Course Evaiuation Technical Training for Professional Development

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530
A. Course Objectives: (1LOW - 5 HIGH)

o specific ¢

Cirele Dearse to w e objectives were met or Highlight  {use the numbered objectives on the course profile)

1. 1 2 3 4 5 7. 1 2 3 4 5
2. 1 2 3 4 5 8. 1 2 3 4 5
3. 1 2 3 4 5 9 1 2 3 4 5
4. i 2 3 4 5 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4, Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning.
>
3

. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4
E. Applications Lowest = —> B Highest
1. Overall application of course to current duties. 1 2 3 0 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short E’Adequate [ ] Too long
N

G. Did you complete necessary prerequisites listed on profile? ZYes ONe [ wNA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[]bcs [ JOEEAS %OSES
[ ] OASSIS [ JOESAE GTSO
L 1oDS [ JORSIS OTHER

NAME (optional):
Series Grade Job Title




Course Evaiuation Technical Training for Professional Deveiopment

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530
A. Course Objectives: (1LOW -> 5HIGH)

Cirele Dearee to wmich specific course objectives were et or Highlight  {use the numbered objectives on the course profite)

o e “Highest | =D . “"Highes
1 1 2 3 4 & 7. 1 2 3 4 6%
2. 1 2 3 4 ) 8. 1 2 3 4 c>
3. 1 2 3 4 & 9 1 2 3 4 5
4 1 2 3 4 g 10. 1 2 3 4 5
5. 1 2 3 4 Lo 11. 1 2 3 4 5
6. I 2 3 4 G/ 12. 1 2 3 4 5
B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

Lowest.

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

ot | oot | et |t

1. Course announcements, employee notifications were clear and prompt.

2. Facilities were conducive to learning.

3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 (€3)
E. Applications Lowest . Highest
1. Overall application of course to current duties. 1 2 3 @) 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) R
Was the course length appropriate for the material covered? [ ] Too Short m Adequate [[] Too long

G. Did you complete necessary prerequisites listed on profile? ﬂYes COONo [ N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

L 1 bCS [ JOEEAS [ ] OSES
OASSIS [ JOESAE L ]OTSO

[ ToDS ) L JORSIS [ 1OTHER

NAME (optional): _ Ne &\ J hyp 7

Series ’ { "7 Grade Job Title




Course Evaiuation Technical Training for Professional Development

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530
A. Course Objectives: (1LOW -> S5HIGH)

Cirde Deaies to winizh spedific ¢

rse objectives were met or Highlight  (use the numbered objectives on the course profile)

SR ‘Highest owest - =D L ighes
1. 1 2 3 4 O 7. i 2 3 4
2. 1 2 3 4 (5 8. 1 2 3 4 (5
3. 1 2 3 ) 9 1 2 3 4 5
4. 1 2 3 4 (5D 10. 1 2 3 4 5
s. 1 2 3 'S 11 1 2 3 4 5
6. 1 2 3 4 5~ 12. 1 2 3 4 5
B. Course Content and Design
I. Learning objectives were organized and clear.
2 Effectiveness of methodology (lecture, readings. demo 1 2 3 4
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 %

C. Quality of Instruction

- R S CHie ‘
1. Instructor's knowledge of subject 1 2 3 4 -
2. Responsiveness to questions or need for help. 1 2 3 4 3
3. Organization and presentation. i 2 3 4 5
4. Presented adequate exercises/examples. 1 2 3 4 Ca,
D. Course Administration -

Lowest = “> & . Highest

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 5
2. Facilities were conducive to learning. . 1 2 3 4 )
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 (\\54}

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) .
Was the course length appropriate for the material covered? [ ] Too Short A Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? W No [ N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

I bpCs [ JOEEAS [ ] OSES
| ] OASSIS | JOESAE LeTs0
Ll oDs [ 1ORSIS | JOTHER

I:I—AME (optional):
Series Grade Job Title




Course Evaiuation Technical Training for Professionai Deveiopment

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530
A. Course Objectives: (1LOW - 5HIGH)

Circie Deqree 1o

~nich specific course objectives were met or Highlight  (use the numbered objectives on the course profile}

- i owest - - D - "Highest
1 1 2 3 4 6 7. 1 2 3 4
2. 1 2 3 4 5 8. 1 2 3 4 (5
3. 1 2 3 4 i} 9 1 2 3 4 5
4 I 2 3 4 5 10. 1 2 3 4 5
3. I 2 3 4 *;52 11. 1 2 3 4 5
6. 1 2 3 4 (5) 12. 1 2 3 4 5
B. Course Content and Design

O P 3

1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 ";52\
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 5/

C. Quality of Instruction

Lowest =% => . . i
1. Instructor's knowledge of subject 1 2 3 4 '
2. Responsiveness to questions or need for help. 1 2 3 4 (5)
3. Organization and presentation. 1 2 3 4 6
4. Presented adequate exercises/examples. 1 2 3 4 @
D. Course Administration
. Course announcements, employee notifications were clear and prompt. 1 2 3 4 (5)
2. Facilities were conducive to learning. 1 2 3 4 (3
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 5)

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
BETTER OSE OF L b

F. Length of Course (X in box of your choice) .
Was the course length appropriate for the material covered? [] Too Short A Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? i Yes [JNo [] N/A
If yes, were they appropriate? Y /25
List any additional prerequisite(ﬁyou think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

[ 1 DCS [ JOEEAS [ 1 OSES
| L] oASSIS [ JOESAE _loTso
Llobs ORSIS [ JOTHER

NAME (optional):
Series Grade )7 JobTitle /T LPEAIAL 1ST




Course Evaiuation Technical Training for Professionai Development

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530
A. Course Objectives: (1LOW -> 5HIGH)

Cireie Dearee to wmich specific course obiectives were met or Highlight  {use the numbered objectives on the course profile)

o> N T Highes Lowest -~ S
1. 1 2 3 4 5 7. 1 2 3 4 5
2. 1 2 3 4 5 8. 1 2 3 4 5
3. 1 2 3 4 5 9 1 2 3 4 5
4. 1 2 3 4 5 10. 1 2 3 4 5
5. 1 2 3 4 5 1t 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design v
1. Learning objectives were organized and clear. 1 2 3 4 =
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 K 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 0 5
C. Quality of Instruction

2 she

1. Instructor's knowledge of subject 1 2 3 4 5
2. Responsiveness to questions or need for help. 1 2 3 4 )
3. Organization and presentation. 1 2 3 {4 5
4. Presented adequate exercises/examples. 1 2 3 4 &)
D. Course Administration
1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning. ;
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 5
E. Applications Lowest =~ > ' Highes
1. Overall application of course to current duties. 1 2 ) 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) .
Was the course length appropriate for the material covered? ] Too Short [ Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [} Yes [JNo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[IDcs [JOEEAS [ ] OSES
L ] OAsSIS |_JOESAE _l0TSO
] ODS [ JORSIS [ OTHER

NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professionai Development

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530
A. Course Objectives: (1LOW - 5 HIGH)

Cireke Dearee o winch specific course objectives were met or Highlight  {use the numbered abjectives on the course profile)

1. 1 2 3 @ 5 7. 1 2 3 @ 5

2. 1 2 3 @ 5 8. 1 2 3 @& 5

3. 1 2 3 g8 (O 9 1 2 3 @ 5

4. 1 2 3 "4 G 10. 1 2 3 <)) 5

5. 1 2 3 4 & 11. 1 2 3 @& 5

6. 1 2 3 4 12. 1 2 3 @ 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 ’ 5
2 Effectiveness of methodology (lecture, readings. demo 1 2 3 4 &)
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 €D

C. Quality of Instruction

1. Instructor’'s knowledge of subject 1 2 3 4 (&)
2. Responsiveness to questions or need for help. 1 2 3 @ 5

3. Organization and presentation. 1 2 3 4 )
4. Presented adequate exercises/examples. 1 2 3 4 &

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 3
2. Facilities were conducive to learning. 1 2 3 4 €D
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 (€D}
E. Applications Lowest =~ > - ‘ Highest|
1. Overall application of course to current duties. 1 2 3 4 @

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short R JAdequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [OXes [INo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

=X e ([ead —Teack ey

| 1 DCS | JOEEAS ; OSES
[ 1OASSIS NIOESAE [ JoTso
] OoDS L JORSIS | ]OTHER

NAME (optional):
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Course Evaiuation Tecnnical Training for Professionai Deveiopment

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530
A. Course Objectives (1LOW > 5HIGH)

Cirde Dearee to wnich specific course opjectives were met or Highlight  (use the numbered objectives on the course profile)

1. 1 2 3 (4) 5 7. 1 2 3 5
2. 1 2 3 (4) s 8. 1 2 3 5
3. 1 2 3 4 5 9 1 2 3 5
4. 1 2 3 (4) s 10. 1 2 3 5
s. 1 2 3 5 11. 1 2 3 5
6. 1 2 3 (T) s 12. 1 2 3 5
B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

Course announcements, employee notifications were clear and' prompt.
Facilities were conducive to learning.
Appropriate computer resources were available. (check N/A if applicable) 1 2 3 (%) 5

W[N] —

. Applications 9 3 ' Highest]

. Overall application of course to current duties.

2. What new m51ghts hav{\(ou acquired as a result of taking this course? (Use back of foWessary)
Qood of Creadenc fest filos + manPV atac

F. Length of Course (X in box of your choice) .
Was the course length appropriate for the material covered? [] Too Short IX] Adequate [ ] Too long

—|m

G. Did you complete necessary prerequisites listed on profile? [XYes [INo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

L] DCS | IOEEAS ; OSES

[ ] OASSIS | JOESAE []OoTSO

[ 1obs ORSIS [ JOTHER
V4

NAME (optional):
Series Grade Job Title




Course Evaiuation Technical Training for Professional Development

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530
A. Course Objectives: (1LOW -> 5 HIGH)

Cireie Deares to wi

ch specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

LTI . Highes owest =3 - Highes
1. 1 2 3 4 /5 7. 1 2 3 4 [5)
2. 1 2 3 4 5 8. 1 2 3 4 &/
3. 1 2 3 4 5 9 1 2 3 4 5
4. i 2 3 4 5 10. I 2 3 4 5
5. 1 2 3 4 5 ] 11. 1 2 3 4 5
6. 1 2 3 4+ \s/ 12. 1 2 3 4 5
B. Course Content and Design \_
|. Learning objectives were organized and clear.
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 5 ]
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 5/

C. Quality of Instruction

. Instructor's knowledge of subject

. Responsiveness to questions or need for help.
. Organization and presentation.

. Presented adequate exercises/examples.

D. Course Administration

i | | ot |
[\SHRISRE SRR )

1
2
3
4

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning.
3. Appropriate computer resources were available. (check N/A if applicable)

m

. Applications
1. Overall application of course to current duties.

2. What new insights haveé)u acquired as a result of taking this course? (Use back of form; if necessary)

mew and Jitloowaep o Loviy
T proflons . Found padtans wisp o
F. Length fColirse (X in box of your choice)

Was the course length appropriate for the material covered? [ ] Too Short NAdequate [ ] Too long

L

G. Did you complete necessary prerequisites listed on profile? [ ]Yes [INo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

Thio was & great couse %WWM%&'W

| 1 DCS ;OEEAS ; OSES
[ 1 OASSIS [ JOESAE L ]oT1so
L 1ODS >AORSIS [ JOTHER

NAME (optional):

Series Grade R Job Title | TW
|




Course Evaiuation Technical Training for Professional Development

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg

#031530

A. Course Objectives: (1LOW > 5HIGH)

Cirgle Deares to which specific course objectives were met or Highiight  (use the numbered objectives on the course profile)
= . Highe owest D " “Highest

i 1 2 3 OE 7. 1 2 30D 5

2. 1 2 3 4 [€) 8. 1 2 3 4T

3. 1 2 ©® 4 5 9 1 2 3 4 5

4 1 2 3 4 G 10. 1 2 3 4 5

5. 1 2 NG 11. 1 2 3 4 5

6. 1 2 3 4 (5) 12 1 2 3 4 5

B. Course Content and Design —~

1. Learning objectives were organized and clear. ()

2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 ®

3. Sufficient exercises were used to reinforce and measure learning 1 2 3 2 5

C. Quality of Instruction

> ‘_ e
1. Instructor's knowledge of subject 1 2 3 4 ‘?
2. Responsiveness to questions or need for help. 1 2 3 4
3. Organization and presentation. 1 2 3 4 @
4. Presented adequate exercises/exampies. 1 2 3 4 (
D. Course Administration

0 0
1. Course announcements, employee notifications were clear and prompt. 1 2 4 5
2. Facilities were conducive to learning. 1 2 3 @ 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 (gs
E. Applications Lowest . = S Highest]
1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) ,
Was the course length appropriate for the material covered? L] Too Short K] Adequate [[] Too long

G. Did you complete necessary prerequisites listed on profile? [ ] Yes [ No ’ﬁ\N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (I or 2) for sections A-D

| 1DCS [ JOEEAS : OSES
Y CASSIS __JOESAE loTso
[ 1ODS [ JORSIS ] OTHER

NAME (optional):
Series Grade 14 Job Title




Course Evaiuation Technical Training for Professional Development

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530 I
A. Course Objectives: (1LOW > 5HIGH)

Circie Dearee tow {use the numbered objectives on the course profile)

1
1
1
1
1

1 2 3
. Course Content and Design ~

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure learning
C. Quality of instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning.
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 (/5

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] TooShort P Adequate  [] Too long

P
G. Did you complete necessary prerequisjtes listed on profile? P Yes [JNo [] N/A
If yes, were they appropriate? i{ug\
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

1 DCS | JOEEAS ; OSES
[ ] OASSIS | JOESAE _oTso
[ 1ODS [ IORSIS [ ] OTHER

NAME (optional):
Series Grade Job Title




Course Evaiuation Technical Training for Professionai Development

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530
A. Course Objectives: (1LOW - 5HIGH)

Circie Dearee to w

h specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

1. 1 2 3 4 (5 7. 1 2 3 @ 5

2. 1 2 3 () 5 8. 1 2 3 4 (&)

3. 1 2 N 9 1 2 3 4 5

4. 1 2 3 IS 10. 1 2 3 4 5

5. 1 2 3 4 (5 11. 1 2 3 4 5

6. 1 2 3 ) s 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 4

2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 @
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 G/

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 3

2. Facilities were conducive to learning. -—Aoo co { i 2 Q) 4 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 G)
E. Applications t e Highest

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short B Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? ) Yes [INo [HvuaA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

| 1 bCS | JOEEAS 5 OSES
| L] OoAsSIs [ JOESAE 0TSO
| JODS [ JORSIS [ ]OTHER

NAME (optional):
Series Grade /3 Job Title

]




Course Evaiuation Tecnnical Training for Professionai Development

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530
A. Course Objectives: (1LOW -> 5 HIGH)

Circie Dearee to winich: specific course objectives were met or Highlight  {use the numbered objectives on the course profile)

s : Tighest owest > .- "Highes
L 1 2 3 4 (5). 7 1 2 3 4 (9
2. 1 2 3 4 {5 ] 8 1 2 3 4 (5
3. 1 2 3 4 3y 9 1 2 3 4 S
4. 1 2 3 Fl 3, 10 1 2 3 4 6)
5. 1 2 3 4 { 11. 1 2 3 4 3
6. i 2 3 4 3) 12. 1 2 3 4 3
B. Course Content and Design N - - O ’

1. Learning objectives were organized and clear.
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 {3
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 (5
C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning.
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 (50

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ Too Short [ ] Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? [] Yes FxNo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

1

- LIDCs [ IOEEAS [] OSES
[ ] OASSIS [AOESAE [ JoTso
[ 1ODS L JORSIS " TOTHER

NAME (optional):
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Course Evaiuation Technical Training for Professional Deveiopment

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530

A. Course Objectlves (1LOW > 5HIGH)

Cireie Deares o ¢ty specific course objectives were met ar Highlight  {use the numbered objectives on the course profile)
1. 1 2 3 4 [é\ 7. 1 2 3 4 A
2. 1 2 3 4 [s5) 8. 1 2 3 4+ &/
3. 1 2 3 4 5 9 1 2 3 4 5
4. 1 2 3 4 5 10. 1 2 3 4 5
5. 1 2 3 4 5 1. 1 2 3 4 5
6. 1 2 3 « |5/ 12 1 2 3 4 5
B. Course Content and Design -

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning.
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 \ 5/

E. Applications
1. Overall application of course to current dunes

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) ya
Was the course length appropriate for the material covered? [ ] Too Short [ Adequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? A Yes ONo [ nN/A
If yes, were they appropriate? 1,%
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

y4
L1 DCS [JOEEAS _| OSES
| ] OASSIS [ IOESAE _loTso
| 1ODS [ JORSIS | ]OTHER

NAME (optional): ﬁuss e K smieTH
Series Grade _ i) Job Title 1 <PrCinti37




Course Evaluation Technical Training for Professional Deveiopment

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 J Primary Instructor: David Silverberg
#031530

(1LOW > 5 HIGH)

rse objectives were met or Highlight  (use the numbered objectives on the course profile}

A. Course Objectives:
Crireie Dearee to which specific ¢

1 1 2 3 a\ 5 7. 1 2 3 4 5
2. 1 2 3 @ 5 8. 1 2 3 4 5
3. 1 2 3 @ 5 9 1 2 3 4 5
4. i 2 3 ) 5 10. 1 2 3 4 5
5. 1 2 3 @ 5 11, I 2 3 4 5
6. 1 2 3 (4) 5 12. 1 2 3 4 5
B. Course Content and Design
I. Learning objectives were organized and clear.
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 &)
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 ) s
C. Quality of Instruction o~
0
1. Instructor's knowledge of subject 1 2 3 4. 5
2. Responsiveness to questions or need for help. 1 2 3 ( 4/ 5
3. Organization and presentation. 1 2 3 /4 5
4. Presented adequate exercises/examples. 1 2 3 )it 5

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.

2. Facilities were conducive to learning, 4

3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 &%

E. Applications Lowest =~ = Highestjili}
1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? L 1 Too Short [ Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? [J¥es [ INo [] N/A
If yes, were they appropriate? N~
List any additional prerequisite(s) yod think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

[ 1 bCS [ JOEEAS [ ]OSES
[J OASSIS [ JOESAE MOTSO
[ JODS [ JORSIS | JOTHER

NAME (optional):
Series Grade Job Title




Course Evaiuation Technical Training for Professionai Development

Course Title and Number: File-AID Batch Date: Nov 23-24, 2009 Primary Instructor: David Silverberg
#031530
A. Course Objectives: (1LOW - 5HIGH)

Circie Dearee 10w

1 specific course objectives were met or Highlight  (use the numbered objectives on the course prafile)

Lowest = U= R o Highest - .

1. 1 2 3 4 7 1 2 3 4 EA

2. 1 2 3 4[5 8 1 2 3 4 G/

3. 1 2 3 1 A 9 1 2 3 4 &

4. I 2 3 ') 10 1 2 3 4 (5

5. 1 2 3 4 5) 11 I 2 3 4 )

6. 1 2 3 4 ] 12 1 2 3 4 3/

B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings. demo 1 2 3 4 (5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 @

C. Quality of Instruction

—_—

. Instructor's knowledge of subject 1
. Responsiveness to questions or need for help. 1
1
1

[\

. Organization and presentation.
. Presented adequate exercises/examples.

(S

w|wiw]w
INFNFNFY

N

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.

2. Facilities were conducive to learning. J
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessar{’y)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [] Too Short N Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? Z] Yes [JNo []NA
If yes, were they appropriate? Nas
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

LI Dbcs [_IOEEAS [ OSES
[ ] OASSIS [ JOESAE MOT1S0
Clobs [ JORSIS [ JOTHER

NAME (optional):
Series Grade Job Title




