Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEVOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg
#031350
A. Course Objectives: (1 LOW - S5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)
Lowest > Highes Qovest > Highes NN
1. 1 2 3 4 (s} 7. 1 2 3 4 5
2 1 2 3 4 5) 8. 1 2 3 4 5
3. 1 2 3 4 / 9 1 2 3 4 5
4. 1 2 3 4 5) 10. 1 2 3 4 5
5 1 2 3 4 [ 11. 1 2 3 4 5
6 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design Lo
Lowest >
1. Learning objectives were organized and clear.
2 Effectiveness of methodology (lecture, readings, demo 1 2
3. Sufficient €xercises were used to reinforce and measure learning 1 2

C. Quality of Instruction

1. Instructor's knowledge of subject:

2. Responsiveness to questions or riced for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning.
3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications R B o > Highedlll

1. Overall application of course to current duties. 1 2 3 4 5

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) S ,
Was the course length appropriate for the material covered? [ ] Too Short T Adequate [ Too long

G. Did you complete necessary prerequisites listed on profile? [] Yes [] No a{;}N/A .
If yes, were they appropriate? _ L
List any additional prerequisite(s) you thmk are necessa Vo

H. Other Comments (suggestions to improve the course, etc } use back of form, if necessary
Explain low scores (1 or 2) for sections A-D

CIpcs [JOEEAS [ 1OSES
CTOASSIS EJOESAE [JoTso

[ Tobs [lORSIS ; [l OTHER
NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEVOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg
#031350

A. Course Obijectives: (1LOW -> 5 HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowest > Highest Qoves > Hishes NN
1 1 2 3 4 (5. 7. 1 2 3 4 5

2 1 2 3 4 (s / 8. 1 2 3 4 5

3 1 2 3 4 (s 9 1 2 3 4 5

4. 1 2 3 4 @/ 10. 1 2 3 4 5

5. 1 2 3 4 5 11. 1 2 3 4 5

6. 1 2 3 PN 12. 1 2 3 4 5

B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 4 75

2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 @
3. Sufficient €xercises were used to reinforce and measure learning 2 3 4 &)

C. Quality of Instruction

1. Instructor’s knowledge of subject 1 2 3 4 % g )
2. Responsiveness to questions or need for help. 1 2 3 4 Zs /

3. Organization and presentation. 1 2 3 - 4 @

4. Presented adequate exermses/examples 1 2 3 4 "’

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2 3 4 /75
2. Facilities were conducive to learning. 1 2 3 4 75/
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 5/
E. Applications

1. Overall application of course to current duties. 1 2 3 4

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) : i

Was the course length appropriate for the material covered? [] Too Short [EAdequate "I Too long

G. Did you complete necessary prerec uisites listed on prof e? Yes [INo []NA
If yes, were they appropriate? . f& : - :
List any additional prerequisite(s) Xou think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D '

' []pcs OEEAS | L]OSES
[ ] OASSIS OESAE OTSO
[Tobs [CJORSIS OTHER
NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEVOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg

#031350

A. Course Objectives: (1LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered abjectives on the course profile)
ww

1. 1 2 3 4 S 7. 1 2 3 4 5

2 1 2 3 4 5. ) 8. 1 2 3 4 5

3. 1 2 3 4 Il 9 1 2 3 4 5

4. 1 2 3 4 = 10. 1 2 3 4 5

5 1 2 3 4 N 11. 1 2 3 4 5

6. 1 2 3 4 E 12. 1 2 3 4 5

B. Course Content and Design NJ

1. Learning objectives were organized and clear. 1 2

2 Effectiveness of methodology (lecture, readings, demo 1 2

3. Sufficient exercises were used to reinforce and measure learning 1 2

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt. 1 2
2. Facilities were conducive to learning. 1 2
3. Appropriate computer resources were available. (check N/A if applicable) 1 2

E. Applications
1. Overall application of course to current duties. 1 2

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [T Too Short ] Adequate Q\Tod long
4

G. Did you complete necessary prerequisites listed on profile? EI Yes [INo [JNA
If yes, were they appropriate? s
List any additional prerequisite(s) you think are necessary : :

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

DCS EEAS [ 1OSES
OASSIS [ JOESAE __/ [JoTso
L]obs ORSIS OTHER

NAME (optional);
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEVOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg
#031350
A. Course Objectives: (1LOW > 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Broves >  Higho IR0 > Hiehey NN

1. 1 2 3 4 \s) 7. 1 2 3 4 \5;

2 1 2 3 4 ) 8. 1 2 3 4 (5

3 1 2 3 4 (5 9 1 2 3 4 (&

4. 1 2 3 4 |5 10 1 2 3 4 <5

5. 1 2 3 4 (5 11 1 2 3 4 (5

6. 1 2 3 4 (5) 12 1 2 3 4 3

B. Course Content and Design i o

Lowest Highes

1. Learning objectives were organized and clear. 1

2 Effectiveness of methodology (lecture, readings, demo 1

3. Sufficient exercises were used to remforce and measure learning 1

C. Quality of Instruction

1. Instructor's knowledge of subject 1 : %

2

2. Responsivenessio questions or need for help. 1 2
3. Organization and presentation. 1 2
4. Presented adequate exercises/examples. 1 2
D. Course Administration -

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning.
3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications

1. Overall application of course to current duties.

1 2 3 4
2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)

Was the course length appropriate for the material covered? [ ] Too Short Adequate [] Too long . .

G. Did you complete necessary prerequisites listed on proﬂle‘? es [ No . ; NA
If yes, were they appropriate? . v S L
List any additional prerequisite(s) you thmk are necess& :

H. Other Comments (suggestions to improve the course, etc. ) use back of form; if necessary

Explain low scores (1 or 2) for sections A-D

DCS [JOEEAS OSES
%;OASS]S OESAE 0TSO
oDS [ JORSIS [JOTHER
NAME (optional):
Series Grade Jab Title




Course Evaluation Technical Training for Professional Development

D. Course Administration

Course Title and Number: ENDEVOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg
#031350
A. Course Objectives: (1LOW -> 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)
Lowest > Highest Bowes >  Hishes NN
L 1 2 3 4 (5) 7. 1 2 3 4 5
2 1 2 3 4 5N 8. 1 2 3 4 5
3. 1 2 3 4 5 9 1 2 3 4 5
4. 1 2 3 4 (5 10. 1 2 3 4 5
5 1 2 3 4 5 11. 1 2 3 4 5
6. 1 2 3 4 d 12. 1 2 3 4 5
B. Course Content and Design P
1. Learning objectives were organized and clear. 1 2 3 4
2 Effectiveness of methodology (lecture, readings, demo 1 2 3 4 (3
3. Sufficient éxercises were used to reinforce and measure leaming 1 2 3 4 5
C. Quality of Instruction _ T
o .
1. Instructor's knowledge of subject 1 2 5
2. Responsiveness to questions or need for help. 1 2 ’3)
3. Organization and presentation. 1 2 [5)
4. Presented adequate exercises/examples. 1 2 ( 5)

1. Course announcements, employee notifications were clear and prompt.

2. Facilities were conducive to learning.

3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)

Was the course length appropriate for the material covered? [] Too Short [A Adequate ] Too long
G. Did you complete necessary prerequisites Iisted on profile? [] No Ej N/A
If yes, were they appropriate? Y& o - '

oo e

List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; 1f necessary
Explain low scores (1 or 2) for sections A-D

DCS [ JOEEAS OSES
L JoAssIS [ JOESAE 0TSO
oDS [JORSIS '[JOTHER
NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEVOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg
#031350

A. Course Objectives: (1LOW > 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Browes. >  Hite’ [N > Hishes [N
5\ 7.
5 8.
5 9

- ~
(5) 11.

5 12.

|k [t [ |t
NN NN
W W W W W

Sl s R A

—
<

i |t [k | |t |k

N RN NN

W W W Ww|w

Ll pnih] A

[T IR ARV IRV BV RV

1 2 3

1
2
3.
4.
5
6
B. Course Content and Design

1. Learning objectives were organized and clear. 1 2 3 4 \
2 Effectiveness of methodology (lecture, readings, demo 1 /
3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

()
w
E<N

\:
<
|

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

e e
W WIW W
RN NN

1. Course announcements, employee notifications were clear and prompt. 1
2. Facilities were conducive to learning. 1
3. Appropriate computer resources were available. (check N/A if applicable) i 2 3 4 \

N
w
S
wn

[
w
&
wn

E. Applications
1. Overall application of course to current duties. 1 2 3 4 55
N

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) , L
Was the course length appropriate for the material covered? [] Too Short T Rdequate [ ] Too long
7

If yes, were they appropriate?
b 1.ist any additional prerequisite(s) you think are necessary o ‘

H. Other Comments (suggestlons to improve the course, etc. ) use back of form, if necessary
Explain low scores (1 or 2) for sections A-D

G. Did you complete necessary prerequisites listed on proﬂle?/.\,Yes [] No E] N!A . l

L1DcCs [ JOEEAS [ L] OsES
'] OASSIS T_JOESAE TSO
'] oDs [JORSIS [JOTHER
NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEVOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg
#031350
A. Course Objectives: (1LOW - 5HIGH)
Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile) .
Lowest > Highest Bioves > Highes NN
L 1 2 3 4 (5/ 7. 1 2 3 4 5
2 1 2 3 4 (5 8. 1 2 3 4 5
3 1 2 3 4 B 9 1 2 3 4 5
4. 1 2 3 4 [3] 10. 1 2 3 4 5
5. 1 2 3 a4 (5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design ‘
Lowest Highes
1. Learning objectives were organized and clear. 1
2 Effectiveness of methodology (lecture, readings, demo 1
3. Sufficient exercises were used to reinforce and measure learing 1
C. Quality of instruction : ey ) _ i
1. Instructor's knowledge of subject 1 2 : 5 5‘
2. Responsiveness to questions or need for help. 1 2 €]
3. Organization and presentation. 1 2
4. Presented adequate exercises/examples. 1 2
D. Course Administration
1. Course announcements, employee notifications were clear and prompt. 1
2. Facilities were conducive to learning. 1
3. Appropriate computer resources were available. (check N/A if applicable) 1
E. Applications _
1. Overall application of course to current duties. 1

2. What new insights have you acquired as a result of taking this course? (Use back of form,; if necessary)

F. Length of Course (X in box of your choice)

Was the course length appropriate for the material covered? [] Too Short Adequate [ Too long

G. Did you complete necessary prerequisites listed.on proﬂle? . Yes ; E] No D N/A
If yes, were they appropriate? L Lo

List any additional prerequisite(s) you think are necessary

H. Other Comments (suggestions to improve the course, etc.} use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

LIpcs POEEAS | ] OSES
L] OASSIS [JOESAE [Jorso
[ Jobs [CJorsIs [ JOTHER

NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEVOR, Date: 02/22-2372010 Primary Instructor: Dave Silverberg
#031350

A. Course Objectives: (1LOW - 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowest 2> Highest m—
L. 1 2 3 4 7. 1 2 5

2. 1 2 3 4 6 8. 1 2

3. 1 2 3 4 s 9 1 2

4. 1 2 3 4 (5 10. 1 2

5 1 2 3 4 (5¢ 11, 1 2

6. 1 2 3 4 (5) 12. 1 2

B. Course Content and Design :

1. Leaming objectives were organized and clear. 1

2 Effectiveness of methodology (lecture, readings, demo 1

3. Sufficient exercises were used to reinforce and measure learning I

C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

Uiy [y I U

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning.
3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications

1. Overall application of course to current duties. 1

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice)

Was the course length appropriate for the material covered? [A” Too Short [ ] Adequate [] Too long

G. Did you complete necessary prerequISites Iisted»on profile?
If yes, were they appropriate? :

“O% awe

List any additional prerequisite(s) you thmk are necessary.

H. Other Comments (suggestions to improve the course, etc.} use back of form if necessary
Explain low scores (1 or 2) for sections A-D

DCS LJOEEAS | | OSES
OASSIS [JOESAE OTSO
ODS ORSIS [ ]OTHER
NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEYOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg
#031350
A. Course Objectives: (1LOW > 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Biowest >  Hiheo[[ENNMNiove > Hisheo [N
1. 1 2 3 4 7. 1 2 3 4 5
2 1 2 3 4 (5] 8. 1 2 3 4 5
3 1 2 3 4 9 1 2 3 4 5
4 1 2 3 4 5/ 10. 1 2 3 4 5
5. 1 2 3 4 (5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design
Lowest -»> Highes
1. Learning objectives were organized and clear. 1 2 3 4 (5)
2 Effectiveness of methodology (lecture, readings, demo 1
3. Sufficient exercises were used to reinforce and measure learning 1

C. Quality of Instruction

- 1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.
4. Presented adequate exercises/examples.
D. Course Administration

pad | { k|
NN

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning.
3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications
1. Overall application of course to current duties.

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) " ‘
Was the course length appropriate for the material covered? [ ] Too Short N-Adequate [ ]Too long

G. Did you complete necessary prerequisites listed on profile? @ Yes [] No [:} N/A
1f yes, were they appropriate? L
List any additional prerequisite(s) you think are necessary

H. Other Comments (suggestions to improve the course, etc.) use back of formy; if necessary

Explain low scores (1 or 2) for sections A-D

DCS [JOEEAS [ 1 OSES
OASSIS [ JOESAE [lorso
Llobs [JORrsIs [L] OTHER

NAME (optional):
Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEVOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg
#031350
A. Course Objectives: (1LOW -> S5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Browes > Higheo! | N0y > Hiches N

1. 1 2 3 4 &) 7. 1 2 3 4 5
2 1 2 3 4 & 8. 1 2 3 4 5
3. 1 2 3 4 ¥ 9 1 2 3 4 5
4. 1 2 3 4 [ 10. 1 2 3 4 5
5 1 2 3 4 ® 11. 1 2 3 4 5
6 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject
2. Responsiveness to questions or need for help.
3. Organization and presentation.
4. Presented adequate exercises/examples.
D. Course Administration

| |

1. Course announcements, employee notifications were clear and prompt. 1
2. Facilities were conducive to learning. 1
3. Appropriate computer resources were available. (check N/A if applicable) 1

E. Applications

1. Overall application of course to current duties. 1

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

F. Length of Course (X in box of your choice) _
Was the course length appropriate for the material covered? [ ] Too Short [ AAdequate L] Too long

G. Did you complete necessary prerequisites listed on proﬂle? {1 Yes One [ N/A L :

If yes, were they appropriate?
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

oo
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NAME (optional):

Series Grade Job Title




Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEVOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg
#031350
A. Course Objectives: (1LOW -> 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Blowest > dHiche NN oo > Hiches NN

1. 1 2 3 "4 7. 1 2 3 4 5
2 1 2 3 4 79 8. 1 2 3 4 5
3. 1 2 3 4 7Y 9 1 2 3 4 5
4. 1 2 3 4 g 10. 1 2 3 4 5
5 1 2 3 4 s/ 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo
3. Sufficient exercises were used to reinforce and measure learning
C. Quality of Instruction

1. Instructor's knowledge of subject

2. Responsiveness to questions or need for help.
3. Organization and presentation.

4. Presented adequate exercises/examples.

D. Course Administration

o | ok | k.

1. Course announcements, employee notifications were clear and prompt. Cy
2. Facilities were conducive to learning. 1 2 3 4 /§/
3. Appropriate computer resources were available. (check N/A if applicable) 1 2 3 4 75’
E. Applications I Lowest Highest
1. Overall application of course to current duties. 1 2 3 4

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary) pZd

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [] Too Short [/ Adequate 11 Too long

G. Did you complete necessary prerequisites listed on proﬂle? MYes ElNe [} NA
If yes, were they appropriate? L o
List any additional prerequisite(s) you think are necessary : ’
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

/
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Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEVOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg
#031350
A. Course Objectives: (1 LOW -> 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Rloves > Hishes JNNNNNN ovest > Highes!
1. 1 2 3 4 (5] 7. 1 2 3 4 5
2 1 2 3 4 ) 8. 1 2 3 4 5
3 1 2 3 'Te 9 1 2 3 4 5
4. 1 2 3 4 (5) 10. 1 2 3 4 5
5. 1 2 3 4 (5 11. 1 2 3 4 5
6. 1 2 3 4 5 12. 1 2 3 4 5
B. Course Content and Design ‘

1. Learning objectives were organized and clear.

2 Effectiveness of methodology (lecture, readings, demo

3. Sufficient exercises were used to reinforce and measure leaming
C. Quality of Instruction

1.-Instructor's knowledge of subject 1 g )

27 Responsiveness to questions or need for help. 1
3. Organization and presentation. 1
4. Presented adequate exercises/examples. 1
D. Course Administration

1. Course announcements, employee notifications were clear and prompt.
2. Facilities were conducive to learning.

3. Appropriate computer resources were available. (check N/A if applicable)

E. Applications

1. Overall application of course to current duties. 2 3

2. What new insights have you acquired as a result of taking this course? (Use back of form,,if necessary)

This 15 a sraadf oo/ A s.pperf worlc o A/

F. Length of Course (X in box of your choice)
Was the course length appropriate for the material covered? [] Too Short [4"Adequate [ Too long

G. Did you complete necessary prerequisites listed on profile? [ ] Yes [INo [ wnaA
If yes, were they appropriate? ' : :
List any additional prerequisite(s) you think are necessary.
H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

st
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Course Evaluation Technical Training for Professional Development

Course Title and Number: ENDEVOR, Date: 02/22-23/2010 Primary Instructor: Dave Silverberg
#031350
A. Course Objectives: (1LOW > 5HIGH)

Circle Degree to which specific course objectives were met or Highlight  (use the numbered objectives on the course profile)

Lowest > Highest Qroves > Highes NN
1. 1 2 3 4 U5 7. 1 2 3 4 5

2 1 2 3 4 (57 8. 1 2 3 4 5

3 1 2 3 4 5/ 9 1 2 3 4 5

4 1 2 3 4 {5 10. 1 2 3 4 5

5. 1 2 3 4 (5 11. 1 2 3 4 5

6. 1 2 3 4 5 12. 1 2 3 4 5

B. Course Content and Design

2 Effectiveness of methodology (lecture, readings, demo

Lowest > Highes
1. Learning objectives were organized and clear. 1 2 3 4 :ﬂ

3. Sufficient exercises were used to reinforce and measure learning

C. Quality of Instruction

1. Instructor's knowledge of subject 5

2. Responsiveness to questions or need for help.

1
1
3. Organization and presentation. 1
1

4. Presented adequate exercises/examples.

D. Course Administration

1. Course announcements, employee notifications were clear and prompt.

2. Facilities were conducive to learning.

3. Appropriate computer resources were avatlable. (check N/A if applicable)

E. Applications

1. Overall application of course to current duties.

Highest

2. What new insights have you acquired as a result of taking this course? (Use back of form; if necessary)

eain gt why v de ungs Vo Bndlew”

F. Length of Course (X in box of your ¢choice)

Was the course length appropriate for the material covered? [] Too Short i Adequate [ ] Too long

G. Did you complete necessary pre ’qusites listed on profile? Zers CINe [ Nva
Ifyes, were - they appropriate? 5{6 o

List any additional prerequisite(s) you think are necessary.

H. Other Comments (suggestions to improve the course, etc.) use back of form; if necessary
Explain low scores (1 or 2) for sections A-D

- 4

[Ipcs [ JOEEAS [ ] OSES
[ JoAssIS LJOESAE LJorso
[Jobs MORSIS [ JOTHER
NAME (optional):

Series Grade Job Title




