Systems Training and Communications Branch

Course Evaluation
Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highest Lowest > Highest

1 1 20 30 40 s T 1 20 300 4[] 5]
2 1] 2] 3] 4] 50X 8. 1] 2] 30 4] 5[]
3. 1J 200 30 4] s 9 1] :] 30 4[] 5
4. g 200 3] 4 s 10. 1] 21 3] 4] 5[]
5. 5]
6.
B.

1) 2] 30 4] 11. 10 2 30 4[] 5[]
1] 2] 30 4] 5] 12. 1] 2] 30 4[] s

Course Content and Design

Lowest > Highest
1. Learning objectives were organized and clear. 1] 2] 301 4] 5[
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 30 4] 3]
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 30 ] 4] 3

C. Quality of Instruction

1. Instructor's knowledge of subject 1] 2] 3] 4{] Sl
2. Responsiveness to questions or need for help. 1] 2] 3] 4] SB
3. Organization and presentation. 1] 2] 3] 4] sbq
4. Presented adequate exercises/examples. 1[] 2 30 4] 5X]
D. Course Administration
0 g
1. Course announcements, employee notifications were clear and prompt. (1 20 30 4] 5
2. Facilities were conductive to leaming. 1) 200 301 4] 5
3. Appropriate computer resources were available. (check N/A if applicable) 1] 200 30 4] s
E. Applications ;
1. Overall application of course te current duties. 1] 20 30 4"& 5[]
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course
Was the course length appropniate for the material covered? ] Too Short B4 Adequate (] Too long

G. Did you complete necessary prerequisites listed on profile? @ Yes [No [ NA
If yes, were they appropriate?
List any additional prerequisite(s):you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

Q -
() DCS [ROEEAS [ ] OSES
[ ] OASSIS [ JOESAE [1OTSO
[ ] ODS [_lORSIS L] OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highest Lowest > Highest
1. 10 20 300 44 5[] 7. 1] 20 301 4[] sUJ
2 1] 200 300 41 5[] 8. 10] 2] 30 4[] 5]
3 10 200 30 s, 5[] 9 100 200 30 4[] s
EN 1J 200 30 4 5[] 10. 1] 2] 30 4[] 5]
5.
6.
B.

1] 2] 3] 4] 5] 11. 1] 20 3 4[] 5]
1] 2] 3] 4[] 5] 12. 1] 2] 3] 4] 5]
Course Content and Design

Lowest > Highes{l

1. Learning objectives were organized and clear. 1] 2] 30 4[4, 5] |
- | 2 Effectiveness of methodology (lecture, readings, demo 10 2] 30 4[] 5[]
* | 3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3] 4 5]

C. Quality of Instruction

Lowest 2> Highest
1. Instructor's knowledge of subject 1] 2 307 4] 5[4

2. Responsiveness to questions or need for help. 1] 2] 30, 4 [ s{ ]
3. Organization and presentation. 1] 2] 3 [Zl , 4] s[ ]
4. Presented adequate exercises/examples. 1] 2] 3 4[] 5]
D. Course Administration
0 ghe

1. Course announcements, employee notifications were clear and prompt. 1) 20 3[ 400 sl
2. Facilities were conductive to learning. 11 21 30 4] 5[]
3. Appropriate computer resources were available. (check N/A if applicable) 101 200 3[4 4[] sl
E. Applications Lowest > Highest
1. Overall application of course to current duties. 1] 2] 3 [/ 4] sl ]
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

[
F. Length of Course .
Was the course length appropriate for the material covered? [4 Too Short [ ] Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? WAes [No [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

)

[ 1DCS [JOEEAS ] OSES
L ]oAsSIS [ JOESAE [ JoTso
(Jobs [ lORSIS - | ] OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation
Technical Training for Professional Development

"Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
1] 2[] 30 4] 5 7. 1] 2] 3] 4] 5]
1] 20 30 4] 5[/ 8. 1] 2] 301 4] 5]
10 2] 30 4[] 5[4 9 1] 2 3] 4] 50

1
2
3
4.
3 1] 2] 30 4] 5] 11. 1] 2] 3] 4[] 5]
6.
B.

10 200 30 4[] 51 10. 101 200 30 4[] s |
1] 200 34 4] 5[] 12. 1] JEEEIR 4] sCJ
Course Content and Design
O () |
1. Learning objectives were organized and clear. ] 2] 301 4 bt 50 ]
2 Effectiveness of methodology (lecture, readings, demo L] 2] 30 4 oA 5[]
3. Sufficient exercises were used to reinforce and measure learning (] 21 30 4 [t sl ]
C. Quality of Instruction .
Lowest > Highest
1. [nstructor's knowledge of subject 1] 2] 30 4[] 54
2. Responsiveness to questions or need for help. 1] 2] 3] 4] sy _
3. Organization and presentation. 10 2] 3] 4T 5]
4. Presented adequate exercises/examples. 1(] 20 3] 4[4 5[}
D. Course Administration o -
Lowest > Highest
1. Course announcements, employee notifications were clear and prompt. 1] 200 30) 400 &1
2. Facilities were conductive to Jearning. 1) 200 3] 4] s+
3. Appropriate computer resources were available. (check N/A if applicable) 1) 200 300 4[] 7T

E. Applications
1. Overall application of course to current duties. 1] 2] 3]

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

-
F. Length of Course
Was the course length appropriate for the material covered? (] Too Short [ Adequate ] Too long

G. Did you complete necessary prerequisites listed on profile? (4Yes [INo [J N/A
If yes, were they appropriate?
List any additional prerequisite(s)} you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

L ipcs [ JOEEAS [ ] OSES

[ 1 OASSIS [ JOESAE [ ]OoTSO

[ 1ODS ' | JORSIS [ ] OTHER
NAME (optional):

Series Grade Job Title

L
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8, 2010 DAVE SILVERBERG

_

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highest Lowest 2> Highest

1 1) 200 3] 4] s5hd 7. 10 200 30 4] s
2 1] 2] 30 4] 5D 8. 1] 20 30 4] 5[]
3. 1 2] 30 4[] s 9 1] 2] 3] 4[] s}
4. 1] 2] 3] 4] s 10. 1] 2] 30 4[] 5[]
5.
6.
B.

1] 2] 30 4[] 5] il. 10 2 30 4] 5]
1] 2] 3] 4] 5[] 12. 1] 2] 3] 4] s

Course Content and Design

1. Learning objectives were organized and clear. 1] 2] 30 4{] she

2 Effectiveness of methodology (lecture, readings, demo 1] 2 ] 3] 4[] sk

3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3] 4] stP

C. Quality of Instruction

1. Instructor's knowledge of subject 1] 2] 30 4] 54

2. Responsiveness to questions or need for help. 1[] 2] 30 4[] 5bep

3. Organization and presentation. 1{] 2] 3] 4] sh

4. Presented adequate exercises/examples. 1] 2] 30 4[] s

D. Course Administration - ]

1. Course announcements, employee notifications were clear and prompt. 1] 2] 3] 4] Q

2. Facilities were conductive to learning. 1] 2] 3] 4 she
}__}‘ Appropriate computer resources were available. (check N/A if applicable) 1[] 2[] IPP 4 5[]

E. Applications Lowest > Highest

1. Overall application of course to current duties. . 10 200 300 4] rag

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course
Was the course length appropriate for the material covered? [ ] Too Short {PAdequate [] Too long

G. Did you complete necessary prerequisites listed on profile? mes OONo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[ ] DCs [JOEEAS [ ] OSES
[ ] 0ASSIS [ |IOESAE [ JOTSO
[ ] ops AORSIS (] OTHER

NAME (optional):
Series Grade Job Title
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highest Lowest > Highest

1 10 200 30 4 ¥ 5[] 7. 10 220 30 4[] 50

2 1] 20 3] 4, sl 8. 101 200 301 4[] s[]

3. 1 220 30 i s 9 ] 20 301 4] sLJ

4. 01 200 30 4V 50 10. 10 20 304 4 5[]

5 1] 2] 30 4[] 5[] 11. 1] 2] 30 4[] 5[]

6. 10 220 30 4] 50 12. 101 200 3] 4[] sUJ
B. Course Content and Design

Lowest > Highest|

1. Learning objectives were organized and clear. 1] 2 [] 3] 4] sy
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3 4] 5[]

3. Sufficient exercises were used to reinferce and measure learning 10 2] 3] 4[] s
C. Quality of Instruction

O L U

1. Instructor's knowledge of subject 1] 2
2. Responsiveness to questions or need for help. 1] 2

3. Organization and presentation. 1] 2

4. Presented adequate exercises/examples. ] 2

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1] 2[] 3

2. Facilities were conductive to learning. 1] 200 3

3. Appropriate computer resources were available. (check N/A if applicable) 10 201 3[] 4[] skT
E. Applications
1. Overall application of course to current duties. 1] 20 3] 4] sty

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course —
Was the course length appropriate for the material covered? [ ] Too Short %dequate [] Too long
e
G. Did you complete necessary prerequisites listed on profile? [i’_rYes (ONo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

[IDCs [ JOEEAS [ ] OSES
[ ] oASSIS [ JOESAE [JoTso
(Y ops [ JORSIS [ 1 OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW -> 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest -2 Highest] Lowest 2> Highest

1 1] 2] 30 4[] 5[] 7. 1] 2] 30 40 5[]
2 1] 2] 3 4] 5[] 8. 1] 20 30 4[] 5]
3 1] 2 K] 30 4[] 5[] 9 1] 2] 30 4] 5[]
4. . 1] 1 30 4[] 5] 10. 1] 2] 30 4[] 5]
5. 1] 2] 30 4] 5] 11. 1] 2] 30 4[] 5[]
6.
B.

10 2] 301 41] 5[] 12. 10 2] 30 4] 5[]

Course Content and Design

Lowest > Highest
1. Learning objectives were organized and clear. 1] 2% 30 4] 5]
- 2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3 b 4] s ]
1 3. Sufficient exercises were used to reinforce and measure learning 1{] 2] 35 4] 5[]
C. Quality of Instruction )
Lowest > Highest]
1. Instructor's knowledge of subject 1] 2] 3] 4] 5hd
2. Responsiveness to questions or need for help. 1] 2] 30 4[] Shy
3. Organization and presentation. 1] 2] 3 bd 4] 5[]
4. Presented adequate exercises/examples. 1] 2] 3k 4 5[]
D. Course Administration ) -
Lowest > Highes
1. Course announcements, employee notifications were clear and prompt. 1] 200 30} 4[] St
2. Facilities were conductive to learning. 1] 2] 3 4] s ]
3. Appropriate computer resources were available. (check N/A if applicable) 1L 2] 30 4[] 5[]
E. Applications . Lowest -2 Highest|
1. Overall application of course to current duties. - 1] 2] 3 g' 4] 5[]
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course :
Was the course length appropriate for the material covered? ] Too Short [>kAdequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? Py Yes [JNo [J N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

S [ |JOEEAS [ ] OSES
[ ] OASSIS [ JOESAE L ]OTSO
] oDs [ JORSIS [] OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8§, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)
Degree to which specific course objectives were met

(use the numbered objectives on the course profile)

| > Highest Lowest > Highest
1 10 20 30 4] si] 7. 1 200 30 41 s
2 1] 20 30 4[] s5ly] 8. 10 200 300 4[] 50)
3 10 200 3] 4 s 9 101 200 30 4[] sLJ
. 10 20 30 4[] sly) 10. 1] 20 30 4[] s0J
5. 1J 20 30 4[] 5[\ 11. 1gJ 20 30 4[] 5[]
6. 10 200 30 4[] 5[] 12. 1 200 30 4 s
B. Course Content and Design

O ONCSY
1. Learning objectives were organized and clear. ] 2 [ 30 4[]
2 Effectiveness of methodology (lecture, readings, demo ] 2 [] 301 40 si] )
3. Sufficient exercises were used to reinforce and measure learning ] 2] 30 ] 4[] sAT :
C. Quality of Instruction , )

Lowest > Highes
1. Instructor's knowledge of subject 1] 2] 30 4] 58
2. Responsiveness to questions or need for help. 1] 2] 30 4@ 5
3. Organization and presentation. 1] 2] 3] 4[] 5
4. Presented adequate exercises/examples. 1] 2] 30 4[] 54
D. Course Administration
Lowest - ‘ Highest

1. Course announcements, employee notifications were clear and prompt. 1] 2] 30 4[] '
2. Facilities were conductive to learning. 1] 2] 30 4[] SEZV
3. Appropriate computer resources were available. (check N/A if applicable) 1] 20 30 4[] 5

E. Applications
1. Overall application of course to current duties.

1] 200 30

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course
Was the course length appropriate for the material covered?

\ 2
[X| Adequate

WNO

[ ] Too Short [] Too long

G. Did you complete necessary prerequisites listed on profile? ]XlYes ] Nva

If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

L lDcs [ JOEEAS [ ] OSES
0ASSIS | JOESAE [ lOTSO
NMN.ODS [ JORSIS [ ] OTHER

NAME (optional):
Series Grade Job Title
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR .| Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highest Lowest 2> Highest]

1 1] 2] 30 4] 5 . 1] 2] 30 4] 5[]
2 1] 2] 30 4] s 8. 1] 2] 30 4[] 5[]
3 g 20 304 4 D s(] 9 1] 2 30 4] 5L
4. 1] 20 3] 4] 5[] 10. 1] 2] 3 4] 5[]
5. 1] 2] 3] 4] s(] 11. 1] 2] 3] 4[] 5]
6.
B.

1] 2] 30 4] 5] 12. 1 2] 30 4] 5[]

Course Content and Design

Lowest > Highest|

1. Learning objectives were organized and clear. 1] 2] 3] 41X 5]
2 Effectiveness of methodology (lecture, readings, demo 1] 21 3] 4] 5
3. Sufficient exercises were used to reinforce and measure learning 1] 2 F 3] 4EL 5]
C. Quality of Instruction L

Lowest > Highest
1. Instructor's knowledge of subject 1] 2 () 30 4] 5%
2. Responsiveness to questions or need for help. 1[0 2[] 30 4[] 5
3. Organization and presentation. 1] 2] 30 45 5]
4. Presented adequate exercises/examples. 1] 2] 3] 4.p<|_ s ]
D. Course Administration
1. Course announcements, employee notifications were clear and prompt. 1] 200 301 4] 5K
2. Facilities were conductive to learning. 1] 201 3] 4] 54|
3. Appropriate computer resources were available. (check N/A if applicable) | 1[ ] 2[] 3[] 4[] 1
E. Applications Lowest > Highest]
1. Overall application of course to current duties. 1] 2] 30 4 5[

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course
Was the course length appropriate for the material covered? [ ] Too Short bl Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? i Yes [JNo [] N/A
If yes, were they appropriate? \/65
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

[ IpCS [ lOEEAS [ ] OSES
OASSIS [ JOESAE LJoTSsO
[ 10ODS [ JORSIS [ ] OTHER

NAME (optional):

Series VL2 0 Grade 116 Job Title {1 @g} dS(Sﬁ
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B Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8§, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW - 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highesi

1. 1] 20 30 4 ] 50 7. 1] 200 30] 4[] 5[]
2 1] 2 30 4 X1 5[] 8. 1] 2] 3] 4] 5[]
3. 10 200 30 4 50O 9 10 20 300 40 sL] |
4. 10 20 300 4k 50 10. 1] 20 30 40 sC
5.
6
B

1] 2] 30 4[] 5[] 11. 10 2] 3] 4[] 5[]
1 2] 30 4] 5[] 12. 14 20 3] 4] 5]

. Course Content and Design

O g1CsSYy
1. Learning objectives were organized and clear. 1] 2 30 4 5[]
2 Effectiveness of methodology (lecture, readings, demo 1[] 2] 30 4rK 5]
3. Sufficient exercises were used to reinforce and measure learning 1] 20 3] (D 5[20
C. Quality of Instruction ‘ 7
JELowest > Highes| NG
1. Instructor's knowledge of subject 1] 2] 3] 4 5[/
2. Responsiveness to questions or need for help. 1] 2] 3] 4] 5[23
3. Organization and presentation. 1] 2] 30 4 S%D
4. Presented adequate exercises/examples. 1] 2] 30 4 5
D. Course Administration e
1. Course announcements, employee notifications were clear and prompt. 1[] 4
2. Facilities were conductive to learning. 1B 20 3] a0 o]
3. Appropriate computer resources were available. (check N/A if applicable) 1] 200 3] 4] 5&
E. Applications . Lowest > Highesf
1. Overall application of course to current duties. . 1] 2] 3N 4] 50 ]
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course
Was the course length appropriate for the material covered? [ ] Too Short /w\dequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile?%Yes ONo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) yse back of form; if necessary

Explaip low scores (1 or 2) for sections A-D %00, TJJ LL\:Q_’
Nigo SCty shal  ¢F  1hot o0 —+ B Q fhen]

Ll DCs OEEAS [ | OSES
[ ] OASSIS OESAE []OTSO
Clobs [ JORSIS ] OTHER

NAME (optional):
Series Grade Job Title




Systems Training and Communications Branch ]
Course Evaluation
Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8, 2010 DAVE SILVERBERG
A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)
Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highest
1 10 20 34 4] s0J 7. 10 200 300 4] 5L
2 1] 2] 3 (X 4 5[] 8. 10 2] 30 4[] 5[]
3. 10 220 3 4] 5] 9 g 20 30 4[] s
d. i 2[] 3y 40 5] 10. i) 200 30 401 5[]
5 1] 2] 30 4] 5[] 11. 1] 2] 30 4(] 5[]
6. 1 2] 3] 4] 5[] 12. 1] 2] K 4] s
B. Course Content and Design
Lowest > Highest]
| 1. Learning objectives were organized and clear. 1[0 20 I 4] 5]
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 3 [E 4] st ]
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3 4] 5[]
C. Quality of Instruction
O ONCSH
1. Instructor's knowledge of subject 1] 20 3] 4 X 5[]
2. Responsiveness to questions or need for help. 1] 2] 30 4 5L B
3. Organization and presentation. 1] 2] 30X 4] s ]
4. Presented adequate exercises/examples. 1] 20 3 4] 5[]
D. Course Administration ‘ ]
1. Course announcements, employee notifications were clear and prompt. 10 20] 3k 4[] 50
2. Facilities were conductive to learning. 1] 2] 3 [ 4] 5]
3. Appropriate computer resources were available. (check N/A if applicable) 1] 200 3I[X 4] s
: E. Applications Lowest 4 Highest
1. Overall application of course to current duties. 1] 20 34 4] 5{ ]
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course
Was the course length appropriate for the material covered? [ ] Too Short [XAdequate [ ] Too long
G. Did you complete necessary prerequisites listed on profile? [JYes [JNo [J N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments {(suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
C]Dcs MOEEAS [ ] OSES l
[ ] OASSIS [ JOESAE [ loTsO
] obs [JORSIS [J OTHER
NAME (optional):
Series Grade Job Title
T ]
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW -> 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highes Lowest 2> Highest

1 1] 2] 30 4] 5[] 7. 1] 2] 3] 4] 5[]
2 10 20] 303 4] 5[] 8. 1 200 30] 4] 5L
3. 1 2] 30, 4] 5[] 9 1] 2] 30 4] 5]
4. 1] 2] 3] 4] 5] 10. 10 2] 30 4] 5[]
5.
6.
B.

1] 2] 30 4] 5] 11 10 2] 30 4] 5]
1 2] 30 4[] 5[] 12. 10 2 3 4] 5]

Course Content and Design

OWC TNCSH
1. Learning objectives were organized and clear. 1] 2] 30 4[] 5]
2 Effectiveness of methodology (lecture, readings, demo 10 2] 3] 4[] 5[]
3. Sufficient exercises were used to reinforce and measure learning 1] 2] 3] 4[] 5 ]
C. Quality of Instruction ‘

OWC onesi

1. Instructor's knowledge of subject 1] 2] 3] 4] 5[]
2. Responsiveness to questions or need for help. 1] 2] 3] 4[] s ]
3. Organization and presentation. 1] 20 30 4[] 5]
4. Presented adequate exercises/examples. 1] 2] 3] 4[] 5[]
D. Course Administration ] » )
1. Course announcements, employee notifications were clear and prompt. 1] 2] 3] 4] 5]
2. Facilities were conductive to learning. 1] 201 3] 4] s ]
3. Appropriate computer resources were available. (check N/A if applicable) 1) 200 301 4010 sl
E. Applications ) Lowest > Highesf]
1. Overall application of course to current duties. 1] 2] 30 4] 5[]
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course
Was the course length appropriate for the material covered? [ ] Too Short ] Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [ ] Yes [JNo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

] pcs [JOEEAS (] OSES
[F0AsSIS [JOESAE [ ]OTSO
(] ops { JORSIS (] OTHER

NAME (optional):
Series Grade Job Title
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Systems Training and Communications Branch
Course Evaluation

Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met, (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest > Highesf] Lowest > Highest]

1 1] 2] 30 4] 5[ 7. 1] 2] 30 4[] 5]
2 1] 2] 3] 4[] 504 8. 1] 2] 30 4] 5[]
3 10 2] 3] 4[] 500 9 1] 2] 3] 4[] 5[]
4. 1 2] 30 4] 5[y 10. 1] 2] 3] 4[] 5[]
5. 10 2] 3] 4] 5] 11. 1] 2 307 4] 5]
6.
B.

10 2 3] 4] 5[] 12. 10 2] 30 4{ ] st ]

Course Content and Design

Lowest > Highest
. Learning objectives were organized and clear. 1] 2] 3] 4[] 5y

Effectiveness of methodology (lecture, readings, demo 1] 20 - 3] 4[] 5[y
. Sufficient exercises were used to reinforce and measure learning 1] (] = 301 4[] s¥]
C. Quality of Instruction

G DI | —

Lowest 2> Highesi]
1. Instructor's knowledge of subject 1] 20U 30 4[] 50yl
2. Responsiveness to questions or need for help. 1] 2] 3] 4[] 5@
3. Organization and presentation. 1] 2] 30 4[] s[d
4. Presented adequate exercises/examples. 1] 2] 30 4[] 5[;]
D. Course Administration _
1. Course announcements, employee notifications were clear and prompt. 1] 200 300 4[] slJ
2. Facilities were conductive to learning. 1] 2] 3] 4] 5[y
3. Appropriate computer resources were available. (check N/A if applicable) 1] 201 30} 4] Sl
E. Applications o est > Highest
1. Overall application of course to current duties. - 1) 200 34 4] 5
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course
Was the course length appropriate for the material covered? [L] Too Short M Adequate (-] Too long

G. Did you complete necessary prerequisites listed on profile? (] Yes [ JNo [J N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

(] DcCSs [ |OEEAS (] OSES
8 0ASSIS [ JOESAE L ]OTSO
- ]ODS [ JORSIS [J OTHER

NAME (optional):
Series Grade Job Title
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Systems Training and Communications Branch

Course Evaluation
Technical Training for Professional Development
Course Title and Number: FILE-AID FOR Date: Primary Instructor:
RDX (DB2 CURRICULUM) -- #031470 APRIL 8, 2010 DAVE SILVERBERG

A. Course Objectives: Please check the box next to the number that represents the degree to which specific
course objectives were met. (1 LOW > 5 HIGH)

Degree to which specific course objectives were met (use the numbered objectives on the course profile)
Lowest 2> Highest Lowest > Highest

1 1] 20 301 40} 5] 7. 1] 2] 301 4] 5]
2 10 2] 30 4[4 5[] 8. 1] 2] 30 4] 5]

3. 1 2] 30 4 et 5[] 9 1] 2] 30 4] SD‘{
4. a0 2] 3 44 5] 10. 1] 2] 3] 4] s ]
5.
6.
B.

1] 2] 30 4] 5[] 11. 1] 2] 30 4] s
1 2] 3 4] 5[] 12. 10 2] 30 4] 5[]

Course Content and Design

Lowest > Highest

1. Learning objectives were organized and clear. 1] 2] ] 44 5]
2 Effectiveness of methodology (lecture, readings, demo 1] 2] 30 4y 5]
3. Sufficient exercises were used to reinforce and measure learning 1] 2] [] 4t sl ]
C. Quality of Instruction

1. Instructor's knowledge of subject 1] 2] 3] 44 5[]
2. Responsiveness to questions or need for help. 1] 20 3] 4] s
3. Organization and presentation. 1] 2] 3] 444" s ]
4. Presented adequate exercises/examples. 1] 2] 3] 4 50

D. Course Administration

Iwe .

. Course announcements, employee notifications were clear and prompt. 11 2] 3] 4] shA

Facilities were conductive to learning. 1 j 2] 3] 4] st
1] L]

Ju—

2.

3. Appropriate computer resources were available. (check N/A if applicable) 2[ ] 3 4[] 54—
E. Applications Lowest > Highest

1. Overall application of course to current duties. 1] 200 3044 4 5]
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

'F. Length of Course
Was the course length appropriate for the material covered? [ ] Too Short [MJAdequate [ ] Too long

G. Did you complete necessary prerequisites listed:-on profile? MYes [ONo []NA
If yes, were they appropriate? V
List any additional prerequisite(s) you think are'necessary‘
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

L Ibpcs | JOEEAS [ 1 OSES
B OASSIS [ JOESAE [ ]OTSO
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