Course Evaluation Technical Training for Professional Development
Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructor: Fmd'm:hug
Analysis Pl.@.h{ H d"f

A. Course Objectives: (1LOW - 5 HIGH)
Cirele Degree to which spealic course objectives were met or Highlight  (use the numbered objectives on the course profile)

MM——
1. 1 2 3 4 7. 1 2 3 4
2. 1 2 3 4 7‘?) 8. 1 2 3 4 <3

3. 1 2 3 4 9 1 2 3 4 &

4. 1 2 3 4 10. 1 2 3 4.

5. 1 2 3 4 11. 1 2 3 4 %

6. 1 2 3 4 12. 1 2 3 4 (5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 a_
3. Sufficient exercises were used to reinforce and measure leaming 1 2 3 4 €N

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adeguate exercises/examples. |

D. Course Administration

s
eﬁ

Ll | Ll | b | L
o | | |

Ve

L L
il | |

1. Course announcements, employee notifications were clear and promptL
2. Facilities were conducive to leaming.
3. Appropriate compuler resources were available. (check N/A if applicable)

E. Applications
1. Overall application of course to current duties. 1 2 3 4 5)

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
Hmu.fh_g fow 1Lv Jit ba‘-""? atd SCreens

F. Length of Course (X in box of your choice)
| Was the course length appropriate for the material covered? [] TooShort  [K] Adequate [ ] Too long |

G. Did you complete necessary prerequisites listed on profile? fllyes [INo [ nwA
If ves, were they appropriats?
List any additional prerequisite(s) vou think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form: if necessary

Explain low scores (1 or 2) for sections A-D

'CIncs %(mms L] OSES
OASSIS OESAE []OTSO
oDs [HORSIS T TOTHER

NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructor:

Analysts My Ll
I

A. Course Objectives: {1LOW = 5 HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

1. I 2 3 4 S 7 1 2 3 4 5

2. 1 2 3 4 (3 8 1 2 3. 4 5

3. 1 2 3 4 /%) 9 1 2 3 4 5

4. 1 2 3 4 (5/ 10 1 2 3 4 5

5. 1 2 3 4 /5 1 1 2 3 4 5

6. 1 2 3 4 )/ 12 1 2 3 4 5

B. Course Content and Design -

1. Learning objectives were organized and clear. 1 2 3 4

2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 G
3. Sufficient exercises were used to reinforce and measure leaming 1 2 3 4 75

C. Quality of Instruction T

1. Instructor's knowledge of subject 1 2 3 4 5

2. Responsiveness to cﬁeslicns or need for help. 1 2 3 4 (s/

3. Qrganization and presentation. 1 2 3 4 (s/

4. Presented adequate exercises/examples. 1 2 3 4 {5 )

D. Course Administration = |
1. Course announcements, employee notifications were clear and prompt, 1 4 3 4

2. Facilities were conducive to leaming. 1 ] 3 4 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4

E. Applications
1. Overall application of course to current duties, 1 2 3 4

1t of 1zking this course? [Use bWM
Niay: NELY TN Al WG

F. Length of Course (X in bnxniyaui' choice) 4
Was the course length appropriate for the material covered? L] TooShon Adequate L] Too long |

2. What nm!.j insights have you acquir

I
G. Did you complete necessary prerequisites listed on profile? [] Yes [ ] No @ N/A
1f yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or "J for snctmnsA D
thad (& Jerisele N H;}ccrzﬂ-/ i {‘M ol l e

¢ Adupp WIHh Mmer L peosens, _[atuctro witd gt

DCS YEEAS [ ] osEs ]
TTOASSIS OESAE [JOTSO ’
T1obs [ JORSIS [ JOTHER

NAME (optional):

Series Q;& /0 Grade __| 5 Job Title beér




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for ] Date: May 29, 2008 Pripfary Instructpr. -ij—&herb@g—
Analysts '%/‘7-)’ ,’d.‘:“-%'! ) y

A. Course Objectives: (1LOW - 5HIGH)
Circle Dogree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

1. 1 2 3 4 !,'5£
2; 1 2 3 415 |
3. 1 2 3 4 [5 ]
4. 1 2 3 4 §
5. 1 2 3 4 5: )
6. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear,

2 Effectiveness of methodology (lecture, readings, demo

3. Sufficient exercises were used to reinforce and measure leaming
C. Quality of Instruction

bt |
b |

—
(]

b | Lo | Rt
£
Lhi|tn | th

IN\I‘--_

1. Instructlor's knowledge of subject

2. Responsiveness lo guestions or need for help,
3. Organization and presentation.

4. Presented adeguate exercises/examples.

D. Course Administration

el Ll e
s | | B | b
[FEQRFER LPEY | PR
| | |

th

| 1. Course announcements, employee notifications were clear and prompt. 1 2 3 4
2. Facilities were conducive to learning. 1 2 3 4
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 s

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? {Use back of form; if necessary)

F. Length of Course (X in box of your choice) |
Was the course length appropriate for the material covered? [ ] Tog'Shomt L AdEquate [1Toa Iong_|

G. Did you complete necessary prereA}uisites listed on profile? Res [ONo [J NA
If yes, were they appropriate? /= | |
List any additional pr:ra:quisi!-;&] you think are necessary. |
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary |
Explain low scores (1 or 1) for sections A-D

] pcs [ JOEEAS OSES
[Joassis OESAE _loTso
Jobs ORSIS OTHER

NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for Date: May 29, 2003 Primary I ctor:
Analysts / HEY m*zz :

A. Course Objectives: (1LOW - 5HIGH)

Cirele Dogree o which specfic course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowest ghest
L 1 2 4 5 e & 3 3 4 5
2. 1 2 (3] 4 5 | 8. 1 2 3 4 5
3. 1 2 (3) 4 5 9 1 2 3 4 5
4. 1 i s34 5 10. 1 2 3 4 5
5. I 2 3 4 5 11. 1 2 3 4 5
6. 1 T AT T 5 12. 1 2 3 4 5
B. Course Content and-Design
1. Learning objectives were organized and clear. 1 2 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 4 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 ¢ 3) 4 5
C. Quality of Instruction S

l. Instructor's knowledge of subject 1 ! !

2. Responsiveness o questions or need for help.

1
3. Organization and presentation. 1
4. Presented adequate exerciscs/examples. 1

' D. Course Administration

. Course announcements, employee notifications were clear and prompt.

. Facilities were conducive to leaming.

Lol | o | ==

. Appropriate compulter resources were available. (check N/A if applicable)

E. Applications
1. Overall application of course 1o current duties. 1 2 3 4

2. What new insights have you acquired as a result of taking this course? {Use back of form; if necessary)

F. Length of Course (X in box of your choice)

Was the course length appropriate for the material covered? [ ] Too Shon @(&dequ&te

[ | Too long

G. Did you complete necessary prerequisites listed on profile? [JYes [JNo [ N/A
If ves, were they appropriate?
List any additional prerequisite(s) vou think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

CIncs OEEAS [ ] OSES
OASSIS QESAE [JoTso
oDs ORSIS [JOTHER

NAME (optional):

Series Grade Job Title
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructor: BavidStivertery—
Analvysts n
A. Course Objectives: (1LOW - 5HIGH)

Circle Degree to which speafic course objectnies were met or Highlight  [use the numbered chjectnes on the colrse profile)

1 2 3 4 5

T 3 4 5

1 2 3 4 5 |
4. 1 . 3 4 5
5. 1 2 3 4 5
6. 1 Z 3 4 5
B. Course Content and Design
|. Leamning objectives were organized and clear. 1 2 3 4
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 5/
3. Sufficient exercises were used 1o reinforce and measure learning 1 2 3 4 )
C. Quality of Instruction Ly
1. Instructor’s knowledge of subject 1 2 3 4
2. Responsiveness to questions or need for help. 1 2 3 4 /5)
3. Organization and presentation. 1 2 3 4 p=9)
4. Presented adequate exercises/examples. 1 2 3 4 (s5)
D. Course Administration i
1. Course announcements, employee notifications were clear and prompt. 5 )
2. Facilities were conducive to leaming.
3. Appropriate computer resources were available. (check N/A if applicable) I 2 3 4

vy

E. Applications
1. Owverall application of course 1o current duties, 1 2 3 4 5
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course (X in box of your choice) 3
Was the course length appropriate for the material covered? [ | Too Shont mf.dcqualc ] Too long |

(. Did you complete necessary prerequisites listed on profile? [ Yes [INo ]EJ N/A
If yes, were they appropriate?
List any additiona] prerequisite{s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for scetions A-D

[Tbcs ’%mms [JOSES

' CTOASSIS OESAE LJOTSO

' Clobs ORSIS == | JOTHER
NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Analvsts

Course Title and Number: FILE-AID for

Date: May 29, 2008

Primary Instructor

A bdgffg

Mary,

A. Course Objectives:

(1LOW - 5HIGH)

Circle Degree to which specific course objectves wese mat or Highlight

(use the numbered objectives on the course profile)

Biowess >  HishsEEovess > Hizhes| NN
X 1 2 3 s (5 a1 2 3 4 5 ’
2. 1 2 3 @ S 8. 1 2 3 4 5
3. 1 2 3 'O 9 1 2 3 4 5
4. 1 2 3 4 10. 1 2 3 4 5
5. 1 2 3 4 5 ) 1. 1 2 3 4 5
6. 1 2 3 s (5) |1 1 3 3 4 5
B. Course Content and Design
1. Learning objectives were organized and clear. 1 2 3 4
2 Effectiveness of methodology (lecture, readings, demo i 2 3 4 {s)

3. Sufficient exercises were used 1o reinforce and measure learning 1 2 3 4 (52

C. Quality of Instruction

Lowest

1. Instructor's knowledge of subject

2. Responsiveness 1o questions or need for

help.

3. Organization and presenlation.

4. Presented adequate exercises/examples.

Ll |

D. Course Administration

1. Course announcements, employee nolifications were clear and prompt.

2. Facilities were conducive to leamning,

3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications

Lowest

1. Overall application of course 10 current duties.

2

wnpar el WSe Ay Yaly

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

| Wil e okl dns ook ‘{-‘mmjl... vaciovs ) oS Dah St A g

F. Length of Course (X in box of your choice)

If yes, were they appropriate?

Was the course length appropriate for the material covered? TooShort [ Adequate [ ] Too long
G. Did you complete necessary prerequisites listed on profile? E Yes [Ne [ NA

List any additional prerequisite(s) vou think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

DCS [JOEEAS % OSES
OASSIS OESAE 0TSO
oDs ORSIS [ ] OTHER
NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructor: David-Silverberg
Analysts M. Aw.X
A. Course Objectives: (1LOW -3 5HIGH)

Circle Degree o which spedfic course objectives were met or Highlight  (use the numbered objectives on the course prafie)

Jiowess > Hiches[loves: > Hiches NN
1. 1 2 3 4 75 7.
R 1 P 3 4 = 8
3 1 2 3 4 5 9
4. 1 2 3 4 5 10.
5. 1 2 3 4 S/ 1L
6. . 2 3 4 5 12.
B. Course Content and Design
|. Learning objectives were organized and clear. 4
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 5
3. Sufficient exercises were used to reinforce and measure leaming 1 2 3 4 &
C. Quality of Instruction
lowest > Highes NN
1. Instructor's knowledge of subject 1 2 3 4 =
| 2. Responsiveness to questions or need for help. 1 2 3 3 6
| 3. Organization and presentation. 1 2 3 4 &
4. Presented adequate exercises/examples. 1 2 3 4 B
D. Course Administration i
1. Course announcements, employee notifications were clear and_prompt. 4
2. Facilities were conducive to leaming. 3 4
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 5

E. Applications
1. Overall application of course to current duties. 1 2 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) ,
Was the course length appropriate for the material covered? ] Too Short EE Adequate L] Too long |

(G. Did you complete necessary prerequisites listed on profile? [ 1 Yes [No [J wA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

CIbpcs [ JOEEAS [ ] OSES
] OASSIS [ JOESAE [JoTso
'] obs [ JORSIS CTOTHER

NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructor: Bavid-SHveshers
Analysts - Mer ol !l
A. Course Objectives: (1LOW = 5HIGH)

Circle Degree to which specfic course objectives were met or Highlight  (use the numbered objectives on the course profile)

fiowess > Hichesl N owess >  HishesJ NN
1. 1 2 3 4 5 7. 1 2 3 4 5
2. 1 2 ¥ 1 -3 8 1 2 3 4 5
3. 1 2 3 3 &) T S 3 4 5
4. 1 2 3 4 s 0. 1 2 3 4 5
5. 1 2 3 : 5 11. 1 2 3 4 5
6. 1 2 3 E i4T 5 12. 1 2 3 4 3

' B. Course Content and Design
|. Learming objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 - (2) 3 4 BT
3. Sufficicnt exercises were used (o reinforce and measure leaming 1 ¥ 3 4 ) 5
C. Quality of Instruction %
1. Instructor's knowledge of subject 1 2 3 - 3
2. Responsiveness to questions or need for help. 1 2 3 4 (s)
3. Organization and presentation. 1 2 @ 4 5
4. Presented adequate exercises/examples. 1 2 3 L4/ 5 =y
D. Course Administration
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 5
2. Facilities were condugcive to leaming. 1 2 3 (&) 5
3. Appropriate computer resources were available. {check N/A if applicable} 1 2 3 T‘_E;) 5
E. Applications Lowest
1. Overall application of course to current duties. 1 2 3

2. What new insights have you acquired as a result of 1aking this course? (Use back of form; if necessary)

hfﬁnf ttal endecror ..-qcu; F‘:fc.-'ﬂ d | o=t "lm# ﬁJwb in +le bP‘I-G:C{'S-

F. Length of Course (X in box of your choice) W
Was the course length appropriate for the material covered? [ ] Too Short [P Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? f{yes [No [J NA
If yes, were they appropriate? __ A0 fime 4o [eofn 450 :a 4* carxe SO /r's agaelp reced
List any additional prerequisite(s) you think are necessary. =
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

Hed lboole & sldes st -Sﬁ-'pfc.af M%L. with oaT wf:). Would hee been

better _to fake oy own ppteS ot lewt the been cobecoat
DCs [ JOEEAS J OSE
OASSIS [ JOESAE 0
ODS __JORSIS OTHER

NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development M, Abd(//

Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructor: Daadd Silverberg
Analvsts
A. Course Objectives: {(1LOW -> 5HIGH)

Circle Degree to whech spedfic course objectives were met or Highlight  (use the numbered ebjectives on the course profile)

m frovest > Hiches NN
1. 1 2 3 4 '5) 7 1 2 3 4 s
2. 1 2 3 & (5 § i 2 3 4 s
3. 1 2 3 4 &) 9 1 2 3 4 5
4. 1 2 3 4 () 10. 1 2 ] 4 5
5. 1 2 3 4 G/ 11. 1 2 3 4 5
6. 1 2 3 4 @ 12. 1 2 3 4 5
B. Course Content and Design
1. Learning objectives werc organized and clear. 1 2 3 4
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4
3. Sufficient exercises were used to reinforce and measure leaming 1 2 3 4

C. Quality of Instruction

Lowest

1. Instructor's knowledge of subject

2. Responsiveness 1o questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

Cad | Lo | L | Lad
| | |

ol Ll el

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to leaming,
3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications

1. Overall a.pplicaliuna'cnum: to eurrent duties.
2, What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short | Adequate L] Too long |

G. Did you complete necessary prerequisites listed on profile? [d'Yes [INo [J NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) usc back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[Incs [ JOEEAS [T OSES
"EfOASSIS | JOESAE CJorso
Tlobs ORSIS [T OTHER

NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructor: Dasid Silvesberg
Analysts ma’ﬂ A b‘gﬁ.‘u_
A. Course Objectives: {(1LOW - 5 HIGH)

Cirele Degree to which speofic course objectives were met or Highlight  {use the numbered objectives on the course profile)

Jiowest > Highes|lRiowes: . > Highest) N
1. 1 2 3 4 5 7.
7. 1 2 3 4 5 8.
3. 1 2 3 4 5 9
4. 1 2. . 3 4 5 10.
5. 1 2 3 4 5 11.
6. 1 2 3 4 5 12.

B. Course Content and Design

|. Learning objectives were organized and clear.
2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used 1o reinforce and measure learning

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequale exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.

2. Facilities were conducive to leaming,

3. Appropriate computer resources were available, (check N/A if applicable)

E. Applications Mlliovess >  Higheslill

1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form: if necessary)

F. Length of Course (X in box of your choice) 1
Was the course length appropriate for the material covered? [] Too Shon ’@i:,quale [ Tee long |

G. Did you complete necessary prerequisites listed on profile? []Yes [ No i;glwm
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

DCS CJOEEAS [ JOSES
DASSIS [ JOESAE [Jorso
oDS [JORSIS [JOTHER

NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructor: Boroid-SHserbeg-
Analysts MoRyr Rovied
A. Course Objectives: (1LOW - 5HIGH)

Circie Degree to which specific course objectives were met or Highlight  (use the numbered objectves on the course profile)

Browes > —  HighofJ RN owes: >  Hizhes NN
X 1 2 3 4 s EZ 2 3 4 5
2 1 2 3 4 = | 8. 1 2 3 4 5
3. 1 2 3 4 (5 [ 9 1 2 3 4 5
4. 1 2 3 4 {§2 | 10. . 1 2 3 4 -
5. 1 2 3 4 (s, 11. 1 2 3 4 5
6. 1 2 3 4 & 12. 1 2 3 4 5
B. Course Content and Design
1. Learning objectives were organized and clear, 1 2 3 4
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 _§)

C. Quality of Instruction

Lowest
1. Instructor’s knowledge of subject 1 2 3 4 L5)
2. Responsiveness to questions or need for help. 1 2 3 4 (5)
3. Organization and presentation. 1 2 3 (45 5
4, Presented adequale exercises/examples. 1 2 3 4 [5)

D. Course Administration

1. Course announcements, employee notifications were clear and prompl. ( H 2 3 4 5

2. Facilities were conducive to leaming. 1 2 3 {4) 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 (1) 5
E. Applications

1. Overall application of course 1o current duties, 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short ] Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? A Yes [INo [ NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

[ I pcs CIOEEAS OSES
OASSIS CJOESAE [loTso
oDS CJORSIS OTHER

NAME (optional): = _
Series Grade _G$ [3 JobTitle T 7T SCCI1FLIS 7
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructeg: Da id )
Analvsts ‘l;{. b

A. Course Objectives: (1LOW = 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowest _~_ Highest Jlovest > Highes
1. 1 2 3 [4) 5 T 1 2 3 4 5
2. 1 2 3 5 8. 1 2 3 4 5 B
3 1 2 3 (3 5 9 1 2 3 4 5
4 1 2 3@ 5 10. 1 2 3 4 5 5
5. 1 2 3 ) 5 1L I 2 3 4 5
6. 1 2 3 (9 5 12. 1 2 3 4 5
B. Course Content and Design
I. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodoloay (lecture, readings, demo 1 2 3 3N 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 :’:‘aj 5

C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 3 4 i 5 E

2. Responsiveness to gquestions or need for help. 1 2 3 4y 5

3. Organization and presentation. 1 2 3 = (&

4. Presented adequate exercises/examples. 1 2 3 J3 N 5

D. Course Administration et

1. Course announcements, employee notifications were clear and prompt 11 2 3 4 5
2. Facilities were condugive to leaming, 1 2 3 4 )
3. Appropriate computer resources were available. {check N/A if applicable) 1 2 3 4 [ &

E. Applications

1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? {Use back of form; if necessary)

F. Length of Course (X in box of your choice) G i
Was the course length appropriate for the material covered? ] To6 Short L4 Adequate ] Too long |

G. Did you complete necessary prerequisites listed on profile? (Y Yes [INo L[] NA
IF yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

il
[Ibcs [ JOEEAS %ﬁsms
[ 1OASSIS CJOESAE OTS0
T Jobs CJORSIS [TOTHER

NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructor: Dasid-Silverherg
Analysts MAR I?; :4 _M
A. Course Objectives: {1LOW = 5HIGH)

{irele Degree to which specific course objectives were met or Hightight  (use the numbered objectives on the course prafile)

Lowest Jowess > Hishes NN
1. 1 2 3 4 7. 1 2 3 4 5

2. 1 2 3 4 8. 1 2 3 4 5

3 1 2 3 4 (3 9 1 2 3 4 5

4. 1 2 3 4 10. 1 2 3 4 5

5. 1 2 3 4 '5) 11. 1 2 3 4 5

6. 1 2 3 4 (5) 12, 1 2 3 4 5 T
B. Course Content and Design

1. Leamning objectives were organized and clear. 1 r 3 4 5

2 Effectiveness of methodology (lecture, readings, demo 1 ] 3 4 (5

3. Sufficient exercises were used to reinforce and measure learning 1 2 3 5 i ;

C. Quality of Instruction b

1. Instructor's knowledge of subject 1 E i i '
1

2. Responsiveness to questions or need for help. 1
3. Organization and presentation. 1
4. Presented adequate exercises/examples. 1
D. Course Administration

1. Course announcements, emplovee notifications were clear and prompt.
2. Facilities were conducive to leaming.

3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 ﬁ
L

E. Applications

1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have vou acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) =

Was the course length appropriaie for the material covered? 1 Too Short IE Adequate [ ] Too long

7

G. Did you complete necessary prereql,:‘lfites listed on profile? K‘x"w CINo [ waA
If ves, were they appropriate? ES
List any additional prerequisite(s) you think are Tecessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

Good class - Shewll held muey 5-fiﬁm,

DCS XOEEAS L OSES

OASSIS [ JOESAE [JoTso

0ODS T JORSIS [JOTHER
NAME (optional):
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Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructor: Devit-Sifverbere—
Analysts - Wy o Blod: i |
A. Course Objectives: (1LOW - 5HIGH) .

Circle Degree to which specfic course objechives were met or Highlight  (use the numbered cbjectives on the course profile)

1. 1 2 3 4 [5) 7. 1 2 3 4 5

2 1 2 3 4 ‘5 8. 1 2 3 4 5

3. 1 2 3 4 5 I E 1 2 3 4 5

4. 1 2 3 4 5 10. 1 2 3 4 5

5. 1 2 3 4 5 11. 1 2 3 4 5

6. 1 2 3 4 5 12 1 p 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 4 5

2 FEffectiveness of methodology (lecture, readings, demo 1 2 3 4 (5

3. Sufficient exercises were used to reinforce and measure leaming 1 2 3 4 5

C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 3 4 5

2. Responsiveness to questions or need for help. 1 2 3 4 5

3. Organizalion and presentation. 1 2 3 4 5

4. Presented adeguate exercises/examples. 1 2 3 4 5

D. Course Administration

1. Course announcements, cmployee notifications were clear and prompt 1 2 3 4 5
2. Facilities were conducive to learning. 1 2 3 K] 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 5
E. Applications lowest > Highesill
1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) 3 e
Was the course length appropriate for the material covered? [] Too Short [SAdequate [ ] Too long

G. Did you complete necessary prerequisites listed on profile? [JYes [No [J NA
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2} for sections A-D

[ Ipcs TJOEEAS OSES
[FoAssIs T JOESAE OTSO
'] obs [Corsis OTHER

NAME (optional):
Series Grade Jab Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: FILE-AID for Date: May 29, 2008 Primary Instructor: Dﬁd—&hanhug .
Analysts ary Akdill
A. Course Objectives: {1 LOW = 5 HIGH)

Circle Degres to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Blowess > " Hiches[lRowess >  Highes NN
I. 1 2 3 NG 7. 1 2 3 4 5
2. 1 . & i & 8. 1 2 3 4 5
3. 1 2 3 ] 9 1 2 3 4 5
4. 1 2 3 4 ()] 1o, 1 2 . 3 4 5
5. 1 2 3 4 S 11. 1 2 3 4 5
6. I 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design -
| Lovest > Highes i
1. Learning objectives were organized and clear. 1 2 3 4 (5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 5
3. Sufficient exercises were used to reinforce and measure learmning 1 2 3 4 5)
C. Quality of Instruction =
1. Instructor's knowledge of subject 1 = 3 4
2. Responsiveness (o questions or need for help, 1 =Ty 3 4 (3
3. Organization and presentation. 1 2 3 4 [
| 4. Presented adequate exercises/examples, 1 2 3 4 5
D. Course Administration
2= JLowest. > Highes(il
1. Course announcements, employee notifications were ¢lear and prompt. 1 2 3 4 =)
2. Facilities were conducive (o Jeaming. 1 2 3 4 f5§
3. Appropriate computer resources were available. (check N/A il applicable) 1 2 3 4 @
E. Applications Mliovest > HighesHll
1. Overall application of course to current duties, 1 2 {:'j:) 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

| F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [] Too Short Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? [} Yes [INo [ NA
Ifyes, were they appropriate? __UA{D
List any additional prerequisite(s) yJu think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
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