Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID RDX | Date: December 16, Primary Instructor: David Silverberg
Training #031470 2009
A. Course Objectives: (1LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

W Buowes > Hishest NN
1. 1 2 3 4 5 7. 1 2 3 4 5

2. 1 2 G) 4 5 8. 1 2 3 4 5

3 1 2 3 4> s 9 1 2 3 4 5
|4 1 2 3 (4) 5 10. 1~ 2 3 4 5

5. 1 2 3 4 5 11. 1 2 3 4 5

6. 1 2 3 4 5 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 , 5

2 Effectiveness of methodology (lecture, readings, demo 1 2 3 (4/) 5

3. Sufficient exercises were used to reinforce and measure learning 1 2 3 Z? ) 5

C. Quality of Instruction

_9 S
1. Instructor's knowledge of subject 1 2 3 4
2. Responsiveness to questions or need for help. 1 2 3 4 (5)
3. Organization and presentation. 1 2 3 4 (5 )
4. Presented adequate exercises/examples. 1 2 3 4) 8§
D. Course Administration '””
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4
2. Facilities were conducive to learning. . 1 2 3 4 (5)
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 /5)

E. Applications
1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) y
Was the course length appropriate for the material covered? [ ] Too Short X1 Adequate [ ] Too long
/ L'd

G. Did you complete necessary prerequisites listed on profile? [{] Yes [ No [] NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

CIbpcs [ JOEEAS [ 1OSES
[ JoAssIS %OESAE [JoTso
[Jobs ORSIS | TOTHER
NAME (optional): T

Series Grade Job Title 1—7 7’6(7“{




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID RDX | Date: December 16, Primary Instructor: David Silverberg
Training #031470 2009
A. Course Objectives: {(1LOW -> 5HIGH)

Circle Degree to which specific course objectives were met or Highlight ~ (use the numbered objectives on the course profile)

Rowes >  Hicheo [N oves > Hehes [N
1. 1 2 3 4 5 3 1 2 3 4 5
2. 1 2 3 4 5 & 1 2 3 4 5
3. 1 2 3 4 5 & 1 2 3 4 5
4. 1 2 .3 4 5 - 1 2 3 4 5
s 1 2 3 4 5 B | 2 3 4 5
S 1 2 3 4 5 . 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 ! g ! 5

2 Effectiveness of methodology (lecture, readings, demo 1 2 €
3. Sufficient exercises were used to reinforce and measure learning 1 2 3
C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

[ bt | st |
NININ(N
Wiwitw]lw

1. Course announcements, employee notifications were clear and prompt. 1 2 3 > 5
. 2. Facilities were conducive to learning. | 2 3 4
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 (3 5

E. Applications
1. Overall application of course to current duties. 1 2 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [[] Too Short [] Adequate [ Too long

G. Did you complete necessary prerequisites listed on profile? [ ] Yes [ [No [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

LIbpcs [[JOEEAS [ ] OSES

' [JOoASSIS FADESAE []JOTSO
[ 1obs [ JORSIS [ ] OTHER
NAME (optional):

Series . Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID RDX
Training #031470 '

Date: December 16,
2009

Primary Instructor: David Silverberg

A. Course Objectives:

(1LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowes! > Highest Boves > Hiches
BN 1 2 3 OBE 7. 1 2 3 4 5
2. 1 2 3 @ 5 8. 1 2 3 4 5
3 1 2 3 (A 5 9 1 2 3 4 5
4 <1 2 3 Wy 5 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
6 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
1. Learning objectives were organized and clear. 1 2 3 4. 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 (Q 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 @y 5

C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 3 @ 3 |
2. Responsiveness to questions or need for help. 1 2 3 4 D)

3. Organization and presentation. 1 2 3 ) 5

4. Presented adequate exercises/examples. 1 2 3 (:f\ 5

D. Course Administration ’

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 3

2. Facilities were conducive to learning. 1 2 3 4 %:)

3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 N
E. Applications

1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary) )

F. Length of Course (X in box of your choice)

Was the course length appropriate for the material covered? [] Too Short KA Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [ ] Yes [INo /K[ N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D '

DCS [ JOEEAS | 1 OSES

OASSIS [ JOESAE [TJoTtso

oDS [JORSIS [ JOTHER
NAME (optional): . P i
Series Grade > Job Title (,WW J,;ﬂeﬂ//%’ 57




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID RDX Date: December 16, Primary Instructor: David Silverberg
Training #031470 12009
A. Course Objectives: (1LOW - 5HIGH)

Cirele Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Bloves > Hishes [ ovess > Hicheo
1. 1 2 3 4 [O) 7. 1 2 3 4 5

2. 1 2 3 @ 5 8. 1 2 -3 4 5

3. 1 2 3 4 3] 9 1 2 3 4 5

4. 1 2 3 4 ® 10. 1 2 3 4 5

5. 1 2 3 4 5 11. 1 2 3 4 5

6. 1 2 3 4 5 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 1) 5

2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 B

3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 [©)

C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 3 4

2. Responsiveness to questions or need for help. 1 2 3 4 ®

3. Organization and presentation. 1 2 3 @ 5

4. Presented adequate exercises/examples. 1 2 3 4 )

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 5
2. Facilities were conducive to learning. - 1 2 3 4 0B
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 6]

E. Applications

1. Overall application of course to current duties.
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [[] Too Short [v] Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? ] Yes [INo [] N/A
If yes, were they appropriate? Yes
List any additional prerequisite(s) you think are necessary. Y
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

[Ibcs [JOEEAS [ ] OSES

I T OASSIS [VIOESAE { loTrso
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NAME (optional):
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Course Evaluation Technical Training for Professional Development

Training #031470

Course Title and Number: FILE-AID RDX .

Date: December 16,
2009

Primary Instructor: David Silverberg

A. Course Objectives:

(1LOW > 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Blovest >  Hiches [N oves > Hiches I

1 1 2 3 (&) 5 7. 1 2 3 4 5

2 1 2 3) 4 5 8. 1 2 3 4 5

3 1 2 3 4) 5 9 1 2 3 4 5

4. 1 2 3 4 5 ~ |10 1 2 3 4 5

5. 1 2 3 4 5 11. 1 2 3 4 5

6. 1 2 3 4 5 12. 1 2 3 4 5

B. Course Content and Design

I. Learning objectives were organized and clear. 1 2 3 a ! 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 {4y 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 37 4 5

C. Quality of Instruction

1. Instructor's knowledge of subject 2 3

2. Responsiveness to questions or need for help. 1 2 3 4 5

3. Organization and presentation. 1 2 3 1) 5

4. Presented adequate exercises/examples. 1 2 3) 4 5

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 5
2. Facilities were conducive to learning. 1 2 3) 4 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 f4) 5
E. Applications

1. Overall application of course to current duties. 1 2 3 4 5
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)

Was the course length appropriate for the material covered? [ ] Too Short Adequate [ ] Too long
G. Did you complete necessary prerequisites listed on profile? [ ] Yes KiNne [ NA

If yes, were they appropriate?

List any additional prerequisite(s) you think are necessary.

Lyhad &epieicnes

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

IpcCs [ JOEEAS [1OSES
DX oASSIS IOESAE [ loTSO

[Jobs [ JORrsIS [ JOTHER

NAME (optional):

Series Grade Job.Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID RDX Date: December 16, Primary Instructor: David Silverberg
Training #031470 12009
A. Course Objectives: (1 LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Blovest > Hisho SRR oves > Hiches NN
1. [ 2 3 4 87 7. 1 2 3 4 5
2 1 2 3 4 75/ 1 2 3 4 5
3 1 2 3 4 75 9 1 2 3 4 5
4. 1 2 3 4 SA) 10. 1 2 3. 4 5
5. 1 2 3 4 },(%/‘\ 11. 1 2 3 4 5
6. 1 2 3 4 / 12, 1 2 3 4 5
B. Course Content and Design —

1. Learning objectives were organized and clear. 1 2
2 Effectiveness of methodology (lecture, readings, demo 1 2
3. Sufficient exercises were used to reinforce and measure learning 1 2

C. Quality of Instruction

1. Instructor's knowledge of subject 1 % g g |

2. Responsiveness to questions or need for help. 1
3. Organization and presentation. 1
4. Presented adequate exercises/examples. 1
D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2
2. Facilities were conducive to learning. . 1 2
3. Appropriate computer resources were available. (check N/A if applicable) 1 2

E. Applications
1. Overall application of course to current duties. 1 2

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary) 7

F. Length of Course (X in box of your choice) /)
Was the course length appropriate for the material covered? [ ] Too Short [X Adequate [ ] Too long
{

q

G. Did you complete necessary prerequisites listed on profile? /] Yes CONo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

DCS [ JOEEAS [ ] OSES
| []oaAssIs [ |OESAE [ loTSsO
[ lops [ JORSIS [ ]OTHER
NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID RDX Date: December 16, Primary Instructor: David Silverberg
Training #031470 © 12009
A. Course Objectives: (1LOW > 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Brovess > Hiches [N oves >  Hices NN
1 1 2 3 4 5 7. 1 2 3 4 5
2 1 2 3 4 5 8. 1 2 3 4 5
3 1 2 3 4 5 9 1 2 3 4 5
4. 1 2 3 4 5 10. 1 2 3 4 5 ~
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
Highest
1. Learning objectives were organized and clear. 1 2 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 (4 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 C3) 4 5

C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 3 4 ? § E
2. Responsiveness to questions or need for help. 1 2 3 4 &/
3. Organization and presentation. 1 2 3 (Y4 5
4. Presented adequate exercises/examples. 1 2 (3) 4 5

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 5 5

2. Facilities were conducive to learning. i - 2 3 4 C §>
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 (s

E. Applications ‘
1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short Adequate ] Too long

G. Did you complete necessary prerequisites listed on profile? [X] Yes [INo [ N/A
If yes, were they appropriate? Yes
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

[1DCS [ JOEEAS [ ] OSES
[C]OASSIS [KIOESAE {loT1so
[ ]obs ORSIS [ 1OTHER
NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID RDX | Date: December 16, Primary Instructor: David Silverberg
Training #031470 2009
A. Course Objectives: (1 LOW -> 5HIGH)

Circle Degree to which specific course objectives were met or Highlight ~ (use the numbered objectives on the course profile)

Bloves > Hicheo [N ovest > Hishes

1 1 2 3 4 .5/ 7.

2 1 2 3 4 &) 8.

3 1 2 3 4 %5 Z 9

4. 1 2 3 4 5 10.

s. 1 2 3 4 5 11.

6. 1 2 3 4 5 12.

B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo

3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 3 4 E ? g

2. Responsiveness to questions or need for help. 1 2 3 4 (5

3. Organization and presentation. 1 2 3 4 (ET

4. Presented adequate exercises/examples. 1 2 3 4 ?‘Sx)

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4

2. Facilities were conducive to learning. 1 2 3 4 -~
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 (&)

E. Applications
1. Overall application of course to current duties. 1 2 3 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary
il Jee 3E ok b= GRS g,

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? L] Too Short gAdequate [1Too lon

G. Did you complete necessary prerequisites listed on profile?RYes CONo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

Greellek (st ool

[]bCs EEAS ; OSES
[ ] OASSIS ESAE JoTso
[JoDps ORSIS [ JOTHER

NAME (optional):
Series Grade Job Title
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID RDX Date: December 16, Primary Instructor: David Silverberg
Training #031470 "~ | 2009

(1LOW > 5HIGH)
(use the numbered objectives on the course profile)

A. Course Objectives:
Circle Degree to which specific course objectives were met or Highlight

Broves > Hicheo (NN oves > Hiches

1 i 2 3 4 5 7.

2 1 2 3 4 5 8.

3 1 2 3 4 5 9

4. 1 2 3 4 5 ~ i 10.

5. 1 2 3 4 5 11.

6. 1 2 3 4 5 12,

B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4
2. Facilities were conducive to learning. 1 2 3 4 { g
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 75

E. Applications

1. Overall application of course to current duties. 1 2 3 4
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered?

—
[ ] Too Short [AA'Adequate [ ] Too long

: P
G. Did you complete necessary prerequisites listed on profile? IZ/Yes [INo

If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

[ NA

[ IDpCcs [ JOEEAS [ ] OSES
T JOASSIS %UESAE []JoTso

L ]Jobs ORSIS [T] OTHER

NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID RDX Primary Instructor: David Silverberg
Training #031470 ‘

Date: December 16,
2009

(1LOW - 5HIGH)

A. Course Obijectives: ,
(use the numbered objectives on the course profile)

Circle Degree to which specific course objectives were met or Highlight

Rloves >  diches[ RN oves > Hiches R
1. 1 2 3 4 5 7. 1 2 3 4 5 P
2 1 2 3 4 5 8. 1 2 3 4 5
3 1 2 3 4 5 9 1 2 3 4 5
4. 1 2 3 4 < 5 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 {4 5

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

vand | bk | sk
NN
Wi W W

1. Course announcements, employee notifications were clear and prompt.

2. Facilities.were conducive to learning. 1 2 3 @’ 5 i
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 a 5
E.Applications lovest > Hiche: [l
1. Overall application of course to current duties. 1 2 .3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)

Was the course length appropriate for the material covered? ] Too Short ﬁAdequate [1Too lon

ONo [ wNA

G. Did you complete necessary prerequisites listed on profile? [ ] Yes
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

DCS [ JOEEAS [ 1OSES
OASSIS CJOESAE [JoTso
[ Jobs [ JORSIS OTHER
NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID RDX
Training #031470 ‘

Date: December 16,

2009

Primary Instructor: David Silverberg

A. Course Objectives:

(1LOW > 5HIGH)

Circle Degree to which specific course objectives were met or Highlight ~ (use the numbered objectives on the course profile)

Qroves > Hishoo [N oves > Hiches NN
1. 1 2 4 . 1 2 3 4 5
2. 1 2 4 (5/ 8. 1 2 3 4 5
3. 1 2 4 9 1 2 3 4 5
4. 1 2 4 10. 1 2 3 4 5 ~
5. 1 2 4 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 (&)
3. Sufficient exercises were used to reinforce and measure learning ' 1 2 3 4 (5)

C. Quality of Instruction

1. Instructor's knowledge of subject 1
2. Responsiveness to questions or need for help. 1
1
1

3. Organization and presentation.
4. Presented adequate exercises/examples.
D. Course Administration

NNNN\L
Wi | W

Course announcements, employee notifications were clear and prompt. 1 2 3 4
. Facilities were conducive to learning. 1 - 2 3 4
Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4

G DI [ —

m

. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

Leern@ neue ol arcf""/‘\1

F. Length of Course (X in box of your choice) L
Was the course length appropriate for the material covered? [] Too Short [A'Adequate [ ] Too long
~
G. Did you complete necessary prerequisite;/ Ii/scted onprofile? XYes [1No [] NA
e,

If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

[Ibpcs [CIOEEAS [TOSES
[JOASSIS [ JOESAE [loTso
[Jobs [ Jorsis [ ] OTHER
NAME (optional): Dave G red it

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID RDX Date: December 16, Primary Instructor: David Silverberg
Training #031470 | 2009

A. Course Objectives: (1LOW -> 5 HIGH)
Circle Degree to which specific course objectives were met or Highlight ~ (use the numbered objectives on the course profile)

1. 1 2 N3/ % 5 7. 1 2 3 4 5

2. 1 2 (3) 4 5 8. 1 2 3 4 5

3. 1 2 (3) 4 5 9 1 2 3 4 5

4.. 1 2 (3 4 5 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5

6. 1 2 3 4 5 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 Cy 3 4 5
3. Sufficient exercises were used to reinforce and measure learning 1 2> 3 4 5

C. Quality of Instruction

LSENESE N

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

i | bk |
NN NN
d@
(IIUIUIu‘

o

-.i
~
w
-
7/}

1. Course announcements, employee notifications were clear and prompt.

2. Facilities were conducive to learning. 1 2 3 - W 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4/ 5

E. Applications
1. Overall application of course to current duties. ' 1 2

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] TooShort  {/] Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? KlYes [ONo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[Ibpcs OEEAS [ ] OSES
] oAssIS OESAE 0TSO
oDS TJORSIS OTHER

NAME (optional):
Series i Grade Job Title




