 3] 4] 5
E. Applications jLowest -> Highes
I. Overall application of course to current duties. 1] 2] 30 4[] 5/
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course R o s 4
Was the course length appropriate for the material covered? [] Too Short E/Adequate (] Too long
G. Did you complete necessary prerequisites.listed on.profile? A Yes ONo [ NA

If yes, were they appropriate? ; Lo »

List any additional prerequisite(s).you thinl 3SSary S
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
] DbCS [ JOEEAS [ ] OSES ]
[M 0ASsIS [ JOESAE [JoTso
[ ] ODS [ JORSIS [ OTHER

NAME {optional): :
Series Grade Job Title




Systems Training and Communications Branch

—

Course Evaluation
Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
ANALYSTS -- #031450 APRIL 14,2010 DAVE SILVERBERG
A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)
Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest 2 Highest Lowest > Highest]
1 1 20 30 16 5] 7. 10 200 307 4] 5]
2 1 20 3 4y, sl 8. i) 200 307 4[] 5]
3. 1] 2] 30 47 sl 9 1] 2] 30 4] 5[]
4. g 200 30 44, sl 10. 10 20 30> 4[] 5]
5 g 20 304 4 5L 11. 1] 200 300 4[] 5]
6. 1] 2 30 4] 5[] 12. 1] 2 30 4] 5[]
B. Course Content and Design L
Lowest > Highest
1. Learning objectives were organized and clear. 1] 2] 3] 4 7] 5[]
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3] 4[] 5[S
3. Sufficient exercises were used to remforce and measure learning 1] 2] 3] 4] 5[
C. Quality of Instruction T " '
Lowes Highest
1. Instructor's knowledge of subject 1] 2] 3] 4[] gV |
2. Responsiveness to questions or need for help. 1] 2] 3] 4] SET
3. Organization and presentation. 1] 2] 3] 4[] 51
4. Presented adequate exercises/examples. 1] 2] 3] 4] 5[
D. Course Administration e
Lowest 2> Highest
1. Course announcements, employee notifications were clear and prompt. 1] 2] 3] s ]
2. Facilities were conductive to learning. 1] 200 30 4] 5[
3. Appropriate computer resources were available. (check N/A if applicable) | 1[ ] 2[] 3[] 4[] s
E. Applications ‘ !
1. Overall application of course to current duties. 1] 2] 4] s
2. What new insights have you acquired as a result of taking this course? (Use back of form,; if necessary)
F. Length of Course - R
Was the course length appropriate for the materlal covered? [ ] Too Short [JAdequate [ ] Too long
G. Did you complete necessary prerequis es. rofile? [ ] Yes (INo [J NA
If yes, were they appropriate? S
List any additional prerequlslte(s) you th1 o '
H. Other Comments (suggestions to improve the course, etc ) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
L] Dcs [ JOEEAS [ ] OSES
[J 0ASSIS [_|OESAE [ JoTso
[JeoDbs [_lORsIS ] OTHER
NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date:
ANALYSTS -- #031450 APRIL 14, 2010

Primary Instructor:
DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1LOW > 5 HIGH)
Degree to which specific course objectives were met

(use the numbered objectives on the course profile)

Lowest 2> Highes Lowest - Highest
L 10 200 300 400  sB 1] 30 N sDN
2. 10 200 30 4B 5] s\ 10 2N 300 DN 5]
3. 10 200 30 4 50 9 N\uald 20 &D 4N s
4. 10 200 30 4[] 5  10. NI 20 401 N\ s0
5. 10 20 30 40 s N 1IN 20 3D\4D N
23] 4 s 12N\ 100 N 300 ™ sON
B. Course Content and Design s
OWe ohe
1. Learning objectives were organized and clear. 1] 2] 30 4] 5
2 Effectiveness of methodology (lecture, readings, demo 10] 2] 3] 4 s ]
3. Sufficient exercises were used to remforce and measure learn' g 1] 2] 3] 4 5]
C. Quality of Instruction a = : v
ONCSl
1. Instructor's knowledge of subject 2] 30 4[] 5
2. Responsiveness to questions or need for help. 2] 30 4] 5
3. Organization and presentation. o 2[] 301 4] 5[]
4. Presented adequate exerc1ses@xample§ o0 2] 3 4{] 5[]
D. Course Administration — o
Lowest 2> Highest
1. Course announcements, employee notifications were clear and prompt. 1] 2] 4 [:]g s |
2. Facilities were conductive to learning,. 1] 2] 3] 4 {Z s{] L
3. Appropriate computer resources were available. (check N/A if applicable) 1] 2] 3] 4] s _1
E. Applications dlowest 2 Highest
1. Overall application of course to current duties. 1] 201 30 5]
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary) -
F. Length of Course f : SRR
Was the course length appropriate for the materlal covered? [ ] Too Short $ Adequate [_] Too long
G. Did you complete necessary prerequnsntes llsted on proflle'? E’Yes ONo [ NA
If yes, were they appropriate?
List any additional prerequlslte(s) you think: necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D - 1§ +ha bosk had Stvreinaheots o Cleamd

Thod o 40 OWer, N waould \)LD—\‘% whe-

[Incs (_|OEEAS [ ] OSES
A 0ASSIS [ JOESAE [ JoTso
L1 0ODS [ JORSIS ] OTHER
NAME (optional):

Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: - Primary Instructor:
ANALYSTS -- #031450 APRIL 14, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highest ) Lowest > Highesy

1 1J 20 30 4] Y |7 1] 200 300 40 5LJ
2 1] 2] 3] 4[] % 8. 1] 2] 3] 4[] 5]
3. 1] 2] 3] 4] spd” 9 1] 2] 3] 4] 5[]
4. 10 2] 30 4] 55T 10. 1] 2] 30 4] s(]
5.
6
B

10 200 30 4] s 11. 1 200 300 4[] sUJ
10 20 30 4 5 12. 10 201 3] all sLJ

. Course Content and Design

eSU
1. Learning objectives were organized and clear. 1] 2 3] 4 s{ ]
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 30 4 XV 5]
3. Sufficient exercises were used to remforce and measur leam' g 1 D 2] 30 4/E s ]

C. Quality of Instruction

1. Instructor's knowledge of subject

T T V. S

2. Responsiveness to questions or need for help. 10 2] 30 4], M

3. Organization and presentation. 1] 2] 30 4 5[]

4. Presented adequate exercises/examples. 1[] 2] 3] 4 5[]

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1] 20 307 4[]

2. Facilities were conductive to learning. 1] 200 303 4[] sxT
3. Appropriate computer resources were available. (check N/A ifapplicable) [ 1[ ] 2[] 3] 4[] s
E. Applications jLowest Hnghes

1. Overall application of course to current duties. 10 2 D 4[]

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course SR T
Was the course length appropnate for the materlal coveredV [} Too Short Mdequate [ ] Too long

G. Did you complete necessary prerequasnt' s.li
If yes, were they appropriate?
List any additional prerequisitels) you thmk Vi
H. Other Comments (suggestions to improve the course etc ) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

e
.rgifi;e?/EEYes [(ONo [] NA

/

DCS [_]OEEAS [ ] OSES
[ 1 OASSIS [ JOESAE []JoTso
L] oDS [ lORSIS ] OTHER
NAME (optional): 3

Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation
Technical Training for Professional Development

Course Title and Number: FILE-AID FOR Date: Primary Instructor:
ANALYSTS -- #031450 APRIL 14, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)

Lowest 2> Highes Lowest > Highest
1. 1] 2] 3] 4 [ 5] 7. 1] 2] 30 4[] 5]
2 10 2] 3] 4] 54 |s. 1] 2] 3] 4] 5[]
3 1] 2] 30 4[] 5t |9 1] 2] 30 4] 501
4 10 2] 3] 4y~ 5[] 10. 1 2] 3] 4] 5[]
5. 1] 2] 30 4[] 50 ] 11. 1] 2] 30 4[] 50 ]
6 1] 2] 30 4[] 5[] 12. 1] 2] 30 4] 5( ]
B. Course Content and Design '

. Highest]
1. Learning objectives were organized and clear. 2] 4[] 5(]
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3] 44— 5[]
3. Sufficient exercises were used to remforce and measure learning 1] 2] 3] 4[] SE/

C. Quality of Instruction

owest

Highest

1[] 5[4

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help. 1] 2] 3] 4] Hii
3. Organization and presentation. 1] 2] 3] 4[] 5@,‘
4. Presented adequate exercises/examples. 1] 2] 3] 4[] sy

D. Course Administration

P

Highes
1. Course announcements, employee notifications were clear and prompt. 1] 2] 4] _s[]
2. Facilities were conductive to learning. 1] 20 3 D 4 sl
3. Appropriate computer resources were available. (check N/A if applicable) |1 ] 2[] 3] 4[] s

E. Applications

Lowest Highest
2[] 300 400 sl

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

meiC use of QLQ"A”\C{ how A x%/s w%m TED BaS € COM

Yorol

F. Length of Course

D Too Short

B/Adequate

Was the course length appropriate for the materlal covered? ] Too long

G. Did you complete necessary prerequisite
If yes, were they approptiate?
List any additional prerequisite(s) you: think ar

‘ome? Bfes [INo [1NA

H. Other Comments (suggestions to improve the course, etc ) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

MOt suve Winig \sgog’r M‘le yet curriculum . TS0, T ool

Dlole T

QN

duh ¢

UGG st (=0 00d_ QAQSS sou\ Only v appli
[IDCs @) [ JOEEAS [ ] OSES v
[J Q&SsIS [ JOESAE [ ]oTSO
[YODS [ JORSIS [ ] OTHER
NAME (optional):

Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
ANALYSTS -- #031450 APRIL 14, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met {use the numbered objectives on the course profile)
Lowest > Highest Lowest > Highest]

1 10 20 3 4] 5(<) 7. 1] 2} 30 4[] 5[]
2 0 20 30 4[] 5[4 8. 1t 200 30 4[] 5[]
3. 1] 2] 30 4[] 5[ 9 10 2] 3] 4[] 5]
4. 1) 2] 307 4] 5o 10. 1] 2] 307 4] 5[]
5.
6
B

1 2] 307 4[] 5o 11. 10 2] 3] 4[] 5[]
10 2[] 30 4] 5[] 12. 1] 2] 3] 4] 5]

. Course Content and Design

Lowest > Highest
1. Learning objectives were organized and clear. 1] 2[ ] 30 4[] 5kt
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3] 4] 5w}
3. Sufficient exercises were used to remforce and measure learning 1] 2] 30 4] 5]
C. Quality of Instruction 7 SN

CSH
1. Instructor's knowledge of subject ] ] L] 4] 50
2. Responsiveness to questions or need for help. 1[ ] 2] 30 4] 5[4
(] L L
L] L L

3. Organization and presentation. 4[] 5[
4. Presented adequate exercises/examples. 4[] 5[y
D. Course Administration

OWE ohe

1. Course announcements, employee notifications were clear and prompt. 1] 20 ] 3] 4[] 5
2. Facilities were conductive to learning. 1[] 2] 3 D 4[] 5[]
3. Appropriate computer resources were available. (check N/A ifapplicable) [ 1[ ]  2[ 1 3[] 4[] 5[4
E. Applications ‘ L owest > Highes
1. Overall application of course to currént duties. 10 200 3l 40

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course S o R '
Was the course length appropriate for the material covered7 [ ] Too Short [& Adequate  [] Too long

G. Did you complete necessary prerequisit
If yes, were they appropriate?
List any additional prerequisite(s) you thi ' :
H. Other Comments (suggestions to improve the course, etc ) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

20 Yes [ONo [ NA

(] bcCs OEEAS (] OSES
[ 7 OASSIS OESAE LJoTso
] ODS [ JORSIS [ ] OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
ANALYSTS -- #031450 APRIL 14, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highes} Lowest > Highest

1 10 200 30] 4D s 7. L] 200 307 4[] 5]
2 1] 2] 30 4% 5[] 8. 1] 2] 30 4[] 5L
3. 1] 2] 30 4 5[] 9 1] 2] 30 4] 5[]
4. 1] 20] 3] 4] spd 10. 10 200 30 4[] 5[]
5.
6
B

10 200 30 a8 50 11. 10 220 300 440 50
1) 200 30 4] 5 12. 1] 200 307 4] 5[

. Course Content and Design

1. Learning objectives were organized and clear. : 1] 2] 3 4] s J

2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3 4[] 5[]
3. Sufficient exercises were used to remforce and measure learning 1] L] 3] 4 s ]
C. Quality of Instruction : "

1. Instructor's knowledge of subject ] L] 3] 4] s

2. Responsiveness to questions or need for help. 1] 2] 3 D 4 l:] 5

3. Organization and presentation. 1] 20 ] 30 4 @ 5]

4. Presented adequate exercises/examples. 1] 2] 30 4 E 50 ]

D. Course Administration e o

1. Course announcements, employee notifications were clear and prompt. 1) 200 30 4 5|
2. Facilities were conductive to learning. 10 2 3 4 ¥ 5]
3. Appropriate computer resources were available. (check N/A if applicable) 10] 200 3[0J 48 s
E. Applications K Lowest =2 Highes||
1. Overall application of course to current duties. : 1] 2] 30 4 A s

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course e Sred R ”
Was the course length appropriate for the materlal covered? [ ] TooShort ~ XJ Adequate [ ] Too long
WA

G. Did you complete necessary prerequisi rofile? m Yes  [JNo [ NA
If yes, were they appropriate? ' :
List any additional prerequlslte(s) you think

H. Other Comments (suggestions to improve the course, etc ) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D - 7 43)1@
. reudt
Prinded matouad Wew @Cfm& Very % el

G o ot u,u/"‘gu@ £ 4
[ 1DCS [JOEEAS [ ] OSES
[J OASSIS [ JOESAE (JoTso
oDS CJORSIS [ JOTHER

NAME (optional): '
Serics el Grade /3 Job Title 77T 5 o ca [l f




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
ANALYSTS -- #031450 APRIL 14, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH) ‘

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highest] Lowest Highest

1 1] 20 30 4] sV 1] 4]

2 1 20 30 4[] s 8. 1] 2[j 3[j 4[] 5[]
3. 1 200 30 4[] S 9 1] 20 30 4[] sC]
4. g 200 30 4[] 504 10. 1) 200 30 4[] sUJ
5.
6
B

10 27 3] 4[] 5[ 11. 10 20 30 4] s
1] 203 30 4] 5] 12. 1] 2] 3] 4[] 5]

. Course Content and:Design

Lowest _ Highes

1. Learning objectives were organized and clear. 1] 301 4[] 54
2 Effectiveness of methodology (lecture, readings, demo 1] 2 D 3] 4] s
3. Sufficient exercises were used to remforce and measure learnmg 1] 2] 30 4[] s[A
C. Quality of Instruction o &

west > i Highest
1. Instructor's knowledge of subject 1 2] 30 4[] st
2. Responsiveness to questions or need for help. 10 2] 3] 4[] 5[M
3. Organization and presentation. 10 2] 30 4[] 50x)
4. Presented adequate exercises/examples. 1] 2] 3] 4] 5[X
D. Course Administration

O 0

1. Course announcements, employee notifications were clear and prompt. 1] 200 30 403 s
2. Facilities were conductive to learning. 1] 200 304 4[] 5
3. Appropriate computer resources were available. (check N/A if applicable) (] 200 3] 4[] 5
E. Applications fLowest > _ Highes
1. Overall application of course to current duties. 1] 2] 301 4¥] 5]
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course e s T E .
Was the course length appropriate for the materlal covered? [ ] Too Short TN Adequate (] Too long

G. Did you complete necessary prerequisites
If yes, were they appropriate? '
List any additional prerequlslte(s) you think
H. Other Comments (suggestions to improve the course, etc ) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

nprofile? (] Yes  K[No [J NA

[1DCS [LJOEEAS [ ] OSES

[ ] OASSIS [ JOESAE [ JOTSO
W ODS [ JORSIS [ ] OTHER
NAME (optional):

Series Grade Job Title
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
ANALYSTS -- #031450 APRIL 14, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highestje Lowest > Highest

1 100 20 30 4[] SO |7 1) 200 300 4] s
2 10 20 30 4[] LY 100 20] 300 4[] s
3. 10 200 30 4[] K 9 1] 200 30 4[] 5[]
4. 1 20 30 4] 50 10. 10 200 300 4[] 5]
5.
6
B

10 200 30 4[] P 11. 10 200 30 4[] 5]
1] 2[] 30 4] 5[] 12. 1] 2] 30 4] s

. Course Content and Design

Highesti§

1. Learning objectives were organized and clear. 301 4[] s
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 30 4[] Jay
3. Sufficient exercises were used to remforce and measure learnmg 1] 2] 301 4] sNMC
C. Quality of Instruction T ‘ o -

Highest
1. Instructor's knowledge of subject ] 4{] 5[
2. Responsiveness to questions or need for help. 1[] 2] 30 4] ﬁZD
3. Organization and presentation. 1] 2] 30 4] i
4. Presented adequate exercises/examples. 1] 2] 3] 4[] S
D. Course Administration

5 he

1. Course announcements, employee notifications were clear and prompt. 10 200 30 4] s
2. Facilities were conductive to learning, 1] 200 30 4[] X
3. Appropriate computer resources were available. (check N/A if applicable) 1] 20 30 4[] sheD
E. Applications Lowest > Highes||
1. Overall application of course to current duties. 1] 2] 3] 4[] e

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course ‘ b ‘ T N
Was the course length appropriate for the materlal covered? [ ] Too Short KD\dequate [ ] Too long

n profile? [] Yes D.No ARTN/A

G. Did you complete necessary prerequisites fiste
If yes, were they appropriaté?
List any additional prerequisite(s) you thmk
H. Other Comments (suggestions to improve the course etc ) use back of form; if necessary
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
ANALYSTS -- #031450 APRIL 14, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highest Lowest > Highest
1. 10 200 300 a0 & |7 10 200 300 40 5]
2. 10 200 30 4] 5N 8. 10 200 3300 40 s
3. 10 2] 34 4 sy 9 g 200 30 4 5]
4. 10 20 30 4] st 10. g 200 300 4[] s[jﬁ
5. 0 200 30 4[] sid 11. g 207 307 4] 5]
6. 1J 20 30 4] 5 12. 10 200 300 40 5]
B. Course Content and Design
0 U
1. Learning objectives were organized and clear. 10 2] 3] 4] 5
2 Effectiveness of methodology (lecture, readings, demo 1] 2(] 30 4[] 5,
3. Sufficient exercises were used to remforce and measure learning 1] 2] 30 4] 5%
C. Quality of Instruction T . o /
1. Instructor's knowledge of subject 1] 2] 30 4] 5
2. Responsiveness to questions or need for help. 1] 2] 3] 4[] SiX
3. Organization and presentation. 1] 2] 30 4] 5
4. Presented adequate exercises/examples. 1[] 2] 301 4[] 5@
D. Course Administration A o '
Lowest x4 _Highes
1. Course announcements, employee notifications were clear and prompt. 1] 2] 3] 4[] N
2. Facilities were conductive to learning. 10 201 307 4] s
3. Appropriate computer resources were available. (check N/A if applicable) 1] 200 30] 4] stA
s
E. Applications ' Lowest > Highes
1. Overall application of course to current duties. 10 200 3N] 4[] s ]

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course o e SR ~ .
Was the course length appropriate for the matenal covered? ] Too Short [XJ Adequate [ ] Too long

G. Did you complete necessary. prerequIt“”""
If yes, were they appropriate?
List any additional prerequlslte(s) you think e »
H. Other Comments (suggestions to improve the course, etc ) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

n profile? (] Yes DNo (] /A
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: ' Primary Instructor:
ANALYSTS -- #031450 APRIL 14, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profiie)
Lowest > Highes )
1 2] 30 4] 5[ 7. 1] 2] 30 4[] 5[]

1

2 1J 200 30 40 s, |s 10 200 300 40 s |
3. 1) 200 3[] 4[] s, |9 1] 200 30 4] 5

4. 10 200 3] 40 sMy |10 1] 200 300 4] S
5.

6

B

1] 2] 3] 4] 5[4 11. 1] 2] 3] 4[] 5[]
1] 2] 30 4] 5] 12. 1] 2] 3] 4[] 5]

. Course Content and Design

1. Learning objectives were organized and clear. 30 4] § 51V,
2 Effectiveness of methodology (lecture, readings, demo 3] 4] S /
3. Sufficient exercises were used to remforce and measure leamlng 3] 4] Slj\]f

C. Quality of Instruction

1. Instructor's knowledge of subject

1[] U 3] 4[]
2. Responsiveness to questions or need for help. 1] 2] 3] 4[] 5@/ ﬁ
1[] L] UJ

L] UJ

30 4
30 4[] 5

3. Organization and presentation.
4. Presented adequate exercises/examples.
D. Course Administration

Lowest Highest
1. Course announcements, employee notifications were clear and prompt. 1] 200 30 40
2. Facilities were conductive to learning. 10 200 30 4[] 5V /
3. Appropriate computer resources were available. (check N/A if applicable) [ 1[] 2[] 3[J] 4[] 5

| E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course T TR o
Was the course length appropriate for the materlal covered‘7 Too Short [_] Adequate (] Too long

G. Did you complete necessary prerequis
If yes, were they appropriate?
List any additional prerequisite(s) you thi . :
H. Other Comments (suggestions to improve the course, etc ) use back of form; if necessary
Explain low scores (1 or 2) for sections A-
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