Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest Date: 11/4-5/2009
Workshop w/ABEND-AID/FX #441200

Primary Instructor: Dave Silverberg

A. Course Objectives: (1LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)
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3. Sufficient exercises were used to reinforce and measure learning
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C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.

3. Organization and presentation.
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4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 5/

2. Facilities were conducive to learning. 1 2 3

3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4

E. Applications

1. Overall application of course to current duties. 1 2 3 4

2. What new insightsqhaye you acquired as a result of taking this course? (Use back of form; if necessary)
HMow o wdye /72%0/ 4 Lo

Wew G fibdige (letteott D C@%QMJM

F. Length of Course (X in box of your choice)

ﬁAdequate

Was the course length appropriate for the material covered? [] Too Short

[[]Too long

G. Did you complete necessary prerequisites listed on profile? @‘;es
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
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H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest Date: 11/4-5/2009 Primary Instructor: Dave Silverberg
Workshop w/ABEND-AID/FX #441200

A. Course Objectives: (1LOW = 5 HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Rlovess >  Hihe[RNoves > B[N
1. 1 2 3 4 () 7. 1 2 3 4 5
2. 1 2 3 4’ s 8. 1 2 3 4 5
3. 1 2 3 4 5 9 1 2 3 4 5
4. 1 2 3 4 (5 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 é) s 12. 1 2 3 4 5
B. Course Content and Design _
1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 5
C. Quality of Instruction
5 ;
1. Instructor's knowledge of subject 1 2 3 4 5 ‘
2. Responsiveness to questions or need for help. 1 2 3 4 (E’:}
3. Organization and presentation. 1 2 3 4 Q
4. Presented adequate exercises/examples. 1 2 3 @) 5
D. Course Administration 2l
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4
2. Facilities were conducive to learning, 1 2 3 4 5]
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 [
E. Applications v Lowest > Highest
1. Overall application of course to current duties. 1 (2 / 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
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F. Length of Course (X in box of your choice) /
Was the course length appropriate for the material covered? [ ] Too Short [\ Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? [[] Yes E No [] WA
If yes, were they appropriate? :
List any additional prerequisiie{s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D Zyotructr aceded o p,/u‘ the fubs ™ a handnd™
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Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest Date:
Workshop w/ABEND-AID/FX #441200

11/4-5/2009 Primary Instructor: Dave Silverberg

A. Course Objectives:

(1LOW > 5HIGH)

Circle Degree to which specific course objectives were met or Highlight

(use the numbered objectives on the course profile)

Lowest -2 Highest Lowest > Highest
1. 1 2 3 4 (5 7. 1 2 3 4 5
2. 1 2 3 4 5 8. 1 2 3 4 5
3. 1 2 3 4 5, 9 1 2 3 4 5
4. 1 2 3 4 {5 10. 1 2 3 4 5
5. 1 2 3 4 =5 11. 1 2 3 4 5
6. 1 2 3 4 ‘5 12. 1 2 3 4 5
B. Course Content and Design N
Lowest > Highes
1. Learning objectives were organized and clear. 1 2 3 4 N
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 &:5\
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 5/

C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 3 4 L5)
2. Responsiveness to questions or need for help. 1 2 3 4 ?:53
3. Organization and presentation. 1 2 3 4 ‘523
4. Presented adequate exercises/examples. 1 2 3 4 (5)
D. Course Administration o

Lowest > Highes
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 (5)
2. Facilities were conducive to learning. 1 2. 3 4 {’?g
3. Appropriate computer resources were available. (check N/A if applicable) 1 [2\) 3 4 s

E. Applications
1. Overall application of course to current duties.
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2. What new insights have you acquxred as a result of taking this course‘? (Use back of form; 1f necessary)

If yes, were they appropriate?

List any additional prerequisite(s) you think are necessary.
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F. Length of Course (X in box of your choice) .
Was the course length appropriate for the material covered? [[J Too Short [ Adequate [ ] Too long
G. Did you complete necessary prerequisites listed on profile? /Q/Y es  [No [ NA

Explam low scores (1 or 2) for sections A-D

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
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Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest Date: 11/4-5/2009 Primary Instructor: Dave Silverberg
Workshop w/ABEND-AID/FX #441200

A. Course Objectives: (1LOW > 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

1. 1 2 3 @) 5 7. 1 2 3 4 5
2. 1 2 N C 8. 1 2 3 4 5
3 1 2 N Z 9 1 2 3 4 5
4. 1 2 3 4 5) 10. 1 2 3 4 5
5. 1 2 3 4 N 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
O
1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 ZSD
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 ﬁ' ) 5

C. Quality of Instruction

O

1. Instructor's knowledge of subject 1 2 3 4
2. Responsiveness to questions or need for help. 1 2 3 4 &
3. Organization and presentation. 1 2 3 4. (5/
4. Presented adequate exercises/examples. 1 2 3 (1 ) 5
D. Course Administration o

Lowest > Highes
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 &)
2. Facilities were conducive to leamning. 1 2 3 D 3
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 3
E. Applications
1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [] Too Short Adequate [ ] Too lon

If yes, wete they appropriate?
List any additional prerequisite(s) you think are necessary. :
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

G. Did you complete necessary prerequisites listed on profile? Pdyes [No [1NA
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Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest Date: 11/4-5/2009 Primary Instructor: Dave Silverberg
Workshop w/ABEND-AID/FX #441200

A. Course Objectives: (1LOW > 5 HIGH)
Circte Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowest > Highes
1. 1 2 3 74) s 7. 1 2 3 4 5

2. 1 2 3 4 5 8. 1 2 3 4 5

3. 1 2 3 4 (5 9 1 2 3 4 5

4. 1 2 3 4 5/ 10. 1 2 3 4 5

5. 1 2 3 TS 11. 1 2 3 4 5

6. 1 2 3 4 E) 12. 1 2 3 4 5

B. Course Content and Design _ v

1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 5

C. Quality of Instruction

1. Instructor's knowledge of subject ) 1 2 3 4 '
2. Responsiveness to questions or need for help. 1 2 3 4 Q=S
3. Organization and presentation. 1 2 3 4 @4
4. Presented adequate exercises/examples. 1 2 3 4 [GY
D. Course Administration v ' e

Lowest > Highes
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 (&
2. Facilities were conducive to learning. 1 2 3 4 (!2
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 (§)
E. ‘Applications Lowest > Highest
1. Overall application of course to current duties. 1 2 3 (4 5
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [ ] Too Short l‘g/Adequate [L] Too long

G. Did you complete necessary prerequisites listed on proﬂle?g Yes [INo [} NA
If yes, were they appropriate? i
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest Date: 11/4-5/2009 Primary Instructor: Dave Silverberg
Workshop w/ABEND-AID/FX #441200

A. Course Objectives: (1LOW -> 5HIGH)

Cirele Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Biowes >  Hiches oy >  Hiches| N
1. 1 2 3 4 ) 7. 1 2 3 4 5
2. 1 2 3 @ 5 8. 1 2 3 4 5
3. 1 2 3 4 ©) 9 1 2 3 4 5
4. 1 2 3 @) 5 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
1 2 3 4 5 12. 1 2 3 4 5

6.
B. Course Content and Design

U
1. Learning objectives were organized and clear. 5
2 Effectiveness of methodology (lecture, readings, demo 5
3. Sufficient exercises were used to reinforce and measure learning 5

C. Quality of Instruction

1. Instructor's knowledge of subject 1 E %g

2. Responsiveness to questions or need for help. 1
3. Organization and presentation. 1
4. Presented adequate exercises/examples. 1
D. Course Administration

Lowest I Highes

1. Course announcements, employee notifications were clear and prompt. 1 2 3 (4) 5
2. Facilities were conducive to leamning. 1 2 3 (D 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 [ﬂ 5
E. Applications _ Lowest > Highes}|
1. Overall application of course to current duties. 1 2 3 o 5
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
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F. Length of Course (X in box of your choice) p
Was the course length appropriate for the material covered? ] Too Short [4'Adequate [C] Too long

If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

G. Did you complete necessary prerequiﬁt&s listed on profile? B’Yes CIne [ NA
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Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest Date: 11/4-5/2009 Primary Instructor: Dave Silverberg
Workshop w/ABEND-AID/FX #441200

A. Course Objectives: (1LOW -> 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Blowet > Highes i N
1. 1 2 3 4 G) 7. 1 2
2. 1 2 3 @ 5 8. 1 2
3. 1 2 3 4 @) 9 1 2
4. 1 2 3 4 &) 10. 1 2
5. 1 2 3 4 & 11. 1 2
6 1 2 3 4 &) 12. 1 2

| B. Course Content and Design

1. Learning objectives were organized and clear. 1
2 Effectiveness of methodology (lecture, readings, demo 1
3. Sufficient exercises were used to reinforce and measure learning 1

C. Quality of Instruction

1. Instructor's knowledge of subject 1 2 ig g

2. Responsiveness to questions or need for help. 1 2

3. Organization and presentation. 1 2

4. Presented adequate exercises/examples. 1 2

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4

2. Facilities were conducive to learning. 1 2 3 &) 5

3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 @
E. Applications ‘ Lowest -> Highest
1. Overall application of course to current duties. 1 2 3 4 g

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) :
Was the course length appropriate for the material covered? [L] Too Short @:Adequate L] Too long
/

If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary. ,
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

- G. Did you complete necessary prerequisites listed on proﬁle?Tﬂ Yes  [[INo [JwA
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Course Evaluation Technical Training for Professional Development
Course Title and Number: CICS: InterTest Date: 11/4-5/2009 Primary Instructor: Dave Silverberg
Workshop w/ABEND-AID/FX #441200
A. Course Obijectives: (1LOW > 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)
Lowest > Highes! Qrowest >  Hishes NN
1. 1 2 3 4 5 7. 1 2 3 4 5
2. 1 2 3 4 5 8. 1 2 3 4 S
3. 1 2 3 4 5 9 1 2 3 4 5
4. 1 2 3 4 5 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design

O U
1. Learning objectives were organized and clear. 1 2 3 4 3
2 Effectiveness of methodology (lecture, readings, demo 2 3 4 /5)
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 7
C. Quality of Instruction

O
1. Instructor's knowledge of subject 1 2 3 4
2. Responsiveness to questions or need for help. 1 2 3 4 @
3. Organization and presentation. 1 2 3 4 Gj
4. Presented adequate exercises/examples. 1 2 3 m 5
D. Course Administration e Sl
1. Course announcements, employee notifications were clear and prompt. 1 2 3
2. Facilities were conducive to learning. 1 2 3 4 (5’
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 ( SP
E. Applications _ Lowest 4 Highest
1. Overall application of course to current duties. 1 2 3 ” 5
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course (X in box of your choice) P
Was the course length appropriate for the material covered? L] Too Short V1 Adequate [[] Too long
G. Did you complete necessary prerequisites listed on profile? EYes ‘ [INo ] NnaA
If yes, were they appropriate? 1 B
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; it necessary
Explain low scores (1 or 2) for sections A-D
LIpcs [ JOEEAS L] OSES

] 0ASSIS OESAE [JoTso
[]obs XJORSIS [JOTHER
NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development
Course Title and Number: CICS: InterTest Date: 11/4-5/2009 Primary Instructor: Dave Silverberg
Workshop w/ABEND-AID/FX #441200
A. Course Objectives: (1LOW > 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)
Lowest > Highest Lowest > Highest
1 1 2 3 4 (5) 7. 1 2 3 4 5
2 1 2 3 4 G/ 8. 1 2 3 4 5
3. 1 2 3 4 5) 9 1 2 3 4 5
4. 1 2 3 4 o 10. 1 2 3 4 5
5 1 2 3 4 5/ 11. 1 2 3 4 5
6 1 2 3 4 (3) 12. 1 2 3 4 5
B. Course Content and Design
o he
1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 \('5‘/'
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 S
C. Quality of Instruction -
O
1. Instructor's knowledge of subject 1 2 3 4 5
2. Responsiveness to questions or need for help. 1 2 3 4 5/
3. Organization and presentation. 1 2 3 4 5’
4. Presented adequate exercises/examples. 1 2 3 4 _55/
D. Course Administration
Lowest > Highes
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4
2. Facilities were conducive to learning. 1 2 &’ 4., 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 5
E. Applications Lowest 2> Highest
1. Overall application of course to current duties. 1 2 3 C‘ 5
2. What new insights have you acquired as a result of taking this course” (Use back of form if necewary) L
|»4  / ) 7 - (/ ' O B ‘/ E -§ .,1 . A d
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@{C; {"\{,_g:fu‘“ B0 o
F. Length of Course (X in box of your choice) _
Was the course length appropriate for the material covered? [_] Too Short [ ] Adequate [X Too long
G. Did you complete necessary prerequisites listed on profile? SlYes e [ NA
If yes, were they appropriate? ’ .
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to i improve the course, etc.) use back of form, if necessary yy Vs
Explain low scores (1 or 2) for sections A-D } B ,1 7! wd D e ' -
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Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest
Workshop w/ABEND-AID/FX #441200

Date: 11/4-5/2009

Primary Instructor: Dave Silverberg

A. Course Objectives:

(1LOW > 5 HIGH)

Circle Degree to which specific course objectives were met or Highlight

(use the numbered objectives on the course profile)

Biowest >  Hichos NN ovest = Highes
1. 1 2 3 ‘4 5 7. 1 2 3 4 5
2 1 2 3 4 5 8. 1 2 3 4 5
3 1 2 3 4 5 9 1 2 3 4 5
4. 1 2 3 4 5 10. 1 2 3 4 5
5. 1 2 3 (4 5 1. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design ,
Lowest > Highestl
1. Learning objectives were organized and clear. 1 2 3 4. {5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 (4,/ %
3. Sufficient exercises were used to reinforce and measure leamning 1 2 3 {4/ 5

C. Quality of instruction

1. Instructor's knowledge of subject 1 2 3 4 5
2. Responsiveness to questions or need for help. 1 2 3 4 5.
3. Organization and presentation. 1 2 3 4 5
4. Presented adequate exercises/examples. 1 2 3 4 5
D. Course Administration i’ '
Lowest
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4.
2. Facilities were conducive to learning, 1 2 3 {4 5~
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 (4 5
E. Applications: Lowest 4 Highest
1. Overall application of course to current duties. 1 2 3 ' 4, 5
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course (X in box of your choice) ;
Was the course length appropriate for the material covered? L] Too Short Mdequate [ ] Too long
G. Did you complete necessary prerequisites listed on profile? [{J¥es  [JNo [] N/A

If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest Date: 11/4-5/2009 Primary Instructor: Dave Silverberg
Workshop w/ABEND-AID/FX #441200

A. Course Objectives: _(1LOW > 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Blovet > Hishe NN ove > Hishe- [
1. 1 2 3 4 (% 7. 1 2 3 4 5
2 1 2 3 4 9 8. 1 2 3 4 5
3 1 2 3 4 73 9 1 2 3 4 5
4. 1 2 3 4 (5) 10. 1 2 3 4 5
5. 1 2 3 4 5) 11. 1 2 3 4 5
6. 1 2 3 4 75 12. 1 2 3 4 5
B. Course Content and Design "
1. Learning objectives were organized and clear. 1 2 3 4 S
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 4 5
C. Quality of Instruction
O
1. Instructor's knowledge of subject 1 2 3 4 5
2. Responsiveness to questions or need for help. 1 2 3 4 5
3. Organization and presentation. 1 2 3 4 5
4. Presented adequate exercises/examples. 1 2 3 4 5
D. Course Administration L : ‘
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 5
2. Facilities were conducive to learning. 1 2 3 4 S
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 5
|E. Applications
1. Overall application of course to current duties. 1 2 3 4 5
2.

What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [] Too Short [] Adequate [ 1 Too long

G. Did you complete necessary prerequisites listed on profile? [JYes  [[INo [ N/A
If yes, were they appropriate? :
List any additional prerequusite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D
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Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest Date:
Workshop w/ABEND-AID/FX #441200

11/4-5/2009

Primary Instructor: Dave Silverberg

A. Course Objectives: (1LOW > 5 HIGH)

Circle Degree to which specific course objectives were met or Highlight

(use the numbered objectives on the course profile)

:

&

1. 1 2 3 4 45 / 7. 1 2 3 4 5 S
2. 1 2 3 Jfa,Ks ] 8. 1 2 3 4 5 £ o
3. 1 2 3 4, 5 ] 9 1 2 3 4 5 L ow
a. 1 2 3 |4, s ] 10. 1 2 3 4 5 NG
s. 1 2 3 4. 5 11. 1 2 3 4 5 y -
6. 1 2 3 4, 5 12. 1 2 3 4 5 s
B. Course Content and Design R

~ 3
1. Learning objectives were organized and clear. 1 \:
2 Effectiveness of methodology (lecture, readings, demo 1

3. Sufficient exercises were used to reinforce and measure learning

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.

3. Organization and presentation.

ot |t |k | bk

NN

4. Presented adequate exerc1ses/examples

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.

2. Facilities were conducive to learning.

3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications

1 !2 ! 3 5

1. Overall application of course to current duties. 2 o 4 N
2. What new msxghts have you acqulred as a result of takmg th1s course” ( Use back of form; if necessary)
L
F. Length of Course (X in box of your choice) S
Was the course length appropriate for the material covered? [] Too Short [J Adequate " Too long |
\ .
G. Did you complete necessary prerequisites listed on profile2 Yes [INo [] NA N ‘
If yes, were they appropriate? e
List any additional prerequisite(s) you think are necessary. yoooo
H. Other Comments (suggestions to improve the course, etc.) use back of form, if necessary WL
Explain low scores (1 or 2) for sections A-D - . P ; . B e, Yo e
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Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest Date:
Workshop w/ABEND-AID/EX #441200

11/4-5/2009 Primary Instructor: Dave Silverberg

A. Course Objectives: (1LOW > 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowest -»> 3 Hiahest Lowest -> Highest

1 2 3 ( 7. 1 2 3 4 5
2 1 2 3 ( 35 5 8. 1 2 3 4 5
3 1 2 3 (& 5 9 1 2 3 4 5
4 1 2 3 ) 5 10. 1 2 3 4 5
5. 1 2 3 (4 ‘) 5 11. 1 2 3 4 5
6 1 2 3 (4) 5 12. 1 2 3 4 5
B. Course Content and Design
1. Learning objectives were organized and clear. 1 2 3 4 5
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 (4 5
3. Sufficient exercises were used to reinforce and measure learning 1 2 3 {4) 5
C. Quality of Instruction

o -
1. Instructor's knowledge of subject 1 2 3 4 (
2. Responsiveness to questions or need for help. 1 2 3 4 (>
3. Organization and presentation. 1 2 3 @) 5
4. Presented adequate exercises/examples. 1 2 3 (4) 5
D. Course Administration ‘ f
O
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4) 5
2. Facilities were conducive to learning. 1 2 3 c4) 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 /\47’5 5
—=
E. Applications Lowest > Highest
1. Overall application of course to current duties. 1 2 3 0 5
2. What new m&ihts have you acquired as a result of taking this course? (Use back of form; if necessary)
SO Good, s 0N Uscna abend aud 4
(ntertes i’

F. Length of Course (X in box of your choice) .\
Was the course length appropriate for the material covered? L] Too Short E Adequate [] Too long

G. Did you complete necessary prerequisites listed on profile? ]E Yes  [[INe [ NA

If yes, were they appropriate?

List any additional prerequisite(s) you think are necessary:.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

TIpcs [ JOEEAS ] OSES
"TTOASSIS [ JOESAE []OTSO
ODbS XJORSIS _| OTHER
NAME (optional):
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Course Evaluation Technical Training for Professional Development

Course Title and Number: CICS: InterTest Date: 11/4-5/2009 Primary Instructor: Dave Silverberg
Workshop w/ABEND-AID/FX #441200

A. Course Objectives: (1LOW -> 5 HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Rlovet >  Hisheo [N oves > Hishes [N
1. 1 2 3 4 /5% 7. 1 2 3 4 5
2 1 2 3 4 [ 5 8. 1 2 3 4 5
3 1 2 3 4 5 9 1 2 3 4 5
4. 1 2 3 4 5 10. 1 2 3 4 5
5. 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 s/ 12. 1 2 3 4 5
B. Course Content and Design_
1. Learning objectives were organized and clear. 1 2 3 4
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 (5)
3. Sufficient exercises were used to reinforce and measure learning 2 3 4 (5)
C. Quality of Instruction ~
1. Instructor's knowledge of subject 1 2 3 4 (5
2. Responsiveness to questions or need for help. 1 2 3 4 (5)
3. Organization and presentation. 1 2 3 4 (5)
4. Presented adequate exercises/examples. 1 2 3 4 5
D. Course Administration = 7
1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 (5
2. Facilities were conducive to learning. 1 2 3 4 5
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 @
E. Applications Lowest -> Highest
1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)
F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? ] Too Short L P Adequate []Too long

G. Did you complete necessary prerequisites listed on profile? [ ] Yes [[INo [] N/A
If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-E%
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